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WELCOME TO WILMINGTON COLLEGE

Wilmington College is a private, non-sectarian college which
offers both undergraduate and graduate degree programs in a wide
range of instructional areas. The College began with a charter class
of 194 students in 1968 and has grown to serve a student body of
approximately 10,000 students of diverse backgrounds.

The program of day, evening, and weekend classes serves
traditional high school graduates as well as non-traditional adult
students in need of flexible scheduling. Introduced in 2005,
Fusion programs combine online and face-to-face learning and
also recognize prior college-level learning. These programs are
designed for students who wish to complete their degree in less
time than is possible with traditional courses.

Wilmington College’s main campus is located near the city
of Wilmington and historic New Castle, Delaware. The campus
is easily accessible by air, rail, and bus. Our central location in
the northeast corridor of the United States provides students
convenient access to the major cities of New York, Philadelphia,
and Washington D.C. Recreational areas such as beaches and ski
resorts are within easy driving distance.

Additional sites include the Wilson Graduate Center; Dover
Air Force Base; Dover; the William A. Carter Partnership Center
in Georgetown, Delaware; and the College Information Center
in Rehoboth Beach, Delaware.

Wilmington College generally serves commuter students
and does not provide student housing facilities. However, the
College welcomes all qualified students and assists those needing
living accommodations by providing a listing of nearby rental
opportunities.

The College Mission

Wilmington College is committed to excellence in teaching,
relevancy of the curriculum, and individual attention to students. As
an institution with admissions policies that provide access for all,
it offers opportunity for higher education to students of varying
ages, interests, and aspirations.

The College provides a range of exemplary career-oriented
undergraduate and graduate degree programs for a growing and
diverse student population. It delivers these programs at locations
and times convenient to students and at an affordable price. A
highly qualified full-time faculty works closely with part-time
faculty drawn from the workplace to ensure that the College’s
programs prepare students to begin or continue their career,
improve their competitiveness in the job market, and engage in
lifelong learning.

A Message from the President

Wilmington College is committed to academic excellence
in our classrooms; relevant programs in our curriculum; and
caring, personal attention to our students. One of our great
strengths is the enthusiastic, personal involvement of our trustees,
administrators, faculty, staff, and alumni in creating a college
community. We believe that the opportunity for higher education
should be available to all who seek it, and we will continue to
meet the ongoing challenges that higher education presents in
the years ahead.

Our students are provided with the academic tools, practical
skills, and “real world” opportunities necessary to advance as
leaders in their professions and their communities. \We encourage
active participation in an education that challenges critical
thinking, provides career preparation, instills values, and inspires
lifelong learning. We realize that each student is unique and, asa
community, we strive to maximize that unique potential.

We look forward to having you join the Wilmington College
family.

Dr. Jack P. Varsalona
President



Accreditation

Wilmington College is accredited by the Commission
on Higher Education by the Middle States Commission on
Higher Education, a non-governmental, nationally recognized
organization whose members comprise approximately 500
collegiate institutions. The Middle States Commission on Higher
Education accredits institutions of higher education in Delaware,
the District of Columbia, Maryland, New Jersey, New York,
Pennsylvania, Puerto Rico, the U.S. Virgin Islands, and other
locations abroad.

Middle States Commission on Higher Education
3624 Market Street
Philadelphia, PA 19104-2680
(215) 662-5606

Accreditation of an institution by the Commission on Higher
Education indicates that an institution meets or exceeds criteria for
the assessment of institutional quality periodically applied through
a peer group review process. An accredited college or university
is one which has available the necessary resources to achieve its
stated purposes through appropriate educational programs, is
substantially doing so, and gives reasonable evidence that it will
continue to do so in the future.

Wilmington College programs have been approved for training
of eligible veterans and international students.

Nondiscrimination Policy

It is the policy of Wilmington College not to discriminate on
the basis of sex, disability, race, age, color, religion, national or
ethnic origin, marital status, or sexual or affectional preference
in its educational programs, admission policies, employment
practices, financial aid, or other school-administered programs.
This policy is enforced by federal law under Title 1X of the
Education Amendments of 1972, Title VI of the Civil Rights
Act of 1964, Section 504 of the Rehabilitation Act of 1973, and
the Americans with Disabilities Act of 1990.

Wilmington College actively supports the rights of students
with disabilities to have equal access to education. Wilmington
College makes every reasonable effort to accommodate the needs
of students with disabilities.

Students who have a disability are asked to notify the Office of
the Vice President of Student Affairs as soon as possible and prior
to registration. Early notification prevents delay in initiation of
services and ensures the student access to educational activities.

Students with disabilities that affect learning, including but
not limited to Learning Disabilities (LD) and Attention Deficit
Disorder (ADD), are required to provide the office with recent
documentation from diagnostic testing. The Office of the Vice
President of Student Affairs, after consulting with the student,
will prepare an accommodation plan that will authorize services
for the student and inform the appropriate offices on campus.

College Sites

To obtain information, please call, fax, or write the following
Wilmington College sites:

College Information Center
41 Rehoboth Avenue
Rehoboth Beach, DE 19971-2119

(302) 227-6295
FAX: (302) 227-6507

Dover
3282 N. DuPont Highway
Dover, DE 19901

(302) 734-2594
FAX: (302) 734-2618

Dover Air Force Base

436 MSS/DPE

639 Evreux Street

Room 215

Dover AFB, DE 19902-6639

(302) 674-8726
FAX: (302) 674-5034

Georgetown

William A. Carter Partnership Center
Seashore Highway, P.O. Box 660
Georgetown, DE 19947

(302) 856-5780
FAX: (302) 856-5787

New Castle

Office of Admissions

320 N. DuPont Highway
New Castle, DE 19720-6491

(302) 328-9407
FAX: (302) 328-5902

Wilson Graduate Center
31 Read’s Way
New Castle, DE 19720

(302) 295-1117
FAX: (302) 295-1123

For additional information about Wilmington College, please
visit our world-wide-web site at http://www.wilmcoll.edu.
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Request for a Hearing — Final Course Grade or Academic
Complaint

If there is a question about the decision of the Academic
Dean regarding the appeal of a final course grade or an academic
complaint, a student can register a grievance in writing to the
Assistant Vice President for Academic Affairs to determine
if the matter warrants a hearing before the Academic Review
Committee. This letter should include the specific reason(s) for
taking the student’s grievance beyond the Academic Dean. If the
Assistant Vice President determines that a hearing is appropriate,
the Academic Review Committee will be convened and a copy of
the student’s letter will be forwarded to the committee. Should
the Assistant Vice President determine that a hearing is not
warranted, the student will be so informed within 10 business
days. The decision of the Academic Review Committee or the
Assistant Vice President will be final.

Academic Credit

Attendance/Absences

Regular and prompt class attendance is an essential part of the
educational experience. Wilmington College expects students to
exercise good judgment regarding attendance. Students accept
full responsibility for ensuring that work does not suffer from
absences. All students are expected to attend every scheduled
meeting of each class on time. Exceptions may be made for
Wilmington College-sponsored or work-related activities, illness,
or valid emergencies.

Challenge by Examination

Challenge by examination measures graduate-level knowledge
through an examination process. Challenge by examination is
limited to graduate prerequisites. Students interested in challenge
by examination must register in advance for the specific course
and, upon payment of the specified fee, will receive notification
of prearranged date, time, and place of examination. Results of
the examination will be available to the student no later than one
week prior to registration for the next block.

Dual Degree Policy

A minimum of 15 additional credit hours above the total
credit hour requirement for a primary master’s degree (usually
36 credit hours) must be completed in order to earn a second
master’s degree, and all course requirements of the second degree
must be met. The 15 additional credit hours required to earn a
second master’s degree must be earned at Wilmington College
(See Program Coordinator for specific course requirements.),
but the completion of the two degrees does not have to occur
simultaneously. As long as a student earns the minimum additional
credits and the specific program requirements are met, the second
degree may be completed at a later time.

Enrollment as an Auditor

Students who wish to audit a specific course for no credit
may do so by seeking permission of an academic advisor or
site manager. Students may then follow established registration
procedures, clearly stating which courses they wish to audit.
Course auditors pay the same tuition as non-auditors and may
participate fully in classroom activities. They are not required to
take examinations or complete class assignments. Course auditors
receive a grade of “AU” (audit) that does not affect grade point
average (GPA).

Prior Learning Assessment
(Competency-Based Evaluations)

The College offers graduate students in selected programs
the opportunity to obtain academic credit for learning that has
taken place outside the traditional classroom setting. As a result,
the College may award graduate credit through Prior Learning
Assessment (PLA) of post-baccalaureate experiences at the
discretion of the academic division. PLA involves preparing a
portfolio which will be reviewed by a qualified faculty member.
The portfolio must include evidence relevant to the area in which
credit is sought and demonstrate clear achievement and thorough
understanding of the subject matter. For more information
concerning graduate PLA credit, contact your academic program
advisor.

Probation and Academic Standing

A graduate student is expected to make satisfactory academic
progress toward a degree. Failure to achieve this progress may
result in academic probation and even suspension from the
College, as determined by the Academic Review Committee.

The following leads to academic probation:
1. A cumulative GPA of less than 3.0
2. An“F”, “FA” or “NA” grade in a credit course

The Academic Review Committee will meet after each block
(7 weeks) to review academic records. For a first occurrence,



Transfer Credit Policy

Up to six credit hours of graduate study from a fully accredited
graduate school may be accepted. Students seeking credit for
course work completed at other accredited institutions must
submit an official transcript sent directly from the institution to
Wilmington College and a catalog course description from that
institution. Transferred course work must be relevant to the major
area of study. Courses graded below a “B” will not be considered.
Transfer students need to have all transcripts from other accredited
institutions in the possession of the Admissions Office or home
site office at least two months prior to registration. Failure to
attend to this can result in duplication of courses previously
completed at those institutions. Credit will not be granted for
course duplication.

Grading

Academic Integrity

Students of Wilmington College are expected to be honest
and forthright in their academic pursuits. It is inappropriate
conduct to falsify the results of research; include someone else’s
words, ideas or data as one’s own as well as one’s own previously
submitted work (plagiarism) without proper credit being given. It
is also inappropriate to intentionally use or invent information or
the falsification of research or other findings (fabrication). When
a student places his or her name on submitted work, the student
certifies the originality of all work not otherwise identified by
appropriate acknowledgements. Additional information may be
found in the Wilmington College Student Handbook.

Course Numbering System

Courses at Wilmington College are identified and numbered
to reflect the level of academic expectation for a particular course.
They include:

Undergraduate Courses

000-099 Non-credit courses

100-199 Lower division courses
200-299 Lower division courses
300-399 Upper division courses
400-499 Upper division courses

Graduate Courses

5100-5600  Non-credit prerequisite courses
6100-8999  Master’s level courses
7100-9100  Doctoral (Ed.D) courses

Grade Point Average (GPA)

A student’s grade point average (GPA) is obtained by dividing
the total number of quality points earned by the total number
of credit hours attempted, excluding courses in which the grade
of “S” is recorded. For transfer students, credits earned include
transfer credits; however, the cumulative grade point average is
computed only on courses attempted at Wilmington College.

Grades recorded with parentheses indicate prerequisite, post-
graduate, and non-credit courses. These credit hours and the
corresponding quality points are excluded in the GPA calculation.
The grades of “F”, “FA” and “NA” are used in computing the
grade point average. Courses with grades of “F”, “FA” and “NA”
are counted in attempted credit hours and receive zero quality
points.

Grading System

Wilmington College utilizes a plus/minus grading system in
assessing student achievement. Table 1 specifies grades that are
used at the graduate level and the corresponding quality points
awarded for each credit hour in which students are enrolled.

“I”” Grade for Incomplete Work

An “incomplete” may be granted with prior approval of the
course instructor. The student must complete course work within
60 days following the end of the grading period for the course.
After 60 days, incomplete (“I”) grades are converted to a grade
of “F” unless the student arranges for an additional extension
and the instructor notifies the Office of the Registrar before the
initial 60-day period expires.

Graduation

Students must satisfy degree and course requirements as
outlined in the catalog in effect at the time of initial enrollment as
a degree candidate. Once students interrupt their program for one
year or more, it will be necessary to satisfy the degree requirements
as outlined in the College catalog or published curriculum in
effect during the time following the student’s readmission as a
degree candidate.

Students planning to graduate in January must complete their
academic program requirements by the end of the fall semester;
program requirements must be completed by the end of the spring
semester for those wishing to graduate in May. Students file the
Registration for Graduation form with the Office of the Registrar
on or before the date established in the academic calendar.
Payment of the graduation fee required for all degree candidates
is due upon submission of the Registration for Graduation form.
Students who register to graduate beyond the date announced in
the academic calendar are required to pay a late fee in addition
to the graduation fee.



Table 1. Graduate Grading System

Numerical Quality
Grade Equivalent Points Explanation
A 95-100 4.00 Excellent.







Registration



THE GRADUATE ADMISSIONS PROCESS

The primary components in Wilmington College’s graduate
programs are admission, candidacy, and graduation. The
admissions process includes document collection and the
completion of the criteria necessary for approval to pursue a
specific graduate-level degree. Candidacy requires the successful
completion of both the admissions process and four courses
(13 for doctoral program) as evidenced by an acceptable grade
point average. Graduation follows satisfactory completion of all
required course work and related projects associated with a specific
academic program.

Wilmington College is a nondiscriminatory institution of
higher learning and welcomes men and women of every race,
color, creed, and national origin. Admission is granted to students
who show promise of academic success. Multiple criteria are
considered for admission, and special attention is directed toward
one’s present motivation and employment status.

To begin the graduate admissions process, the applicant should
call or write the site of attendance. Applicants seeking entry to
the Doctor of Education program, the Master of Science in
Nursing program, the Master of Science in Administration of
Justice program, the Master of Science in Community Counseling
program, any Master of Education program, or the Master of
Arts in Teaching program should contact the Office of Graduate
Admissions at (302) 295-1117.

Program Admission
Admission requirements for specific programs are located in
the individual program sections of this catalog.

Degree Candidacy
Candidacy review occurs at the following times:

] Endloflthelfourthigraduatelcourselorlatithelcompletionlofl
12 credit hours for all master’s degree programs.

] Endoflthelthirteenthicourselorfatithelcompletioniofi39creditl
hours for the doctoral program.

Graduate students are considered in good academic standing if
their grade point average is 3.0 or above at the time of candidacy
review. If all criteria are met, candidacy will be granted. Students
not in good academic standing at the time of candidacy review
may be placed on probation or dismissed from the College.

Individual programs may have additional candidacy
requirements. Please refer to the student handbook of the specific
program.

College Policies Regarding Applicants with Felony
Convictions

Wilmington College adheres to policies regarding applicants
with felony convictions by requiring applicants to submit a
description in writing with the application for admission outlining
the type of offense, the circumstances of the offense, and the date
and jurisdiction of conviction. The documentation is assessed by
an attorney, and an admission decision is made. This process can
take up to three months to complete.

o’



Financial aid is available to those who qualify. If educational



The Alumni Association

The Wilmington College Alumni Association was founded
with the first graduating class of 150 students in 1972 to
strengthen and promote the growth of the College. An alumni
representative is elected to the College’s Board of Trustees and
participates in College governance. Comprised of undergraduate
and graduate alumni, the Association recruits students to the
institution and communicates students’ accomplishments to the
community-at-large. It also is involved in coordinating special
events and fund-raising activities.

For further information on the Alumni Association, contact



DIVISION OF BEHAVIORAL SCIENCE

Master of Science Degree Programs:
Administration of Human Services
Administration of Justice
Community Counseling

(CACREP Approved Program)

%, Post-master’s Certificate in Homeland Security
Post-master’s Certificate in Child and Family Counseling
Post-master’s Certificate in Mental Health Counseling

§
§ P 5 Certificates:
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.  ADMINISTRATION
OF HUMAN SERVICES

"M MASTER OF SCIENCE
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Admission

Please refer to “The Graduate Admissions Process” for general
graduate admission information. For consideration and admission
to the Administration of Human Services program, applicants
must submit the following:

1. Agraduate application for admission and a non-refundable
application processing fee ($25.00).

2. An official transcript from an accredited college, university,
or other degree-granting institution, verifying completion of
a bachelor’s degree. Send official transcript(s) directly to the
Wilmington College Graduate Admissions Office from the
identified college or university. Transcripts must be official,

" indicating the college or university seal.

Completed recommendation forms (2).

A current resume.

A statement of career goals.

A writing assessment will be administered during the

Orientation Day. Students who do not meet the College

standard will be expected to complete ENG 365, Academic

f Writing.

The Administration of Human Services program has a two-
stage evaluation process for admission. The first stage consists of
an evaluation of the above information. Successful applicants will
then be invited to the New Castle campus for a personal interview.
All students must attend a mandatory program Orientation Day
before they are fully matriculated into the program.
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Program Purpose

The Master of Science degree in the Administration of Human
Services is geared toward working professionals who seek the
knowledge and skills to lead non-profit organizations, for profit
service providers, and government agencies that provide social
services to a wide variety of client populations. The course of
study will provide recent graduates in the behavioral sciences with
the necessary tools to succeed in the human services arena. The
program provides the theoretical, methodological, and practical
knowledge needed to pursue a degree beyond the master’s level.
The degree has been developed in close consultation with the
professional practitioners in the field and weaves the themes of
scholarship, professional experience, ethics, and technology into
the courses to meet the goals and objectives of the program. The
program will prepare scholarly practitioners who are poised to
pursue careers or enhance their current positions in a variety of
human services positions.

Program Design

Courses have been designed in accord with the standards of the
Council for Standards in Human Service Education. The core of
the program is anchored in the identified disciplines of research,
theory, and ethics with a balance of professional practice that
gives the program a real world flavor. This core will provide the
student with the academic quality and rigor required as a base
from which to build, according to individual interests and needs
in a specific area of human services. Elective course offerings
provide the students with the flexibility to choose from topics that
will best prepare them to meet their own goals and aspirations.
Faculty provides individual attention which gives each student
the opportunity to design a personal plan of study within the
program. Courses have been carefully selected and designed in
consultation with human services professionals and practitioners
to ensure that the most current issues and topics are included in
the curriculum. The faculty is carefully recruited from the field
to ensure that the class presentations are as current as the events
in the profession that day.

Additionally, the program has a built-in flexibility that respects
the professional and personal commitments and responsibilities
that today’s learners have while pursuing their goal of advanced
academic studies. Classes are presented in semester-long, seven-
week blocks and weekend modular offerings to conveniently fit
the busy schedules of the students. It is anticipated that students,
taking courses year-round, could complete the degree in 12
months at an accelerated rate or in 18 to 24 months following
a more traditional schedule. Students will build a personalized
schedule in consultation with their individual faculty advisor.
The personalized guided practicum or individual capstone project
allows the student additional flexibility and choices.
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Administration of Human Services Program Competencies
1. Integrate theories, knowledge, skills and values of human
services into the operation of human service organizations
in a manner that demonstrates flexible thinking.
Demonstrate advanced written and oral communication
skills.

Apply decision-making and problem-solving skills as well as
critical thinking to the administration of the human services
organization.

Demonstrate a knowledge and understanding of the structure
and dynamics of teams, organizations and communities in
diverse environments in a pluralistic society that reflects
respect for our multicultural world.

Demonstrate the ability to design, implement, evaluate, assess
and research the needs of human services communities and
organizations.

Demonstrate knowledge of information management and
information technology as it relates to human service delivery
systems.

Analyze, interpret, and evaluate the legal and ethical issues
that impact and influence human services, and demonstrate
an understanding of the ethical issues and standards in the
field.

Demonstrate a commitment to self-directedness, self-
discipline, and lifelong learning as a scholarly practitioner
in human services.

Demonstrate knowledge of budgeting for grant writing and
fundraising as it applies to a non-profit or governmental
human services organization.

Demonstrate knowledge, ability and skills to manage both
professional and volunteer staff members in a human services
organization.

10.

Program Requirements

The Master of Science in Administration of Human Services
requires the completion of 33 credit hours with a minimum grade
point average of 3.0. All students must satisfactorily complete
the six core courses in residence that includes a 120-hour guided
practicum or capstone master’s project, depending on the work
history of the student. The remaining five courses are taken as
electives from any of the courses offered in the program. Credits
may be awarded toward the degree through the transfer of relevant
graduate level course credits from another regionally accredited
college or university.



Course Requirements

The Master of Science in Human Services is intended to
provide students with the academic capital needed for successful
careers in the human and social services. The degree also provides
a sound foundation for entry into other professional endeavors
and/or the opportunity to meet an intellectual interest in this
very challenging field of study.

Core Courses

All students must satisfactorily complete the following core

courses:

AHS 6600 Survey of Human Services

AHS 6610 Administration of Human Service
Organizations

AHS 6620 Legal and Ethical Issues in Human Service
Administration

AHS 6630 Research, Design and Evaluation of Programs in
Human Services

AHS 6640 Contemporary Issues in Human Services

AHS 8100 Guided Practicum in Administration of Human
Services
Or

AHS 8200 Capstone Project in Human Services
Administration

Electives

Select five courses from any of the courses offered in the pro-

gram:

AHS 7610 Structure and Dynamics of Relationships,
Organizations,
Communities and Societies

AHS 7620 Technology and Information Management in
Human Services

AHS 7630 Communication in Human Services

AHS 7640 Social Policy, Advocacy and Human Services

AHS 7650 Managing Children and Family Services

AHS 7660 Grant Management and Fundraising in the
Human Service Environment

AHS 7670 Alcohol and Other Drugs Program
Management

AHS 7680 Administering Programs for Senior Adults

AHS 7690 Volunteer Management

AHS 8110 Guided Practicum — Part 1

12



ADMINISTRATION OF JUSTICE

CRIMINAL JUSTICE FOR THE 21°T CENTURY

MASTER OF SCIENCE
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Admission

Please refer to “The Graduate Admissions Process” for general
graduate admission information. For consideration and admission
to the Administration of Justice program, applicants must submit
the following:

1. Agraduate application for admission and a non-refundable
application processing fee ($25.00).

2. An official transcript from an accredited college, university,

or other degree-granting institution, verifying completion of

a bachelor’s degree. Send official transcript(s) directly to the

Wilmington College Graduate Admissions Office from the

identified college or university. Transcripts must be official,

indicating the college or university seal.

Completed recommendation forms (2).

A current resume.

A statement of career goals.

A writing assessment will be administered during the

orientation day. Students who do not meet the College

standard will be expected to complete ENG 365, Academic

Writing.

o gk~ w

The Administration of Justice program has a two-stage
evaluation process for admission. The first stage consists of an
evaluation of the above information. Successful applicants will
then be invited to the New Castle campus for a personal interview.
All students must attend a mandatory program Orientation Day
before they are fully matriculated into the program.

Program Purpose

The Master of Science in Administration of Justice is dedicated
to the creation of a pool of scholarly practitioners who are poised
to pursue careers or enhance their current positions in a variety of
criminal justice professions. Graduates are provided the necessary
skills to succeed in both the public and private sectors as upper-
level management decision-makers. The program provides the
theoretical, methodological, and practical knowledge needed to
pursue a degree beyond the master’s level. The degree has been
developed in close consultation with the professional practitioners
in the field and weaves the themes of scholarship, professional
experience, ethics, and technology into the courses to meet the
goals and objectives of the program.



Program Design

The Master of Science in Administration of Justice is designed
to meet the educational needs of emerging managers and scholars
who will be challenged by the many complex issues in criminal
justice and private sector settings in the future. Emphasis is placed
on producing scholarly practitioners who have the theoretical,
operational, and practical educational foundation to be successful
in their professional fields. The concentrations in “Leadership
and Administration” and “Criminal Behavior” provide the
opportunity for specialized studies. There is also a more general
approach for those with other interests.

The core of the program is anchored in the identified
disciplines of research, theory, and ethics. This core will provide
the student with the academic quality and rigor required as a base
from which to build, according to individual interests and needs.
Elective course offerings provide the students with the flexibility
to choose from topics that will best prepare them to meet their
own goals and aspirations. Faculty provides individual attention
which gives each student the opportunity to design a personal plan
of study within the program. Courses have been carefully selected
and designed in consultation with professional practitioners to
ensure that the most current issues and topics are included in
the curriculum. The faculty is carefully recruited from the field
to ensure that the class presentations are as current as the events
in the profession that day.

Additionally, the program has a built-in flexibility that respects
the professional and personal commitments and responsibilities
that today’s learners have while pursuing their goal of advanced
academic studies. Classes are presented in semester-long,
seven-week blocks and weekend modular offerings, as well as
Distance Tutorials to conveniently fit the busy schedules of the
students. The program is designed to be completed in two years
of continuous study but may be accelerated by some students.
Students will build a personalized schedule in consultation with
their individual faculty advisor.

Administration of Justice Program Competencies
1.
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Recognize the relationships between the theoretical and
practical approaches to the study of criminal justice that
are associated with the explanations of crime and criminal
behavior.

Foster an environment that encourages students to actively
engage in research and critically evaluate, synthesize, and
analyze information that is necessary in the decision making
process.

Design and interpret research in criminal justice.

Develop an understanding of the professional, ethical, social,
and legal issues that challenge the criminal justice system.
Respond to a rigorous, challenging, and comprehensive
curriculum that will deliver the learning experiences necessary
to prepare participants to succeed as scholarly practitioners
in their chosen endeavor.

Demonstrate a commitment to self-directedness, self-
discipline, and lifelong learning in the field of criminal
justice.

Recognize how personal choices, attitudes, behaviors, and the
ability to work in teams affect self and others in a professional
environment.

Apply the principles associated with a pluralistic society
to increase respect for our multicultural society in the
administration of justice.

10.

11.

12.

Program Requirements

The Master of Science in Administration of Justice requires
36 credit hours. All students must satisfactorily complete five
core courses in residence. A total of four courses may be chosen
from an area of specialized concentration. The remaining three
courses are taken as electives from any of the courses offered in the
program which may include up to three courses from the Distance
Tutorial format. Students who do not declare a specialization will
take a total of seven electives from any of the courses offered in
the Master of Science in Administration of Justice program.

NOTE: A master’s thesis is not required; however, students
who plan to continue studies in a doctoral program are encouraged
to write a master’s thesis, which is offered as a three-credit elective.
Thesis supervision will be arranged through individual application
to the program coordinator. Quantitative Applications in Criminal
Justice (MAJ 6632) is a prerequisite to Thesis Supervision (MAJ
6900).



Course Requirements

The Master of Science in Administration of Justice is intended
to provide students with the academic capital needed for successful
careers in teaching and research. The degree also provides a sound
foundation for entry into other professional endeavors and/or the
opportunity to meet an intellectual interest in this very challenging

field of study.

Core Courses

All students must satisfactorily complete the following core
courses:

MAJ
MAJ
MAJ
MAJ
MAJ

6600
6602
6603
6604
6633

Criminological Theory

Criminal Justice Ethics

Managing Diversity

Technology and Modern Policing
Research Methods in Criminal Justice

15



MAJ 6620
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Admission
Please refer to
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Community Counseling Program Competencies

Communication Skills
1. Demonstrate advanced oral and written communication
skills.

Technological Skills
2. Demonstrate a familiarity with the use of technology in the
delivery of counseling services.

Knowledge

3. Demonstrate knowledge of research, theory, and application
of lifespan human development with an emphasis on
diversity.

4. Demonstrate an understanding of the characteristics of
normal and abnormal behavior in the context of application
to diagnosis and treatment planning.

5. Demonstrate an understanding of the history, philosophy,
theory, and professional activities of the counseling
profession.

6. Demonstrate knowledge of theories, skills, and techniques
related to individual, group, family, and career counseling
in a multicultural society.

7. Demonstrate an understanding of testing, measurement,
research tools, and technology as applied to counseling.

Personal and Professional Identity

8. Demonstrate an understanding and application of the ethical
and legal principles of the profession of counseling.

9. Demonstrate professional and personal growth consistent
with the standards of the counseling profession.

Required Core Course Curriculum (33 credits)

MCC 6401 Theories of Counseling (3 credits)

MCC 6402 Human Development (3 credits)

MCC 6502 Tools & Techniques of Individual Counseling
(3 credits)

MCC 6505 Principles & Practices of Community
Counseling (3 credits)

MCC 7202 Group Counseling (3 credits)

MCC 7203 Counseling for Career Development (3 credits)

MCC 7605 Counseling Diverse Populations (3 credits)

MCC 7805 Appraisal 3 credits)

MCC



The practicum and internship field experiences are supervised by
experienced professionals at the field sites in conjunction with
the MSCC program faculty.

Supplemental Optional Electives

MSA 7701  Administration in Student Affairs (3 credits)

MSA 7702  Student Development in a College Setting (3
credits)

The total number of credits required for the Master of Science
degree in Community Counseling is 48 in the required courses
identified above. However, students may supplement these
required courses with additional elective courses from the MSCC
program and other graduate programs at Wilmington College.
Upon admission to the program, each student is assigned an
academic advisor who guides and assists the student with the
varied demands of the program, including curricular decisions.

Qualifications for the Master of Science Degree

To qualify for the Master of Science degree, a student must
complete the prescribed 48 credit hours (including practicum
and internship) with a 3.0 grade point average (GPA). All course
work, practicum, and internship should be completed within
three years of starting the program, but must be completed
within five years. Re-application to the program is required if
the program is not completed within a five-year period. Students
are expected to demonstrate competencies in the eight core areas
required by CACREP and the NBCC. The MSCC program
requires completion of a comprehensive examination as part of
the graduation requirements.

Students are evaluated throughout the program in three
major areas:

1. Academic Performance: Each student is expected to maintain
at least a 3.0 GPA. MSCC students with superior academic
performance may be eligible for membership in the Chi Sigma
lota Honor Society.

2. Interpersonal Skills: Each student is expected to demonstrate
effective interpersonal skills considered requisite to the counseling
field, including:
Effectivenesslinlcloselinterpersonallrelationships.

Abilityl tol establishlfacilitativel relationshipslwithl manyl
different kinds of people.
Flexibilitylandlopennessitolfeedbacklandllearning.
Self-awareness,lopennessitol self-examination,landl
commitment to personal growth.

Appropriatelattitudes.!
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3. Ethical Behavior: Each student is expected to demonstrate
awareness of and concern for the ethical standards of the
counseling profession as specified in the Code of Ethics of the
American Counseling Association.

Post-master’s Certificate in Mental
Health Counseling

CERTIFICATE OF ADVANCED STUDIES

The counseling field is becoming more specialized and
competitive. Increasingly, counselors are expected to be
competent with a wide range of populations, problem areas, and
treatment methods. There is an increasing demand for advanced
training. This certificate of advanced studies in Mental Health
Counseling meets a need in professional training for the post-
master’s-level professional who wants to develop a specialty in
counseling practice.

Area Specialization Core Courses

MCC 6401 Theories of Counseling

MCC 6901  Psychopathology

MCC 8020 Addictions Counseling

MCC 8040  Crisis Intervention Counseling Strategies and
Skills

MCC 8050 Ethical Decision-Making

MCC 8060 Advanced Counseling and Psychotherapy

Admissions Requirements
The following are required for admission:

1. A completed Wilmington College application

2. Official transcripts with degree conferral for master’s degree
in counseling or closely related area

3. Current resume

4. Interview with program coordinator

Applicants will have the option to petition for review of
up to six credits of previous graduate work as it applies to this
program.



Post-master’s Certificate in Child and
Family Counseling

CERTIFICATE OF ADVANCED STUDIES

The counseling field is becoming more specialized and
competitive. Increasingly, counselors are expected to be
competent with a wide range of populations, problem areas, and
treatment methods. There is an increasing demand for advanced
training. This certificate of advanced studies in Child and Family
Counseling meets a need in professional training for the post-
master’s-level professional who wants to develop a specialty in
counseling practice.

Area Specialization Core Courses

MCC 6901 Psychopathology

MCC 7501  Family Counseling

MCC 8010 Child and Adolescent Counseling
MCC 8030 Human Sexuality Counseling

MCC 8070 Marriage and Relationship Counseling
MCC 8080 Advanced Family Counseling

Admissions Requirements
The following are required for admission:

1. A completed Wilmington College graduate application
Official transcripts with degree conferral for master’s degree
in counseling or closely related area

3. Current resume

4. Pre-admission interview with program coordinator

Applicants will have the option to petition for review of
up to six credits of previous graduate work as it applies to this
program.
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DIVISION OF BUSINESS

Master of Business Administration Degree Programs:
Master of Business Administration
Professional Certification Option
Optional concentrations available:
Finance
Health Care Administration
Management Information Systems
Transportation and Logistics

Master of Science Programs:
Master of Science in Management
Optional concentrations available:
Health Care Administration
Human Resource Management
Public Administration
Transportation and Business Logistics
Master of Science in Organizational Leadership

Certificate Programs:

Certificate of Advance Study in Finance (see MBA with a
Concentration in Finance, below)

Certificate of Advanced Study in Management Information
Systems (see MBA with a Concentration in Management
Information Systems, below). This certificate is awarded through
iTAC Division.

Business Division Vision
Create a diverse community of learners who are knowledgeable,
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Mission Integration Statement

The Business Division is committed to excellence in teaching,
relevancy of the curriculum, and individual attention to
undergraduate and graduate business students. We believe that a
student is best served by learning strong conceptual frameworks
that can be adapted to the ever-changing global environment. Our
goal is to produce graduates who understand the requirements of
their chosen careers, have the skills needed for productive action,
and the ethics and values to work for the common good. We value
interpersonal, qualitative and quantitative skills, recognizing that
all are necessities for success. A diverse faculty and student body are
the essence of our mission and an implicit acknowledgement that
vision and creativity are enhanced when we value differences. The
Business Division is eager to serve the needs of all organizations,
including for-profit, not-for-profit, and government. We regard
our students and our practitioner-based faculty as members of
a learning community who recognize the granting of a degree is
only a milestone in the continuing need for education.

Accreditation
@_

The Business Division is an institutional member of and fully
accredited by the International Assembly for Collegiate Business
Education (IACBE).

Sigma Beta Delta

Graduating MBA, MSM, and MSOL students who rank
in the upper 20 per cent of their class will be invited to join
Sigma Beta Delta, a national honor society. Sigma Beta Delta
is founded on the principles of wisdom, honor, and the pursuit
of meaningful aspirations. The society recognizes these qualities
as being important to success in the academic realm, as well as
providing guidelines which will lead to a fulfilling personal and
professional life.

Business Course Prerequisites

Students are strongly advised to be aware of the prerequisites
required of each course they plan to take and to be sure that they
have fulfilled these prerequisites before enrolling in a course.
The Program Coordinators are eager to help students plan their
programs.



BUSINESS ADMINISTRATION
MASTER OF BUSINESS ADMINISTRATION

Admission

Please refer to “The Graduate Admissions Process” section for
general graduate admission information. For consideration and
admission to the Master of Business Administration program,
applicants must satisfactorily submit or complete the following:

1. A graduate application for admission accompanied by a
non-refundable application fee.

2. An official transcript from an accredited college, university,
or other degree-granting institution, verifying completion of
a bachelor’s degree. Send official transcript(s) directly from
the identified college or university to the Wilmington College
Graduate Admissions Office.

3. Awritten statement of career goals describing how the MBA
program can help the applicant achieve these goals.

4. Two letters of recommendation, one from the applicant’s work
supervisor or equivalent. (Also, see section on candidacy.)

5. A record of work experience; a minimum of three years of
work experience is preferred.

6. International students only: the results of the Test of English
as Foreign Language (TOEFL).

7. Successful completion of a personal interview. Writing and
math assessments will be administered during the personal
interview. Students who do not meet the College standard
will be expected to complete designated courses prior to
admission.

Also see the section, Admission to the MBA Program and
Advancement to Degree Candidacy, below.

All of the documents indicated above should be sent to the
Office of Graduate Admissions.

Exceptional candidates without an undergraduate degree
may be considered for acceptance into the Master of Business
Administration on an individual basis. Decisions will be based
upon current level of responsibility, length of time spent in
management positions, academic experiences, and future
potential. Interested individuals should make an appointment
with the appropriate graduate program coordinator.
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Professional Certification Option

Wilmington College will award graduate-level credit for certain
professional certifications. The credit for these professional
certifications will be applied to a like course or courses in the
curriculum or be accepted as an elective or electives if there
are no corresponding courses in the respective program and
the professional certification is in an appropriate field of study.
Examples of professional certifications include:; Certified Public
Accountant; Certified Production and Inventory Manager;
Certified Financial Planner; Six Sigma Green or Black Belt;
and Senior Professional HR Manager. Students who wish to be
considered for graduate-level credit should apply to the MBA
Program Coordinator.

Program Purpose

The Master of Business Administration program is designed
to prepare students for management and leadership positions
in business enterprises, health care organizations, financial
institutions or not-for-profit organizations. The program is
designed with an emphasis on executive skills development,
quantitative and qualitative analytical techniques and the
knowledge and professional capabilities necessary for the
execution of complex managerial duties in today’s global
business environment. Imbedded in the MBA program is an
appreciation for the role of business in the pluralistic society and
the international community in which it exists.

Program Competencies

1. Exercise critical thinking strategies, including reasoning,
problem solving, analysis, and evaluation and apply them
appropriately to management

Demonstrate the use of current research methods as a
framework for solving management, organizational, and
societal problems.

Demonstrate advanced oral and written communication
skills.

Apply legal and ethical principles to guide professional
behaviors and decision-making.

Develop a sense of self-awareness and a commitment to self-
directedness, self-discipline, and life-long learning through
an understanding of one’s principles and values.

Apply the principles associated with a pluralistic society
to increase respect for the multicultural world of today’s
organizations.

Recognize how personal choices, attitudes, behaviors, and
the ability to work in teams affect self and others in an
organization.

Demonstrate the ability to access, use, and evaluate information
and information technologies in an organizational context.
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9. Demonstrate flexible thinking while maintaining a results-
oriented outlook.

Demonstrate the appropriate use of quantitative analysis
and the principles of operations management as they
apply to efficiently operating today’s complex business
organizations.

Demonstrate the ability to apply the principles of financial
management to operate and control costs and expenditures
and ensure the efficient operation and strong fiscal future of
the organization.

12.

10.

11.



Admission to the MBA Program
and Advancement to Degree Candidacy

Students in the MBA Program are advanced to degree
candidacy after completing four courses with a minimum G.PA.
of 3.0, provided they have:

1. Submitted two letters of reference.

Submitted an official transcript from their undergraduate
institution confirming receipt of their baccalaureate
degree.

3. Successfully completed a writing assessment.

4. Completed at least three credits in undergraduate mathematics
with a grade of “C” or better at the level of college algebra or
higher, or successfully completed the Wilmington College
elementary algebra skills analysis examination.

5. Completed a credit or non-credit course in word processing,
spreadsheet and presentation software applications or
successfully completed the Wilmington College office
software proficiency examination.

6. Completed at least three credits in each of the following
prerequisites (may be satisfied through challenge by
examination) at the undergraduate level with a grade of “C”
or better:

a. Accounting or Finance (MHR 7830, Finance and
Accounting for Managers or equivalent)

b. Economics (ECO105, Fundamentals of
Economics or equivalent)

¢. Management (BBM 201, Principles of
Management or equivalent)

7. Completed MGT 6501, Organization Theory and Design
as one of their first four courses.

Students missing any of these items will not be permitted to
continue their MBA studies until the deficiency or deficiencies
have been eliminated. Students who have completed three
courses without fulfilling the requirement for an undergraduate
management course must register for and successfully complete
MGT 6501 as their fourth course.

*  Students without undergraduate management coursework

will be required to complete Organization Theory and
Design, MGT 6501 within their first four courses.
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MBA Course Requirements

The ten core courses listed below are required for program

completion. Two additional courses are to be selected from the
elective offerings.

MBA 6100 Managerial Accounting

MBA 6300



MBA with a Concentration in Health Care
Administration

To fulfill the requirements for the MBA with a concentration
in Health Care Administration, students must complete an
18-credit hour business management core and an 18-credit hour
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MBA with a Concentration in Management
Information Systems

To fulfill the requirements for the MBA with a concentration
in Management Information Systems (MIS), students must
complete a 21-credit hour Business Management core and
a 15-credit hour concentration in MIS. While some course
sequencing is necessary, the program is designed to permit
students to complete requirements at their own pace. The 12
courses listed below are required for completion of an MBA with
a concentration in MIS.

MBA 6100 Managerial Accounting

MBA 6300 Quantitative Business Analysis

MBA 6400 Economic and Financial Environment of
Business

MGT 6501 Organization Theory and Design

MBA 7200 Financial Management

MGT 6503 Leadership Development and Change
Management

MBA 8800 Business Strategy

Concentration in MIS:

IST 7000 Data Management

IST 7020 Analysis, Modeling, and Design

IST 7040 Data Communications and Networking
IST 7060 Project and Change Management

IST 7100 IT Policy and Strategy

Total of core and concentration courses is 12 courses or 36
credits.

Certificate of Advanced Study in MIS

Students wishing to obtain a Certificate of Advanced Study

in MIS will be able to obtain it from the iTAC Division upon
completing the five MIS courses listed in Concentration in MIS
above.

Qualifications for Degree

To qualify for the Master of Business Administration degree,
a student must complete the 12-course graduate program with
a cumulative grade point average of at least 3.0. The program
should be completed within five years.
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Program Requirements

The MSM program is based upon the students working in a
wide range of organizations; they must be adept at understand-
ing the relationship of one’s self to the organization in a way that
brings them to a level of mastery. The program consists of twelve
3 (three) credit hour courses. Two of the courses (six credit hours)
pertain to the student’s graduate integrative, independent study
project. The other ten courses (thirty credit hours) provide an
in-depth exposure to core management areas that are applicable
to a wide range of situations and organizations. Among the ten
courses, students select elective course(s) to compliment the core
requirements. Students may select any business course as long as
they satisfy the prerequisite requirements. Certain courses from
other divisions of the college may be taken as electives. Students
should consult with their academic advisor when selecting pro-
gram electives.

In addition to the core MSM program, students may elect
to concentrate in a particular area of study. Concentrations of-
fered include Health Care Administration, Human Resource
Management, Public Administration and Transportation and
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HCA 7740 Legal Aspects in Health Care
Elective
Elective

MGT 8800 Integrative Independent Study Project B

MSM with a Concentration in Human
Resource Management

To fulfill the requirements for the MSM with a concentra-
tion in Human Resource Management, students must complete
an 18-credit hour business management core, a 12-credit hour
concentration and six elective credits. While some course sequenc-
ing is important, the program is designed to permit students to
complete requirements at their own pace. The 12 courses listed
below are required for completion of the MSM with a concentra-
tion in Human Resource Management.

MGT 6501 Organization Theory and Design

MGT 7591 Leadership and Communication

MGT 7400 Analysis of Decision Making

MGT 7710 Integrative Independent Study Project A
MGT 7800 Strategy in Organizations

MHR 6503 Law, Regulation and the Workplace

MHR 7508 Design and Development of Human Systems
MHR 7800 Seminar in Human Resource Management
MHR 7830 Finance and Accounting for Managers
Elective

Elective

MGT 8800 Integrative Independent Study Project B

MSM with a Concentration in Public
Administration

To fulfill the requirements for the MSM with a concentration
in Public Administration, students must complete an 18-credit
hour business management core, a 12-credit hour concentration
plus six elective credits. While some course sequencing is im-
portant, the program is designed to permit students to complete
requirements at their own pace. The 12 courses listed below are
required for completion of the MSM with a concentration in
Public Administration.

MGT 6501 Organization Theory and Design

MGT 7591 Leadership and Communication

MGT 7400 Analysis of Decision Making

MGT 7710 Integrative Independent Study Project A
MGT 7800 Strategy in Organizations

MPA 6501 Seminar in Public Administration

MPA 6503 Administrative Law
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MPA 7202 Public Budgeting Systems
MPA 7502 Analysis of Public Policy
Elective
Elective

MGT 8800 Integrative Independent Study Project B

MSM with a Concentration in Transportation
and Business Logistics

To fulfill the requirements for the MSM with a
concentration in Transportation and Business Logistics,
students must complete an 18-credit hour business
management core, a 15-credit hour concentration plus three
elective credits. While some course sequencing is important,
the program is designed to permit students to complete
requirements at their own pace. The 12 courses listed below are
required for completion of the MSM with a concentration in
Transportation and Business Logistics.

MGT 6501 Organization Theory and Design

MGT 7591 Leadership and Communication

MGT 7400 Analysis of Decision Making

MGT 7710 Integrative Independent Study Project A
MGT 7800 Strategy in Organizations

MTL 6601 Seminar in Supply Chain Management
MTL 6667 Logistics Management

MTL 6668 Transportation Management

MTL 7600 International Inter-modal Transportation
MTL 7601 Logistics and Transportation Simulation
Elective

MGT 8800 Integrative Independent Study Project B
Electives

Each student must complete three to six hours of electives,
depending upon the student’s program and/or concentration.
Students may select any business course or certain approved
courses from other divisions as long as they satisfy the prerequisite
requirements.

Qualifications for Degree

To qualify for the Master of Science in Management degree,
a student must successfully complete a minimum of 36 credit
hours (12 courses), including an independent study project
intended to enhance a student’s occupational interest through
the application of theory and practice. Students must maintain
aminimum cumulative grade point average of 3.0 and complete
the program within five years.
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6. Apply the principles associated with a pluralistic society
to increase respect for the multicultural world of today’s
organizations.

7. Recognize how personal choices, attitudes, behaviors, and
the ability to work in teams affect self and others
in an organization.

8. Demonstrate the ability to access, use, and evaluate information
and information technologies in an organizational context.

9. Demonstrate flexible thinking while maintaining a results-
oriented outlook.

10. Develop an understanding of contemporary leadership
models and theories.

11. Develop demonstrable skills for effective, reflective, and

ethical leadership.

Program Design

The MSOL program is designed for experienced managers
and leaders (typically with five years of leadership experience)
who wish to further develop their leadership skills. It provides
opportunities for students to analyze their own leadership styles,
reflect on personal values and ethics, and understand how their
values align with those of their organizations. By understanding
their leadership styles at the beginning and end of the program,
students can better understand how to bring about change - in
themselves as well as in organizations.

To enhance their educational experience, all MSOL students
are asked to clearly identify their goals prior to entering the
program. Every effort will be made to help them realize those
goals by the time they graduate. Throughout the program, oral
and written communication is emphasized, as is reflective writing.
Technology-enabled classrooms help integrate technology into
the learning process.

A distinguished Advisory Council helps develop strategic
direction for the program. The Council consists of leaders from
a wide variety of organizations: corporate (manufacturing and
service), government, military, and not-for-profit. The Council
is an integral part of the program. Often members volunteer as
guest speakers.

New Castle Weekend Program

This program features “one stop shopping.” Books and
syllabi are delivered to students. They participate in a retreat to
examine personal values and learn team building, and attend
special lectures and seminars where they can learn from experts
in the field.

Classes meet on Friday evenings (6:30 p.m. - 9:30 p.m.) and
on Saturdays (9:00 a.m. - 4:15 p.m.) over a four-week block.
Typically, there is a week off between courses. This design allows
completion of the program in 15 months. The unique weekend
format is ideal for students who (1) travel during the week on
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business, (2) have child-care issues, (3) commute long distances
to work, (4) cannot leave work in time to attend an evening class
on week nights, and (5) prefer a cohort model and/or weekend
classes. Students join a cohort and learn with their peer group
for the duration of the program (arrangements may be made for
special needs and circumstances).

Georgetown Weeknight Program

Classes are held from 5:30 p.m. to 10:30 p.m. one night a
week over a seven-week block. Books and syllabi are delivered
to students. Students participate in a retreat to examine personal
values and learn team building, and attend special lectures and
seminars where they can learn from experts in the field. Students
join a cohort and learn with their peer group for the duration of
the program (arrangements may be made for special needs and
circumstances).

Course Requirements and Program Sequence

Students must successfully complete 12 three-credit courses to
earn the degree of Master of Science in Organizational Leadership.
These courses are taken in the sequence shown below. There are
no prerequisites to enter the program (see “Admission” section

above).

MOL 6100 Leadership Foundations

MOL 6200 Group Processes and Facilitation Skills
MOL 6300 Communication for Leaders

MOL 6400 Leadership and People

MOL 6500 Decision Making for Leaders

MOL 6600 Legal and Ethical Aspects of Organizations
MOL 7100 Performance Measurement and Control
MOL 7200 Marketing and Event Management

MOL 7300 Organizational Reality

MOL 7400 Organizational Development and Change
MOL 7500 High Performance Teams

MOL 8800 Crafting the Future
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Doctor of Education Degree Programs:
Educational Leadership
Organizational Leadership

DOCTOR OF EDUCATION IN
EDUCATIONAL LEADERSHIP

Admission

Please refer to “The Graduate Admissions Process” section
for general graduate admission information. For consideration
and admission to the Doctor of Education program, applicants
must satisfactorily complete credential screening and a committee
interview, including a written component. All applicants must
also submit the following:

1. Completed graduate (Ed.D.) application accompanied by a
non-refundable application fee.

2. Official transcripts from an accredited college or university
verifying completion of a bachelor’s and master’s degree.
Send official transcript(s) directly to Wilmington College
Graduate Admissions Office from the identified college or
university.

3. Three statements of recommendation.

4. Written statement of professional and academic interest and
intent.
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Dissertation Project

The dissertation project will be supervised by a committee
mutually agreed upon between the student and his or her advisor
(9 credits).

Qualifications for Degree

To qualify for the Doctor of Education (Ed.D.) degree, a
student must complete the prescribed 57-credit hour program
with a minimum 3.0 grade point index. A culminating dissertation
project is required. Course work and the dissertation should be
completed in just over three years. The entire program must be
completed within seven years. If the program is not completed
within a seven-year period, a petition for reinstatement is
necessary. Students may need to re-take the Problem-Centered
Research course(s) to be reinstated if they have more than a two-
year leave of absence.

DOCTOR OF EDUCATION IN
ORGANIZATIONAL LEADERSHIP

Admission

Please refer to “The Graduate Admissions Process” section
for general graduate admission information. For consideration
and admission to the Doctor of Education program, applicants
must satisfactorily complete credential screening and a committee
interview, including a written component. All applicants must
also submit the following:

1. Completed graduate (Ed.D.) application accompanied by a
non-refundable application fee.

2. Official transcripts from an accredited college or university
verifying completion of a bachelor’s and master’s degree.
Send official transcript(s) directly to Wilmington College
Graduate Admissions Office from the identified college or
university.

3. Three statements of recommendation.

4. Written statement of professional and academic interest and
intent.

5. Resumé.

6. International students only: the results of the Test of English

as a Foreign Language (TOEFL).

All of the above documents should be sent directly to the
Graduate Admissions Office.
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Purpose

The doctoral program concentration in Organizational
Leadership is designed for professional development of specialists,
administrators, corporate trainers, higher education faculty
and administrators, and other personnel who desire to become
innovative leaders. The Organizational Leadership program
prepares students to translate research into effective systems of






Information Systems Technology

EDD7060/ IST 7060
EDD7061/ IST 7061

Project and Change Management
IT policy and Strategy

Business Administration/Management

EDD7060/ IST 7060
EDD7061/ IST 7061
EDD7500/MBA 6100
EDD7501/MBA 6300

EDD7502/MBA 6490
EDD7503/MBA 7200
EDD7504/MBA 7294

EDD7505/MBA 7296
EDD7506/MBA 7301
EDD7507/MBA 7410

EDD7508/MBA 7594
EDD7520/MGT 6501
EDD7521/MGT 6601
EDD7522/MGT 6667
EDD7523/MGT 6668
EDD7524/MGT 7504
EDD7525/MGT 7591
EDD7526/MGT 7600

Project and Change Management
IT policy and Strategy

Managerial Accounting Pre-requisite
Quantitative Methods in Mgt
Pre-requisite

Legal Environment of Mgt
Financial Management Pre-requisite
Advanced Financial Analysis
Pre-requisite

International Finance Pre-requisite
Operations Mgmnt Pre-requisite
Managerial Economics for

Decision Making Pre-requisite
Creativity in Management
Organizational Management

Seminar in SupPCHA28MHR 7508

Logistics Management Pre-requisite
Transportation Management
Ethical Issues in Management
Leadership and Communication
Int’l Inter-modal Transportation

Human Resource Management

EDD7502/MBA 6490
EDD7520/MGT 6501
EDD7524/MGT 7504
EDD7527/MHR 6503
EDD7528/MHR 7508
EDD7529/MHR 7800
EDD7530/MHR 7830

Legal Environment of Mgt
Organizational Management
Ethical Issues in Management

Law, Regulation and the Workplace
Design and Dev of Human Systems
Seminar in Human Resource Mgt
Finance and Accntg for Managers

Organizational Leadership

EDD7060/IST 7060

EDD7524/MGT 7504
EDD7535/MOL 6300
EDD7538/MOL 6500
EDD7540/MOL 6600
EDD7541/MOL 7100
EDD7542/MOL 7200
EDD7543/MOL 7300
EDD7544/MOL 7500
EDD7560/MSM 7395
EDD7561/MSM 7400
EDD7562/MSM 7700

Project and Change Management
Ethical Issues in Management
Communication for Leaders
Decision Making for Leaders

Legal and Ethical Aspects of Orgs
Performance Msrmnt and Control
Marketing and Event Management
Organizational Reality

High Performance Teams
Management Development
Analysis of Decision Making
Statistical Concepts Applied to
Organizational Research and Practice

Public Administration
EDD7543/MOL 7300
EDD7544/MOL 7500
EDD7560/MSM 7395
EDD7561/MSM 7400
EDD7562/MSM 7700

EDD7550/MPA 6501
EDD7551/MPA 6503
EDD7552/MPA 7202
EDD7553/MPA 7502
EDD7527/MHR 6503
EDD7528/MHR 7508
EDD7529/MHR 7800
EDD7524/MGT 7504
EDD7535/MOL 6300
EDD7538/MOL 6500
EDD7540/MOL 6600

Nursing and Heal2-D [Law)75(, R)12(egulation a5&n)9305thicaalys in Ol

Organizational Reality

High Performance Teams
Management Development
Analysis of Decision Making
Statistical Concepts Applied to
Organizational Research and Practice
Seminar in Public Administration
Administrative Law

Public Budgeting Systems

Analysis of Public Policy

Law, Regulation and the Workplace
Design and Dev of Human Systems
Seminar in Human Resource Mgt
Ethical Issues in Management
Communication for Leaders
Decision Making for Leaders

Legal and Ethical Aspects of Orgs



DIVISION OF EDUCATION

Master of Education Degree Programs:
Applied Technology in Education
Career and Technical Education
Elementary & Secondary School Counseling
Elementary Special Education
Elementary Studies
Instruction: Gifted and Talented
Instruction: Teaching and Learning
Literacy
Reading
School Leadership
Secondary Teaching: Grades 7-12

APPLIED TECHNOLOGY
IN EDUCATION

MASTER OF EDUCATION

Admission

Please refer to “The Graduate Admissions Process” section
for general graduate admission information. For consideration
and admission to the Master of Education: Applied Technology
in Education program, applicants must satisfactorily submit or
complete the following:

1. A graduate application for admission accompanied by a
non-refundable application fee.

2. An official transcript from an accredited college, university,
or other degree-granting institution, verifying completion
of a bachelor’s degree. Send official transcript(s) directly
to Wilmington College from the identified college or
university.

3. Two letters of recommendation.

4. An interview with an Admissions Counselor, Program
Advisor, or the Program Coordinator.

5. Completion of a writing sample.

6. A record of work experience (a minimum of three years of
work experience is preferred).

7. International students must submit results from the Test of
English as Foreign Language (TOEFL).

All of the documents indicated above should be sent to the
Office of Graduate Admissions.

|
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CAREER AND TECHNICAL EDUCATION

MASTER OF EDUCATION
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Admission

Please refer to the “Graduate Admissions Process” section for
general graduate admission information. For consideration and
admission to the Master of Education program in Career and

Technical Education, applicants must satisfactorily submit or

complete the following:

1. A graduate application for admission accompanied by a
non-refundable application fee.

2. An official transcript from an accredited college, university,
or other degree-granting institution, verifying completion
of a bachelor’s degree.

3. Two letters of recommendation.

4. An interview with an Admissions Counselor, Program
Advisor, or the Program Coordinator and a writing
sample.

5. A record of work experience; a minimum of three years of
work experience is preferred.

6. Results from the Test of English as Foreign Language
(TOEFL) for international students.

Program Purpose

The purpose of the Master of Education in Career and
Technical Education program is to address the needs of practicing
vocational teachers. The program will provide professional
development and certification opportunities for career and
technical education teachers (currently T & 1) or teachers who
are working in vocational programs in regular comprehensive
middle schools and high schools and wish to pursue graduate work
either for professional development or for a master’s degree. A
student must also satisfactorily document at least six (6) years of
full-time work experience/training in his/her particular career area
to be considered for Delaware T & | certification. Courses in the
program will provide vocational teachers with the necessary skills
to be successful in the classroom. Students will learn methods to
successfully communicate the content and skills of their subject
area as well as to develop effective teaching strategies to ensure
that students are receiving the best instruction possible while
increasing student achievement.



Program Competencies

Itis intended that students enrolled in the Master of Education
in Career and Technical Education program will achieve the
following competencies:

Create learning experiences that make content meaningful
to students and reflect an understanding of the core concepts
and structure of education.

Provide learning opportunities that support the intellectual,
social, emotional, and physical development of students
based on an understanding of adolescent development and
learning.

Adapt instruction for diverse learners based on an under-
standing of how students differ.

Demonstrate proficiency in oral and written communica-
tion.

Create a learning environment that fosters active engagement,
self-motivation, and positive interaction by understanding
individual and group behavior.

Design instruction based upon knowledge of the disciplines,
students, the community, and Delaware’s content standards
to demonstrate knowledge of instructional planning.
Apply a variety of instructional approaches that promote
student thinking, understanding, and application of
knowledge.

Use multiple assessment strategies for the continuous
development of students.

Pursue opportunities to improve teaching and thereby
enhance professional growth.

Collaborate with colleagues, parents/guardians, and members
of the business community to support student learning and
well-being and demonstrate knowledge of the role of the
school in the community.

Use educational technology as an instructional and
management tool.

Understand and maintain standards of professional conduct
guided by legal and ethical principles.

Exhibit enthusiasm, vigor, strength of inner self, humor,
fairness, and concern for students.

Obtain and retain successful employment in the profession
of education.

10.

11.

12.

13.

14.
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PRAXIS I Requirements

Practicing teachers must satisfy Delaware’s PRAXIS | testing
requirements prior to completion of their first year of teaching
and prior to completing the necessary requirements for the degree.
Vocational teachers seeking certificationina T & | program must
satisfy the PRAXIS 1 testing requirements prior to completion of
their sixth year of teaching.

There are eight courses under Option A that are requirements
for Delaware certification which are applicable toward the master’s
degree. A teacher who has already earned undergraduate credit
for any of the required certification courses should select courses
under Option B or Option C to complete the master’s degree.
Courses listed as MCT cannot be duplicated at the graduate level
if already taken at the undergraduate level. These are dual listed
courses and will have additional and differentiated assignments.

Curriculum

Basic Instruction
Option A - Certification Program



Option C - Administrative Program

*MED 6490 Education, Ethics, and the Law
*MED 7708 Curriculum Leadership

*MED 7201 Fiscal Operations and Resources
*MED 7503 School and Community: Building a Shared
Vision

Supervisory Leadership: Staff Selection,
Appraisal, and Renewal

*MED 7706 The Principalship (pre-K-8)

*MED 7707 The Principalship (9-12)

** Courses will count toward Delaware administrative
certification.

*MED 7701

Clinical Component
MCT 6420 Clinical Component for Career and Technical
Education Teachers (6 hours)

Qualifications for Degree

To qualify for a Master of Education degree in Career and
Technical Education, a student must complete all necessary course
work (30 credits) plus the Clinical Component (6 credits) with
at least a “B” average. The program must be completed in six
years. The Division of Education at Wilmington College reserves
the right to change requirements to comply with any licensure/
certification mandates by the Delaware State Department of
Education.

Economics for Educators
Certificate Program

Purpose

Economics is one of the four content areas required by the State
of Delaware for all social studies programs. Wilmington College,
in coordination with the Americans for a Competitive Enterprise
System (ACES), an association of business professionals dedicated
to the instruction of economics worldwide, has developed this
five-course certificate program designed to instruct educators (K-
12) in how economics affects the American free enterprise system.
More than simply a series of economics classes, the program
provides a pathway to understanding the free market system.
What makes this market system work? How do businesses “do”
their business? What is the role of government in a free economy?
How do marketing, production, finance, and leadership, combine
with the characteristics of a free society (laws, democracy, ethics)
in providing the building blocks for this dynamic system? These
are all topics to be explored in depth.
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Program of Study

The first three courses, designed by the Division of Business,
interrelate the various business concepts necessary to understand
a typical for-profit operation. The first course is primarily an
overview of business and economics, while the second course
offers hands-on application of the concepts. Central to this
second course is a team-based computer business simulation. In
the third course, additional topics will be introduced (quality,
“lean production,” ethics, law, etc.) together with a more formal
presentation of macroeconomics. The final two courses, developed
by the Division of Education, provide the “delivery vehicle”
enabling the educators to bring these experiences to life within
the classroom with a focus on the Delaware Content Standards for
social studies. During the program, students will visit a variety of
business enterprises throughout the state. These field experiences
will join the practical to the theoretical and provide a forum for
additional, informed discussion.

Certificate Courses

MBE 5000 Introduction to the Free Enterprise System

MBE 5001 Applied Business Concepts for Educators

MBE 5002 Business in America: Understanding and
Application

MBE 5003 Strategies for Effective Teaching of Economics/
Business

MBE 5004 Methods of Teaching Business and Economics
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The Division of Education at Wilmington College reserves
the right to change requirements to comply with any licensure/
certification mandates by the Delaware State Department of
Education.

Admission

Please refer to “The Graduate Admissions Process” section
for general graduate admission information. For consideration
and admission to the Master of Education in School Counseling
program, applicants must satisfactorily submit or complete the
following:

1. A graduate application for admission accompanied by a
non-refundable application fee.

2. An official transcript from an accredited college, university,
or other degree-granting institution, verifying completion
of a bachelor’s degree. Send official transcript(s) directly
to Wilmington College from the identified college or
university.

3. Two letters of recommendation.



Outcomes Assessment

Formative and summative assessment outcomes consist of
multiple measures. Grades on assignments and final course grades
are the first level of assessment. Course goals, learning outcomes,
and assignments are designed to address the measurement
of program and graduation competencies. The summative
assessment consists of a student compiled portfolio for the clinical
course experience. Other assessments include direct observation
of skill development and alumni surveys assessing program
effectiveness.

Program Competencies

1. Develop an understanding of human behavior and child
development in order to address the cognitive, personal,
social, and career needs of children and adolescents.

2. Acquire an understanding of a comprehensive school
counseling program which enables counselors to demonstrate
fairness and equity to every student. Develop the skills to
design, implement, and evaluate this program.

3. Understand the principles and purposes of assessment and
the collection and use of data to monitor student progress
and implement the results.

4. Examine and demonstrate a thorough understanding of
established and emerging counseling theories to create
a foundation for effective counseling with a diverse
population.

5. Develop the knowledge, skills, techniques, and confidence
in individual, group counseling, and classroom guidance
needed to act as a leader and advocate to assist children and
adolescents with their development, learning, achievement,
and decision making tasks.

6. Become familiar with contemporary issues which are affecting
the social, physical, and cognitive development of children
and adolescents.

7. Acquire an understanding of family and marital systems,
as well as the consultation process, needed to work with
parents, teachers, administrators, and the community to
achieve common goals for the education of children.

8. Develop the knowledge and expertise needed to provide
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MEC 7501 Family Counseling
MEC 7502 The Counselor as Consultant
MEC 7701 Testing, Measurements, and Research in School
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passing scores on the PRAXIS I or a current, standard Delaware
teaching certificate are required prior to receiving a student
teaching placement. Successful results from the appropriate
PRAXIS I test are also required before student teaching.

Program Prerequisites

Each option requires five program prerequisite courses, namely:

] MethodslinlElementarylReading

] MethodslinlElementarylMathematics

] ClassroomIManagement/StrategieslofiEffectivelTeaching

] Introduction/EducationfofExceptionaliChildreniorEducationl
of Diverse Populations and Exceptional Children

] ChildiGrowthlandIDevelopment

Course Requirements
Each option requires the same nine core courses:

MSE

MSE
MSE
MSE
MSE

7401

7402
7403
7404
8102

Methods/Curriculum in Elementary Special
Education (3)

Applied Behavior Analysis (3)
Diagnosis/Assessment/IEP Development (3)
Assistive Technology (MH, SED, LD) (3)
Legislation and Implementation of Po610/y &
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ELEMENTARY STUDIES

MASTER OF EDUCATION
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The Division of Education at Wilmington College reserves
the right to change requirements to comply with any licensure/
certification mandates by the Professional Standards Board
and/or the Delaware State Department of Education.

As a result of a new federal mandate, HOUSSE (Highly
Objective Uniform State Standards of Evaluation), and each state’s
requirement to comply with this legislation, expectations for both
beginning and veteran teachers were developed and implemented
in the 2005-2006 school year. Very briefly summarized, the law
indicates that all children must be taught by “highly qualified”
teachers and that each state must define what “highly qualified”
means and the appropriate steps needed to achieve that status.

The State of Delaware has essentially determined the
components for “highly qualified” status of NEW teachers as
someone with a degree in teacher preparation from an approved
program and passing scores on the appropriate PRAXIS 11 test.
Therefore, beginning with students who started in fall 2005, or
later, the appropriate PRAXIS 11 test will be required. Where
applicable and appropriate, a PRAXIS 11 test is also required for
a teaching certificate.

Admission



Program Purpose

The Elementary Studies program prepares teachers to meet
the academic and social needs of students. The program is built
on a model of the teacher as learner, researcher, and facilitator of
knowledge. The program is based on the premises that teachers
must be sensitive to varying social demands and expectations;
must be able to diagnose and address the individual learning and
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Program Competencies
The M.Ed. program in Instruction: Gifted and Talented is
designed to produce educators who will:

1. ldentify and resolve common and potential legal/ethical
issues related to gifted and talented education.

2. Develop and communicate (within a school and the
community it serves) a shared vision of teaching and learning
related to gifted and talented education.

3. Make decisions based on a thorough understanding of
the historical and philosophical foundations of gifted
and talented education, as well as on an understanding
of contemporary issues related to inclusion, diversity, and
context.

4. Implement methods of instructional supervision and staff
selection, appraisal, and renewal that are relevant, results-
oriented, research-based, and standards-driven.

5.  Create and maintain classroom and school teaching/learning
environments that remove barriers to student achievement.

6. Link learning theories/psychological principles with best
practices related to gifted and talented learners.

7. Develop creative and critical thinking skills based on an
understanding of the characteristics of highly creative people
and the creative process.

4. Deasig4(a)6



Program Design

Students are expected to satisfactorily complete all requirements
associated with the Instruction: Gifted and Talented program.
The program consists of 11 courses totaling 36 credit hours.
The program is normally completed in two years, although
accelerated options are possible. A culminating three-credit hour
practitioner research project is required. The research project
requires prior, written approval from a Program Advisor or the
Program Coordinator.

Course Requirements

Leadership Courses

MED 6490 Education, Ethics, and the Law

MED 7503 School and Community: Building a Shared
Vision

MED 7701 Supervisory Leadership: Staff Selection,
Appraisal, and Renewal

MED 7702 Classroom and School Culture: Creating
Environments for Learning

MED 7705 Measurement, Accountability, and Student
Learning

MED 7710 Technology and the School Environment

Course of Study in Gifted and Talented Education

MSE 7400 The Gifted and Talented Child*

MED 7802 Psychology of Gifted and Talented Learners (4
credits)*

MED 7803 Creative and Critical Thinking (4 credits)*

MED 7804 Curriculum Design and Instructional Strategies

for Gifted and Talented Learners (4 credits)*

Capstone Course
MED 8800 Integrated, Independent Research Project

Qualification for Degree

To qualify for the Master of Education in Instruction: Gifted
and Talented degree, a student must successfully complete a
minimum of 36 credit hours, including the capstone project,
with a GPA of at least 3.0. The program must be completed
within five years.
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Delaware Certification
Teacher of Gifted and Talented Students

Courses marked with an asterisk (*) are those required by the
Delaware Department of Education for certification as Teacher
of Gifted and Talented Students. The certificate is issued by the
Delaware Department of Education to applicants who hold
a valid Delaware initial, continuing, or advanced license; or a
limited standard, standard, or professional status certificate issued
by the Delaware Department of Education prior to August 31,
2003; three years of teaching experience at any pK-12 level; and
a bachelor’s degree from a regionally accredited college/university.
(See Regulation 1563, DE Professional Standards Board.) These
courses also constitute a Course of Study in Gifted and Talented
Education.

Delaware Certification Administrative — School Leader |
Delaware specifies the following for certification as a director,
supervisor, administrative assistant, coordinator, and/or manager
in an instructional area: “...a master’s degree in ANY field from
a regionally accredited college and a minimum of 24 semester
hours of graduate level course work, completed either as part
of the master’s degree or in addition to it, in Administration,
to include at least one course in each of the following areas
-- Curriculum Development, Supervision/Evaluation of Staff,
Human Relations, School Law, and one course in the area to
be supervised. Additional semester hours may include courses
in Curriculum, Instruction, and/or methods. Three years of
teaching experience at the preK-12 level are required. For
Directors, Supervisors, Administrative Assistants, Coordinators,
and Managers of programs for Exceptional Students, teaching



Admission

Please refer to “The Graduate Admission Process” section for
general graduate admission information. For consideration and
admission to the Master of Education in Instruction: Teaching
and Learning program, applicants must satisfactorily submit or
complete the following:

1. A graduate application for admission accompanied by a
non-refundable application fee.

2. An official transcript from an accredited college, university,
or other degree-granting institution, verifying completion
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Outcomes Assessment

Multiple assessments are used to determine candidate growth
toward achievement of the knowledge, skills, and dispositions
described in M.Ed. Instruction: Teaching and Learning program
competencies and college-wide graduation competencies. Rubrics-
based evaluations of fieldwork, projects, assignments, research
papers, and final grades for courses represent the first level of
assessment. Goals, learning outcomes and activities, external
assignments, and assessment strategies are linked directly to
program and graduation competencies and are clearly stated
on each course syllabus. Other assessment strategies include
individual progress and advising conferences, observations of
candidate performance in authentic settings, and a capstone
practitioner research project.

Program Design

Students are expected to satisfactorily complete all requirements
associated with the Instruction: Teaching and Learning program.
A total of 36 credit hours is required for program completion. The
program is normally completed in two years, although accelerated
options are possible. A culminating three-credit hour practitioner
project is required. The research project requires prior, written
approval from a Program Advisor or the Program Coordinator.

Course Requirements

MED 6490 Education, Ethics, and the Law

MED 7503 School and Community: Building a Shared
Vision

MED 7590 School Leadership: Theory and Practice

MED 7701 Supervisory Leadership: Staff Selection,
Appraisal, and Renewal

MED 7702 Classroom and School Culture: Creating
Environments for Learning

MED 7703 Curriculum and Teaching: Research, Theory,
and Practice

MED 7704 Education for Equity and Social Justice

MED 7705 Measurement, Accountability, and Student
Learning

MED 7708 Curriculum Leadership

MED 7710 Technology and the School Environment

MED 7799 Seminar in Supervision and Curriculum
Improvement

MED 8800 Integrative, Independent Study Project
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Quialification for Degree

To qualify for the Master of Education in Instruction: Teaching
and Learning degree, a student must successfully complete a
minimum of 36 credit hours, including the capstone project,
with a GPA of at least 3.0. The program must be completed
within five years.

Delaware Certification Administrative -- School Leader |
(director, supervisor, administrative assistant, coordinator,
and/or manager in an instructional area):

Delaware requires “a master’s degree in Educational Leadership
from a regionally-accredited college; OR a master’s degree in
education from a regionally-accredited college and a current and
valid central office administrative certificate from another state;
OR a master’s degree in ANY field from a regionally-accredited
college and a minimum of 24 semester hours of graduate level
course work, completed either as part of a master’s degree or in
addition to it, in Administration, to include at least one course
in each of the following areas -- Curriculum Development,
Supervision/Evaluation of Staff, Human Relations, School Law,
and one course in the area to be supervised. Additional semester
hours may include courses in Curriculum, Instruction, and/or
methods. Three years of teaching experience at the preK-12 level
are required. For Directors, Supervisors, Administrative Assistants,
Coordinators, and Managers of programs for Exceptional Students,
teaching experience must be with Exceptional Children.”

Course of Study: Supervision and Curriculum
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Program Competencies

1.

Demonstrate knowledge of theories of reading development,
individual differences, the nature of reading difficulties, and
principles of assessment.

Create learning environments to successfully implement
a variety of strategies, techniques, and materials to
teach word identification, phonemic awareness, letter



are expected to complete all requirements associated with the
Master of Education in Literacy program. A total of 36 credits is
required for completion.

Course Requirements

Core Education Courses

MED 6490 Education, Ethics, and the Law

MED 7701 Supervisory Leadership: Staff Selection,
Appraisal, and Renewal

MED 7705 Measurement, Accountability, and Student
Learning

MED 7708 Curriculum Leadership

Reading Courses

MRD 7802 Process and Acquisition of Literacy

MRD 7803 Strategies and Materials for Teaching
Reading and Writing

MRD 7804 Literature and Non-Fiction Books/
Materials for Children and Adolescents

MRD 7805 Strategies and Techniques for Teaching

Reading in the Content Areas

Clinical Courses

MRD 7801 Language Development

MRD 7901 Reading Diagnosis and Correction of Reading
Difficulties |

MRD 7902 Reading Diagnosis and Correction of Reading
Difficulties 1

Research Course
MRD 7950 Seminar in Reading Research

Quialifications for a Degree

To qualify for the Master of Education in Literacy degree,
the student must successfully complete a minimum of 36 credit
hours with a GPA of at least 3.0. The program must be completed
within five years.

State Certification

The Master of Education in Literacy program does not lead
to Delaware state certification as a reading teacher since no such
certification presently exists.

English Language Learner (ELL) Course of Study

This 18-credit course of study is designed for educators who want
to gain knowledge in teaching students who often use English as
a second language.
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MLL 7400  Methods of Teaching English as a Second
Language Grades 6-12

MLL 7401  Structure of the English Language in ELL

MLL 7402  Second Language Acquisition in ELL

MLL 7403  Assessment of Second Language Learners

MLL 7404  Methods of Teaching Language Arts/English to
Second Language Learners Grades K-6

MAS 7602  School in a Multicultural Society

Additional courses leading to ELL certification are:

MAS 7603 or MEE 7603 Strategies of Effective Teaching

MSE 7403  Diagnosis/Assessment/IEP Development for
Exceptionalities



57

The Division of Education at Wilmington College reserves
the right to change requirements to comply with any licensure/
certification mandates by the Delaware State Department of
Education.

Admission

Please refer to “The Graduate Admissions Process” section
for general graduate admission information. For consideration
and admission to the Master of Education in Reading program,
applicants must satisfactorily submit or complete the following:

1. A graduate application for admission accompanied by a
non-refundable application fee.

2. An official transcript from an accredited college, university,
or other degree-granting institution, verifying completion



Program Competencies

1.

Demonstrate knowledge of theories of reading development,
individual differences, the nature of reading difficulties, and
principles of assessment.

Create learning environments to successfully implement a
variety of strategies and techniques to teach word identification,
phonemic awareness, letter-sound correspondence, fluency,
vocabulary skills, strategies for comprehension and the
construction of meaning, and study strategies.

Provide literacy services to K-12 students in developmental,
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Quialifications for a Degree

To qualify for a Master of Education in Reading, a student
must complete all courses: core, clinical, and research for a total
of 36 semester credits. The Knowledge of Reading Test (KRT),
which assesses knowledge of basic reading skills, strategies and
materials, must be taken after the completion of MRD 7801,
MRD 7802, MRD 7803, MRD 7804, MRD 7805 and MRD
7901. The KRT will be available in both electronic and written
versions. The PRAXIS Il Reading Specialist test (0300) must
also be taken and passed using state of Delaware passing criteria
prior to graduation. A cumulative grade point average (GPA) of
3.0 must be maintained throughout the program. The program
must be completed in five years.

Course Requirements
Master of Education in Reading and State Certification as a

Reading Specialist (36 credits)

Core Courses

MRD 7801 Language Development

MRD 7802 Process and Acquisition of Literacy

MRD 7803 Strategies and Materials for Teaching
Reading and Writing

MRD 7804 Literature and Non-Fiction Books/Materials for
Children and Adolescents

MED 7705 Measurement, Accountability, and Student

Learning

Clinical Courses

MRD 7805 Strategies and Techniques for Teaching Reading
in the Content Areas

MRD 7901 Reading Diagnosis and Correction of Reading
Difficulties |

MRD 7902 Reading Diagnosis and Correction of Reading
Difficulties 1

MRD 7920 Practicum in Reading (6 credits)

MRD 7921 Practicum in Content Area Reading

Research Course
MRD 7950 Seminar in Reading Research

Certificate of Advanced Study (15 credits)

MRD 7801 Language Development

MRD 7805 Strategies and Techniques for Teaching Reading
in the Content Areas

MRD 7901 Reading Diagnosis and Correction of Reading
Difficulties |

MRD 7902 Reading Diagnosis and Correction of Reading
Difficulties 11

MRD 7950 Seminar in Reading Research
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State Certification as Reading Supervisor
Complete the Master of Education in Reading curriculum and
add 12 credit hours

MED 7701 Supervisory Leadership: Staff Selection,
Appraisal and Renewal

MED 7708 Curriculum Leadership

MED 6490 Education, Ethics, and the Law

MED 7503 School and Community: Building a Shared

Vision

English Language Learners (ELL) Course of Study

This 18-credit course of study is designed for educators who want
to acquire knowledge in teaching students who often use English
as a second language.

MLL 7400  Methods of Teaching English as a Second
Language Grades 6-12

MLL 7401  Structure of the English Language in ELL

MLL 7402  Second Language Acquisition in ELL

MLL 7403  Assessment of Second Language Learners

MLL 7404  Methods of Teaching Language Arts/English to
Second Language Learners Grade K-6

MAS 7602  School in a Multicultural Society

Additional courses leading to certification in ELL:
MSE 7403  Diagnosis/Assessment/IEP for Exceptionalities
MAS or MEE 7603 Strategies of Effective Teaching
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Admission

Please refer to “The Graduate Admission Process” section of
the Graduate Catalog for general graduate admission information.
For consideration and admission to the Master of Education in
School Leadership program, applicants must satisfactorily submit
or complete the following:

1. A graduate application for admission accompanied by a
non-refundable application fee.

2. An official transcript from an accredited college, university,
or other degree-granting institution, verifying completion
of a bachelor’s degree. Send official transcript(s) directly
to Wilmington College from the identified college or
university.

3. At least two letters of recommendation from educational
leaders (school principals, professors, supervisors, board
members, superintendents, etc.) attesting to the candidate’s
potential for school leadership.

4. Evidence of successful work experience in education or a
closely related field.

5. Completion of a writing sample.

6. A program planning conference with an Admissions
Counselor, Program Advisor, or the Program Coordinator.

7. Results from the Test of English as Foreign Language
(TOEFL) for international students.

All of the documents indicated above should be sent to the
Office of Graduate Admissions.

Program Purpose

The Master of Education in School Leadership addresses
research, theory, and practice related to effective schools, teaching
and learning, educational reform, and the appropriate uses of
technology. Translating theory into practice is a primary emphasis.
The program consists of ten 3-credit courses and a 6-credit
capstone project, the Supervised Administrative Practicum, for
a total of 36 credits.

The program is designed to (a) develop aspiring school
leaders’ knowledge, dispositions, and skills related to effective
and sustainable school and school system leadership and renewal;



manner, maintaining a constant focus on the improvement
of student learning; and (e) prepare school leaders who are
committed to professional growth and renewal.

Program Competencies

The MED program in School Leadership is designed to

produce educational leaders who will:

1.

Facilitate the development, articulation, implementation,
and stewardship of a vision of learning that is shared and
supported by the school community;

Nurture and sustain a school culture and instructional
program conducive to student learning and staff professional
growth;

Ensure management of the organization, operations,
and resources for a safe, efficient, and effective learning
environment;

Collaborate with families and community members, respond
to diverse community interests and needs, and mobilize
community resources;

Act with integrity, fairness, and in an ethical manner;
Understand, respond to, and influence the larger political,
social, economic, legal, and cultural context; and
Demonstrate standards-based knowledge, skills, and
dispositions through course-embedded internship experiences;
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Delaware Administrative Certification Courses*
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SECONDARY TEACHING: GRADES 7-12

MASTER OF ARTS IN TEACHING

63

The Division of Education at Wilmington College reserves
the right to change requirements to comply with any licensure/
certification mandates by the Professional Standards Board
and/or the Delaware State Department of Education.

As a result of a federal mandate, HOUSSE (Highly Objective
Uniform State Standards of Evaluation), and each state’s
requirement to comply with this legislation, expectations for both
beginning and veteran teachers were developed and implemented
in the 2005-2006 school year. Very briefly summarized, the law
indicates that all children must be taught by “highly qualified”
teachers and that each state must define what “highly qualified”
means and the appropriate steps needed to achieve that status.

The State of Delaware has essentially determined the
components for “highly qualified” status of NEW teachers as
someone with a degree in teacher preparation from an approved
program and passing scores on the appropriate PRAXIS 11 test.
Therefore, beginning with students who started in Fall 2005,
or later, the appropriate PRAXIS I1 test will be required. Where
applicable and appropriate, a PRAXIS 11 test is also required for
a teaching certificate.

Admission

Please refer to “The Graduate Admissions Process” section for
general graduate admission information. For consideration and
admission to the Master of Arts in Secondary Teaching program,
applicants must satisfactorily submit or complete the following:

1. A graduate application for admission accompanied by a
non-refundable application fee.

2. An official transcript from an accredited college, university,
or other degree-granting institution, verifying completion
of a bachelor’s degree. Send official transcript(s) directly
to Wilmington College from the identified college or
university.

3. Two letters of recommendation.

4. An interview with an Admissions Counselor, Program
Advisor, or the Program Coordinator and the completion
of a writing sample.

5. Results from the Test of English as Foreign Language
(TOEFL) for international students.

All of the documents indicated above should be sent to the

Office of Graduate Admissions.



Program Purpose

The Master of Arts in Secondary Teaching program prepares
teachers to meet the academic and social needs of students.
The program is built on a model of the teacher as learner,
researcher, and facilitator of knowledge. The program is based
on the premises that teachers must be sensitive to varying social
demands and expectations; must be able to diagnose and address
the individual learning and developmental needs of students,
including emotional, physical, social, and cognitive needs; must
be able to use technology in all aspects of their profession; must
make important decisions about how and what to teach in the
face of an overwhelming knowledge explosion; and must reach
out more effectively to parents and the community.

Program Competencies
Numbers 1-12 are based on the Delaware Professional

Teaching Standards. All relate to the Division of Education

Conceptual Framework. Teacher candidates will demonstrate

knowledge, skills, and dispositions required to:

1. Create learning experiences that make content meaningful
to students and reflect an understanding of the core concepts
and structure of education.

2. Provide learning opportunities that support the intellectual,
social, emotional, and physical development of students
based on an understanding of childhood development and
learning.

3. Adapt instruction for diverse learners based on an
understanding of how students differ.
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certification for eventual employment in the teaching profession.
The second will include individuals who are already employed
in middle level or high school teaching positions in the content
area(s) of their previous majors and who need licensure and
certification.

Program Requirements

Students are expected to complete all requirements associated
with the Master of Arts in Secondary Teaching degree, including
both course work and clinical experiences. The PRAXIS I must be
passed prior to admission to MAS 7801 (Practicum/Pedagogical
Approaches to Teaching in the Middle and High School). PRAXIS
Il in the appropriate area must be passed prior to taking MAS
8801 (Student Teaching).

Student teaching applications are available in the Office of
Clinical Studies in the Division of Education. Students must meet
the deadlines for application for clinical experiences. Students
must apply to the Office of Clinical Studies for a student teaching
placement for the fall semester by March 1 or for the spring
semester by October 1. Applications to the Office of Clinical
Studies do not take the place of registration. Registration and
payment for practicum and student teaching are still necessary.

T
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Master of Science Degree Program:
Information Systems Technologies

Certificate:
Advanced Study in MIS

INFORMATION SYSTEMS
TECHNOLOGIES

MASTER OF SCIENCE

Admission

Please refer to “The Graduate Admissions Process” section
for general graduate admission information. For consideration
and admission to the Master of Science program in Information
Systems Technologies, applicants must satisfactorily submit or
complete the following:

] Algraduatelapplicationlforl admissionl
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the business curriculum at Wilmington College, but with a
decidedly technological (or alternatively, a “design™) leaning.
As each student is expected to choose a “concentration” that
caters to their vocational predispositions, competencies in the
management of specifically tailored aspects of technology, and the
synergies attributable to an interdisciplinary learning approach,
are expected to be program outcomes. Students graduating from
the MS-IST program should be prepared to provide leadership
in the Information Systems (1S) field. Graduates will have the
following skills, knowledge, and values:

] AlcorelofllSiknowledge;

] IntegrationlofllSlandlbusinessifoundations;

<] Broadlbusinesslandlrealiworldlperspectives;

] Communication,linterpersonal,landiteamiskills;

] Analyticallandlcriticalithinkinglskills;

] Specifclskillslleadingitolalcareer.

MS-IST Program Requirements
The 36-credit MS-IST program is designed around a set of five

building blocks. The courses in the IS Foundations and Business
Foundations blocks are prerequisites for the program. Students
with inadequate backgrounds in these areas are required to take
additional courses and will, therefore, require additional credits
to complete their degrees. The IS Core block defines the minimal
knowledge required of all MS-IST students. This knowledge is
both technical and managerial in flavor. The core represents a
standard that defines the MS-IST program and differentiates it
from traditional computer science programs. The five building
blocks are:

] ISIFoundations;

] BusinessiFoundations;

[ ISICore;

] Integration;

] Concentration/CareerlTracks.

Information Systems Foundations and Business
Foundations Courses (MS-IST Prerequisites)

A minimum foundation of essential prerequisite knowledge is
needed to prepare students for the remainder of the curriculum.
Many students will enter the master’s program with some or all
of this knowledge. This material is indeed found in Wilmington
College’s undergraduate degree programs. In addition, informed



Information Systems Foundations

Students entering the MS-IST program need the content of
the following courses (or their equivalent) to be able to undertake
the MS-IST core described below. The required IS foundations
include the content found in Wilmington College’s Information
Resource Management Program for example.

IRM 100  Fundamentals of Information Systems

IRM 300 Information Technology Hardware and
Software

IRM 310  Programming, Data and Object Structures

Business Foundations

The minimum area requirements are three courses on the basics
of business: one on internal organizational considerations, one on
external organizational considerations, and a third course in one
area of business. For example, a student may have taken:

BAC 101  Financial Accounting
BMK 305  Marketing
HRM 310  Organizational Behavior (or BBM 301)

A graduate with an MS in IST needs to know a number
of business-related topics if he/she is to function well in an IS
job, particularly if that job involves managing in a private or a
public organization. Students can sometimes satisfy the business
foundation courses by taking equivalent courses in departments
other than business. For example, psychology or sociology
programs oftentimes cover organizational behavior. Furthermore,
foundation courses can be taken at a senior undergraduate level.
Three business courses are a minimal set of knowledge for MS-
IST graduates. The program is conceived as being a two-cultures
program, including both the 1S and business cultures. Given that
IS graduates will work in firms and will interact with business-
educated people, they will need to be able to communicate with
many people who have a business background. Since many of
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Corporate Training Skills
Concentration/Career Track:
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Master of Science in Nursing Degree Programs:
Nurse Practitioner: Family, Adult/Gerontology
Nurse Practitioner: Women’s Health MSN Completion
Nursing Leadership: Executive, Educator,




All of the documents indicated above should be sent directly
to Wilmington College, Office of Graduate Admissions.

Program Purpose

The Master of Science in Nursing (MSN) program is designed
to prepare professional nurses for roles in advanced practice. The
curriculum emphasizes the relationships among advanced nursing
practice, theory, and scholarly inquiry. Nurses educated at the
graduate level demonstrate competency in the roles of advanced
caregiver, leader, teacher, and participant in and/or conductor
of research. Nurses prepared at the graduate level also have the
opportunity to influence health policy and to practice with a high
level of autonomy in a variety of settings.

Accreditation
The BSN and MSN programs are accredited by the National
League for Nursing Accrediting Commission (NLNAC). The

2. Synthesize theoretical, experiential, and research knowledge
as the scientific basis for advanced nursing practice;

3. Use the ethical and legal standards recognized by the nursing
profession to guide advanced nursing practice;

4. Implement knowledge of qualitative and quantitative research
to improve nursing practice by evaluating published research,
applying findings to practice, and participating in research
activities;

5. Incorporate findings from teaching/learning theories and
research to educate individuals and groups;

6. Implement knowledge of health policy, financial aspects of
health care, and the organization of health delivery systems
to influence continuous improvement in health care;

7. Fulfill a leadership role in advanced nursing practice through
effective collaboration, client and peer advocacy, sensitivity
to diversity, and ongoing participation in professional
organizations;

8. Negotiate an appropriate role for advanced nursing practice
in the context of a dynamic health care system;

9. Demonstrate advanced oral and written communication
abilities;

10. Demonstrate the ability to access, use, and evaluate
information and information technologies.

Prerequisite Course Requirements

All students are required to have prerequisite knowledge of
statistics. If the student has not completed a course in statistics
with a grade of “C” or better, he or she will be required to complete
statistics prior to consideration for degree candidacy (completion
of 12 credits). The following course is appropriate:
MAT 308 Fundamentals of Statistics

If statistics was completed more than five years ago, the student
has a choice of one of the following, which must be completed
prior to consideration for degree candidacy (completion of 12
credits):

MAT 308 Fundamentals of Statistics
MSN 5100 Statistics for Nurses

Nurse Practitioner Concentrations

Program Design

These concentrations emphasize the direct caregiver role while
combining nursing and related theory, advanced nursing practice,
and scholarly inquiry. Nurses prepared as nurse practitioners
have advanced health assessment skills; the ability to determine,
implement, and evaluate a plan of health care; and the ability to
implement strategies aimed at both health promotion and health
restoration. The student’s experience culminates with a capstone/
scholarly paper or a primary care experience.



The nurse practitioner concentrations are designed to meet
the standards for advanced registered nurse practice established
by the American Nurses' Credentialing Center and the American
Academy of Nurse Practitioners. The course of study adheres
to criteria for accreditation established by the National League
for Nursing Accrediting Commission and the Commission on
Collegiate Nursing Education.

Several courses contain laboratory and/or clinical experiences in
conjunction with the classroom experience. Selected courses have
an associated fee. In order to participate in clinical experiences,
students will need to show verification of current cardiopulmonary
certification and registered nurse licensure for the state in which
the clinical experience occurs. The College, under a group policy,
carries professional liability insurance coverage for students.
Students are encouraged to maintain separate RN professional
liability insurance coverage but this is not required.

Family Nurse Practitioner Concentration

This program can be completed in 28 months. Students
attending part-time can complete the program in three years.
Students must complete all courses, consisting of 48 credits,
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All candidates for any post-master’s certificate must make an
application to the program as a certificate candidate and must meet
the admission requirements for the MSN program. Applicants will
have graduate transcripts reviewed and will be advised regarding
course selection. Course of study is individualized based on the
type of MSN held by the candidate.

Candidates who are nurse practitioners already, and are
seeking additional certification in a different track, need to meet
different requirements from those MSN graduates seeking nurse
practitioner certification for the first time. This applicant must
have graduated from an accredited program with an earned
MSN and be licensed as a nurse practitioner. A portfolio must
be submitted to verify previous clinical experiences. A range of
140-260 previous clinical hours may be accepted based on the
portfolio. However, a minimum of 240-360 clinical hours (2-3
clinical courses) will be required within the course of study at
Wilmington College. The type of clinical experiences will be
based on the student’s portfolio, which will identify the gaps in
their clinical knowledge base.

Certificate Program Competencies
Through completion of the selected certification program,
graduates will:

Nurse Practitioner

1. Demonstrate competence in the domain of management of
patient health/illness.

2. Employ evidence-based clinical practice guidelines to guide
screening activities; identify health promotion needs; and
provide anticipatory guidance and counseling addressing
environmental, lifestyles, and developmental issues.

3. Plan and implement diagnostic strategies and therapeutic
interventions to help patients with unstable and complex
health care problems regain stability and restore health in
collaboration with the patient and multidisciplinary health
care team.

Post-MSN Certificate Course of Study
This course of study is for nurses with an earned Master of
Science in Nursing, but not as a nurse practitioner.

Adult Nurse Practitioner (24 credits/ 500 clinical hours)

MSN 6603 Advanced Pathophysiology*

MSN 7702 Advanced Adult Health Assessment

MSN 7703 Advanced Pharmacology*

MSN 7705 Primary Care II: Acute and Chronic Care of
Adults

MSN 7707 Primary Care I11: Gender Health Issues

MSN 8101 Certification Adult Practicum |

MSN 8201 Certification Adult Practicum 11

MSN 8301 Certification Adult Practicum 111
* may be accepted as transfer credits

Family Nurse Practitioner (30 credits/ 500 clinical hours)

MSN 6603 Advanced Pathophysiology*

MSN 7701 Child Development and Assessment

MSN 7702 Advanced Adult Health Assessment

MSN 7703 Advanced Pharmacology*

MSN 7704 Primary Care I: Acute and Chronic Care of
Children

MSN 7705 Primary Care Il: Acute and Chronic Care of
Adults

MSN 7707 Primary Care I11: Gender Health Issues

MSN 8100 Certification Family Practicum |

MSN 8200 Certification Family Practicum 11

MSN 8300 Certification Family Practicum 111

* may be accepted as transfer credits

Gerontology Nurse Practitioner (24 credits/500 clinical

hours)

MSN 6603 Advanced Pathophysiology*

MSN 7702 Advanced Adult Health Assessment

MSN 7703 Advanced Pharmacology*

MSN 7709 Geriatric Assessment and Health Promotion

MSN 7708 Primary Care I1V: Acute and Chronic Care of
Geriatrics

MSN 8102 Certification Gerontology Practicum |

MSN 8202 Certification Gerontology Practicum |1

MSN 8302 Certification Gerontology Practicum 111

* may be accepted as transfer credits

This course of study is for nurses with an earned Master of
Science in Nursing as a nurse practitioner and require study in
another concentration.

Adult Nurse Practitioner— seeking Family Nurse

Practitioner

(18 credits/500 clinical hours)

MSN 7701 Child Development and Assessment

MSN 7704 Primary Care I: Acute and Chronic Care of

Children

MSN 7707 Primary Care I11: Gender Health Issues*

MSN 8100 Certification Family Practicum |

MSN 8200 Certification Family Practicum 11

MSN 8300 Certification Family Practicum I11

* Many ANP programs include some gender-related health
courses and clinical requirements. This will be reviewed on an
individual basis.
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Adult Nurse Practitioner NURSE PRACTITIONER:
— seeking Gerontology Nurse Practitioner WOMEN'’S HEALT

(15 credits/500 clinical hours)
MSN 7709 Geriatric Assessment and Health Promotion

MSN 7708 Primary Care IV: Acute and Chronic Care of
Geriatrics

MSN 8102 Certification Gerontology Practicum |

MSN 8202 Certification Gerontology Practicum 11

MSN 8302 Certification Gerontology Practicum I11

Pediatric Nurse Practitioner

— seeking Family Nurse Practitioner

(18 credits/500 clinical hours)

MSN 7702 Advanced Adult Health Assessment

MSN 7705 Primary Care Il: Acute and Chronic Care of
Adults

MSN 7707 Primary Care I11: Gender Health Issues

MSN 8100 Certification Family Practicum |

MSN 8200 Certification Family Practicum Il

MSN 8300 Certification Family Practicum I11

Women’s Health Nurse Practitioner

— seeking Family Nurse Practitioner

(18 credits/500 clinical hours)

MSN 7701 Child Development and Assessment

MSN 7704 Primary Care I: Acute and Chronic Care of
Children

MSN 7705 Primary Care II: Acute and Chronic Care of
Adults

MSN 8100 Certification Family Practicum I

MSN 8200 Certification Family Practicum Il

MSN 8300 Certification Family Practicum I11
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Program Design

An articulation agreement exists between the Philadelphia-
based Planned Parenthood Federation of America, Inc. (PPFA)
and the Master of Science in Nursing program at Wilmington
College. Students are admitted to the graduate nursing program
and to the PPFA Nurse Practitioner program according to
the admission policies of both institutions. Enrollment in the
graduate nursing courses at Wilmington College requires the
completion of a baccalaureate degree in nursing. After admission
to Wilmington College, and upon satisfactory completion of
PPFA Nurse Practitioner program requirements, 26 credits
will be recorded on the student’s transcript to apply toward the
42-credit master’s degree. Students may enroll in the graduate
nursing program before or after completion of the PPFA Nurse
Practitioner program. Without the satisfactory completion of the
PPFA portion of the program, the student will not have earned a
degree from the College.

Accreditation

The BSN and MSN programs are accredited by the National
League for Nursing Accrediting Commission (NLNAC). The
BSN program first earned accreditation in 1988. The MSN
program earned initial accreditation in 1996. Both programs
conducted site visits in 2001 and earned accreditation for eight
years from the NLNAC.

NLNAC

61 Broadway - 33rd Floor
New York City, NY 10006
Phone: 212-363-5555

The BSN and MSN programs also hold accreditation from the
Commission on Collegiate Nursing Education (CCNE). Both
programs conducted site visits in 2001 and earned accreditation
for ten years from the CCNE.

Commission on Collegiate Nursing Education
One DuPont Circle, NW, Suite 530
Washington, DC 20036-1120

202-887-8476

Goals
The goals of the Master of Science in Nursing program are
to prepare graduates:
1. to function effectively in advanced nursing practice,
2. to pursue a course of lifelong learning, and
3. to consider doctoral studies.

Program Competencies
Through completion of the Master of Science in Nursing
program, graduates will:

1. Promote the art of nursing by valuing the unique relationships
among people, which create meaning and preserve human
dignity;

2. Synthesize theoretical, experiential, and research knowledge
as the scientific basis for advanced nursing practice;

3. Usethe ethical and legal standards recognized by the nursing
profession to guide advanced nursing practice;

4. Implement knowledge of qualitative and quantitative research



In addition to the general MSN admission criteria, the
following requirements are specific for this concentration:

] Graduates] ofl thelPPFAL Nursel Practitionerl programl willl
submit a transcript letter indicating successful completion of
the program and any subsequent course work through that
agency.

] AdmissionlrequirementsispecifcltolPPFAlmustlal Gw
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of research. Nurses prepared at the graduate level also have the
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format. Students in all concentrations can spend time in the final
capstone courses in a variety of ways, ie. field practice time, small
project or research development.
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Dual Degree MSN with MSM/HCA,
MBA/HCA, or MSOL
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AHS 6600 3 credits
Survey of Human Services

This course reviews the historical foundations and development
of human services and provides the context for how different
human services emerged. The course will explore the various
political, legislative and social influences on the development of
human services.

AHS 6610 3 credits
Administration of Human Service Organizations

This course will provide basic knowledge, theory and skills in
the administrative aspects of the human service delivery system.
Issues of supervision, management and development of paid and
volunteer staff will be addressed. Fiscal administration includ-
ing the creation of budgets, grant and contract negotiations and
implementation of fiscal controls will be discussed. The con-
cepts of coalition building, legislative advocacy and community
organizing will also be introduced. The relationship between
administrator and board of directors in a non-profit setting will
also be reviewed.

AHS 6620 3 credits
Legal and Ethical Issues in Human Service Administration

This course will explore the legal/regulatory framework in which
human service organizations exist. The concept of risk manage-
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AHS 7650

Managing Children and Family Services
Children and family services has become a complex area of spe-
cialization in the human services field. A knowledge of the issues
and resolution paths is essential for human services professionals.
This course will address the social policy and legal contexts for
providing services to children and their families. Skills to evaluate
intervention outcomes will also be discussed.

3 credits

AHS 7660 3 credits
Grant Management and Fundraising in the Human Service
Environment

A critical skill for human service administrators is the ability to
effectively raise funds to support programming. This course will
teach the skills necessary for effective fundraising, including grant
writing and managing grant-funded programs. Locating public
and private sources of funds will be discussed.

AHS 7670

Alcohol and Other Drugs Program Management
This course will focus on the social policy and legal contexts
for providing substance abuse treatment services. Inpatient and
outpatient models will be discussed. Issues surrounding court-
mandated clients and judicial referrals will be addressed. Students
will develop skills to evaluate intervention outcomes for this client
population.

3 credits

AHS 7680

Administering Programs for Senior Adults
The focus of this course will be on managing meaningful program-
ming for senior adults in a variety of community and residential
settings. Standards of care and legal and policy mandates regard-
ing service provision will be reviewed. The issues of elder abuse,
neglect and financial exploitation will be included.

3 credits

AHS 7690

Volunteer Management
Volunteers are the backbone of many non-profit organizations.
Volunteers operate in functions ranging from clerical support to
the management of the agency as a member of the board of di-
rectors. This course will discuss the skills necessary to effectively
manage volunteer operations in an organization, including recruit-
ment, training, supervision and retention. Legal requirements
and clearances for volunteers working with special populations
will also be discussed.

3 credits
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AHS 8100 3 credits
Guided Practicum in Administration of Human Services
This course is designed to give new professionals the hands-on
experience of human service administration in a supervised learn-
ing environment. Students will engage in a guided practicum
of a minimum of 120 hours at a mutually agreed upon human
service organization. The practicum will provide the student with
supervised experience in a managerial position. Students may
complete this requirement at their current workplace provided that
their practicum assignment will be in an administrative facet of
the organization AND not directly related to their existing work
assignment. Some students may choose to enroll in a second
Guided Practicum as a free elective option.

AHS 8110

Guided Practicum — Part 11
This course is for students who wish to continue working at their
practicum site beyond the minimally required 120 hours. The
second phase of the guided practicum, also 120 hours in length,
will allow students without a substantial work background in
the field of human services to gain additional hands-on experi-
ence. More seasoned students may also choose to extend their
practicum in order to complete a more complex field placement
assignment.

3 credits

AHS 8200 3 credits
Capstone Project in Human Services Administration

This course is offered as an alternative to the Guided Practicum
for students who have extensive workplace experience in a human
service agency setting. Consideration will be given to students
who can demonstrate, through a portfolio of accomplishments,
that they have five years of supervised, professional, full-time work
experience in a human service agency. Students will complete a
capstone project that will be designed to meet a need of either the



footage, students will edit using a nonlinear editing tool (Final
Cut Pro), add effects and deliver the source content in multiple
versions of encoding formats and data rates for successfully
streamed compression.

DSN 6020

Human Computer Interaction
Human-Computer Interaction (HCI) involves studies of the
interaction among people, computers, and their environment.
The impact of HCI regarding human performance effectiveness
and efficiency will be examined. The course will also examine
important human factor design guidelines that contribute to the
development of high quality information systems. The insights
gained are ideally used to create information systems (IS) and
work environments that help make people more productive and
more satisfied with their workaday life.

3 credits

DSN 6030

Advanced Multimedia and Animation
Multimedia, with the emphasis on web production, is one of the
fastest growing areas of the technology field. This course focuses
on the use of advanced graphic display techniques in Multimedia-
enhanced web design, including animation. Emphasis is placed on
the use of software tools and their relationship to compelling web
designs. This is a “hands on” course, involving extended amounts
of computer lab time. The students will be expected to learn the
syntax of this specialized scripting language. As part of this course,
the student will work with variables, datatypes, operators, state-
ments, conditions, functions, objects, events, arrays, movie clips
and other applicable elements. After working with these elements,
the student will then use these elements to create his/her own
interactive multimedia project for a CD or the web.

3 credits

DSN 6050

Markup Languages Advanced Authoring
The World Wide Web has become the focus of much of our
working (and playing) lives. In a very short time span, the web has
revolutionized the way we access information for education, busi-
ness, and entertainment. It has created industries where there were
none before. Being able to develop and display information for
the web has become a necessary job skill and a business necessity.
Unlike any other previous medium, the ability to “write” HTML
for the Internet permits the workaday individual/entrepreneur
to potentially connect with millions of other people as potential
customers or members of an affinity group. Correspondingly, this
course will focus on the Intermediate level of Hypertext Markup
Language (HTML) and will include an overview of XML.

3 credits
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DSN 6060

Database/Web Design Integration
This course focuses on the design and development of database-
driven websites, which are the basic foundations of all E-commerce
sites. The software development tools used throughout the course
will concentrate on those most commonly in use throughout the
industry, viz.

3 credits

DSN 6080 3 credits
Internet Development/Design for Competitive Advantage
Philosophies and practices are explored to recognize opportuni-
ties to interject aesthetics and design principles into E-business
systems. Adaptable application architectures, e-architectures, and
net-centric approaches to business are discussed from a design
perspective. E-business systems have some unique characteristics
which influence the design and delivery of solutions, including: the
complexity of E-business architectures; interface and integration
problems, component maturity and quality; and the vagaries of
customer acceptance and loyalty. The ability to leverage Internet
technology to enhance customer, supplier and partner relation-
ships is no longer optional -- indeed, E-business is now simply
“business”.

DSN 6090

Topics in Internet/Web Design
This course is an intensive study of selected contemporary topics
in Internet and Web Design. Emphasis is placed on research in
areas pertinent to Design involving the current “public internet in-
frastructure” environment. Given the rapidly changing landscape
of present day information systems and technology, it is entirely
appropriate to focus on recent and novel developments in the field.
The focus for each section will vary, and in a “Directed Study”
format, will be tailored specifically to the career and vocational
interests of the student. When scheduled in lecture/seminar form,
the topical subject matter will change at each offering; students
should refer to the course listing bulletin for current topic. Pre-
requisites: At least two of the DSN 6000-series courses.

3 credits

EDD 7000

Experiential Learning: Leadership Issues
This course is experiential in nature and focuses on leadership
and group process. Students will acquire and apply knowledge,
skills, and feelings in an immediate and relevant setting. Topics
include: examining core values in the leadership process, group
problem solving, leadership styles, decision-making, power and
influence, conflict management, ethical dilemmas, and commu-
nity building. The outcome of the course will include an initial
plan for the internship.

3 credits






EDD 7204 3 credits
The Art of Leadership

The purpose of this course is to examine past and current
research theory and philosophy relative to leadership develop-
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project or in topic inquiry with advising from one or more faculty
members. The student will evaluate the impact of the project and
share the results with colleagues. Students who have not completed
their dissertations at the conclusion of EDD 9003 will register
for EDD 9004 on a continuing basis in order to receive academic
advisement and to remain in good standing in the program.

EDT 6000

Computer Basics for Teachers
This course is designed as an introduction to the uses of micro-
computers and related technology in the classroom. Major areas
of interest covered by the course include: hardware fundamen-
tals, navigating the desktop, basic hardware troubleshooting and
diagnosis, basic microcomputer differences (manufacturer and
operating systems), and rudimentary microcomputer applications.
The course will focus upon: computer/technology fundamentals
and concepts; the personal and professional uses of technology;
and the societal, ethical, and human issues associated with tech-
nology in popular use within the classroom.

3 credits

EDT 6010

Instructional Applications of Technology
Building upon EDT 6000, this course concentrates on integrating
the microcomputer into the classroom, with particular emphasis
on productivity tools and the curriculum. Internet applications,
statewide network applications, access to electronic data bases,
multimedia, and instructional techniques will be the major areas
of emphasis. The course will focus on: the application of tech-
nology in instruction; strategies for hardware/software selection,
installation, and maintenance; and the use of technology-based
tools to support instruction. Prerequisite: EDT 6000

3 credits

EDT 6020

Emerging Trends in Educational Technology
This class builds on the skills and understandings that a student
should possess after completion of EDT 6000 and EDT 6010.
The course focuses on planning, delivering, and assessing concepts
and skills relevant to responsible (legal and ethical) computing
and technological literacy across an appropriate grade-level cur-
riculum. The course will look at the historical development of
educational technology and will amplify two topics introduced in
prior courses: the societal, ethical, and legal issues surrounding the
use of technology in education, and the integration of technology
into the classroom. Prerequisite; EDT 6010

3 credits
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EDT 6030 3 credits
Electronic Delivery Systems

This course focuses on the principles, theory, and applications
of modern telecommunications services and equipment for the
classroom, and on the current network topologies in use or en-
abled by typical educational infrastructures. The course includes:
e-mail usage and fundamentals, network-enabled applications,
the World Wide Web, and special-purpose network-centric
hardware. To those ends, successful students will capably use
telecommunications and information access resources in support
of instruction.
EDT 6040 3 credits
Special Topics in Educational Computing

This is the capstone course in the program on applying technology
in education. With assistance and coordination provided by the
instructor, each student will complete two projects (one group and
one individual). Topics such as the following examples could be
addressed: integrated instructional management systems; student
accounting systems; administrative uses of technology; marketing
educational opportunities and experiences; information resource
management; teaching or training others in the use of technol-
ogy; technology planning, including the operational, tactical,
and strategic processes; and private-sector uses of technology.
Prerequisites: EDT 6020 and 6030
HCA 7700 3 credits
Seminar in Health Care Administration

This course is a survey of the health service delivery system with
an emphasis on its ethics and the evolving nature of the health
care system in today’s global environment. Issues related to multi-
health systems integration, physician/hospital organizations, and
alternative delivery systems for the ageing population are explored.
The impact of the health systems within other countries is exam-
ined for its effect on and contribution toward the United States
health care system.
HCA 7720 3 credits
Health Policy and Economics

This course explores the relationship between the general eco-
nomic environment and the health care system. A macroeconomic
framework is used to examine issues related to the demand and
supply for health services, reimbursement rates, and cost controls
within the health sector.



HCA 7730 3 credits
Health Insurance and Reimbursement

This course focuses on existing and emerging insurance products
in the health care system and the impact of these products upon
provider arrangements. Risk sharing and contracting issues in
managed care organizations, preferred provider networks, and
integrated delivery systems are assessed.
HCA 7740 3 credits
Legal Aspects in Health Care

This course provides an understanding of ethical and legal issues
inherent in the provision of health services. The course considers
issues related to disclosure and confidentiality, provider relation-
ships, exclusive contracts, restrictive covenants, and social issues
such as the provision of uncompensated care.
HCA 7745 3 credits
Marketing in the Health Care Sector

This course explores the application of marketing theories to the
health care industry. Issues related to the measurement of patient
satisfaction, physician recruitment, and product development will
be examined through case analysis and an applied research project
focused on the utilization of various marketing strategies.

HCA 7900 3 credits
Special Topics in Health Care Administration

This course addresses different topics of interest in Health Care
Administration. It is conducted in a seminar or symposium format
where each student is an active and involved participant in the
selection of topic questions and material to be covered. Topics
might include organizational learning, women in leadership, adult
learning, leadership and culture, re-engineering, or organizational
resizing. The course may be used to meet part of the elective
requirements for business degree programs.
IRM 6020 3 credits
Ethical Issues in Information Technology

As there are unique contemporary ethical issues that would not
have existed if computer technology had not been invented, this
course covers the concepts, principles, issues, and techniques for
professionally managing modern corporate informational activities
in a socially and ethically responsible manner. The emergence of
the Internet and the digital revolution present new threats and
opportunities for business in the 21st century; the course explores
issues regarding professional ethics and responsibility in the design,
implementation and application of computer and information
systems. Prerequisites: Information Systems Foundations, Busi-
ness Foundations.
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IRM 6030

Human Factors in Information Systems
Human Factors in Information Systems involves studies of the in-
teraction among people, computers, and their work environment.
The impact of these technologies on human-computer interaction,
information presentations, human-computer communications,
and human performance will be examined. The course will exam-
ine important human factor design guidelines that contribute to
the development of high quality information systems. The insights
gained are ideally used to create information systems (IS) and
work environments that help make people more productive and
more satisfied with their workaday life.

3 credits



IRM 6060 3 credits
Expert Systems/Decision Support Systems

Expert systems are powerful tools that serve as aids to informed
decision making. Decision Support Systems are allied technologies
that have found wide applicability in a variety of management
areas. Integrating expert systems with decision support systems
has the potential to enhance communication, negotiation, and
collaborative work, and provide a basis for truly didactic applica-
tions within the modern enterprise. This course examines possible
synergies between the two related technologies. Prerequisites:
Information Systems Foundations, Business Foundations.

IRM 6080 3 credits
Enterprise-wide Competitive Solutions

ERP — or enterprise resource planning — systems integrate infor-
mation used by an organization’s many different functions and
departments into a unified computing system. But often, even
the many businesses which use ERP applications don't know what
ERP is or how it works. This course demystifies this complex
enterprise application, examines the trends in the ERP market,
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IST 7100 3 credits
IT Policy and Strategy

The focus of this course includes: 1) The top management’s
strategic perspective for aligning competitive strategy, core com-
petencies, and information systems; 2) The development and
implementation of policies and plans to achieve organizational
goals; 3) Defining the systems that support the operational, ad-
ministrative, and strategic needs of the organization, its business
units, and individual employees; 4) Approaches to managing the
information systems’ function in organizations, including exami-
nation of the dual challenges of effectively controlling the use of
well-established information technologies, while experimenting
with selected emerging technologies; and 5) the role of the CIO.
Prerequisites: IST 7000, IST 7020, IST 7040; Corequisite: IST
7060

IST 8100 3 credits
Integrating the Enterprise,

IS Function, and IS Technologies

This course combines the three integration efforts toward a)
integrating the enterprise, b) integrating the IS function, and c)
integrating IS technologies. Prerequisites: the complete IS core

IST 8101 3 credits
Field Experience/ Internship

Students in the final year of the program who have completed the
bulk of the program requirements will be required to enroll in a
three-credit hour supervised field experience/internship. Students
must have completed IST 8100 or be simultaneously enrolled in
that course before registering for IST 8101.
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MAJ 6701 3 credits
Special Topic: Ireland Study Abroad

This course is a multidiscipline travel program to Ireland with a
focus on criminal justice systems that is designed to provide the
opportunity for students to experience the culture of Ireland and
observe the outward manifestations of the unique signs, symbols,
and traditions of the country. The focus of the course will be
on expanding the student’s understanding of the host country
through selected pre-travel research, readings, and lectures that
will enable the student to critically review the observations on
the trip in comparison to the research material. Site lectures will
be conducted by the professor, local contacts, and host country
university professors to provide in-depth information on identi-
fied issues.

MAJ 6900 3 credits
Thesis Supervision

This is an integrative course in which the student is expected to
write a research paper that utilizes the research methods and sub-
ject matter studied in previous courses in the program. The course
must be scheduled as a capstone project and should be taken as
one of the last courses in the student’s program. Students should
declare their intent to take this option early in the program so
supervision can be arranged. This course is highly recommended
for those students who plan to pursue further graduate studies.
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and procedures will be reviewed and analyzed as appropriate to
the delivery of services to students with special needs. The social,
emotional, and intellectual characteristics of gifted students will
be examined, including an analysis of identification procedures
and service delivery models. Pedagogy and resources that support
IEP goals and objectives for gifted students will be presented.
A research paper reviewing least restrictive environment (LRE)
issues will be required, as will classroom observation in a special
education resource and/or general education classroom.

MAS 7602

School in a Multicultural Society
Students will examine schooling and the local, regional, and na-
tional demographics of cultures in American society. Concepts and
strategies for infusing cultural understanding into the classroom
will be presented, and standards for critiquing textbooks, videos,
and library materials for cultural bias will be reviewed and applied.
A research paper reviewing current efforts of school districts in
this regard is required.

3 credits

MAS 7603

Strategies for Effective Teaching
Students review research and strategies for maximizing learning
time in the classroom. Effective teacher/student interaction, class-
room management, and lesson design and delivery are studied.
Fundamentals of test theory and test design are included, as well
asan overview of the uses and interpretation of standardized tests.
Requirements include field observation and a related project.

3 credits

MAS 7604

Technology for Instruction
Contemporary technology and its applications to individual and
group learning are reviewed. Interactive media, the computer,
and the video camera are studied as instruments for learning,
diagnosis, and evaluation. The student is required to design a
project or unit integrating technology in the learning and/or
evaluation processes.

2 credits

MAS 7651

Adolescent Growth and Development
This course is a survey and examination of development from
birth through early adulthood with emphasis on the character-
istics of students who are in secondary grades. Social, cognitive,
and physical development are included. The roles of the family,
school, and peers for this age group are a focus. Students are
required to prepare a case study of a student in a secondary grade
that includes an evaluation of the student and recommendations
for a course of action.

3 credits
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MAS 7652

Reading in Content Areas
Theories about the reading process and reading to learn are ex-
plored. Emphasis is on practical strategies for acquiring knowledge
through reading in a variety of subject areas. The relationship of
listening, speaking, reading and writing, plus implications for
instruction are included. Clinical observation and study of the
reading behavior of a secondary student are required.

3 credits

MAS 7701

Classroom Culture and Student Behavior
This course is an in-depth study of practical techniques applied
by teachers to deal effectively with student behavior problems
when such problems arise in classrooms and schools. Different
students misbehave in different ways and for different reasons.
As a result, not all misbehavior can be handled by teachers in
the same way. In this course, teacher candidates will learn about
reasons for mishehavior and about several discipline models or
options that can be applied by teachers when students misbehave.
Prerequisite: MAS 7603

3 credits

MAS 7801 4 credits
Practicum/Pedagogical Approaches to Teaching in the
Middle and High School

This course provides the candidate with the pedagogical ap-
proaches and methods needed to effectively plan and deliver
lessons in middle level and high school classrooms. The course will
focus on approaches to planning lessons, strategies for delivering
those lessons in the classroom, skills in assessing student learning
during the delivery of lessons, and processes for using assessment
data to evaluate student achievement and lesson effectiveness in
the classroom. The practicum component of the course will require
the candidate to complete 35 clock hours in a classroom setting
in the content area in which the candidate is preparing to teach.
In that setting, the candidate will observe instruction, work with
individual and small groups of students, and will plan and deliver
alesson. Prerequisites: MAS 7601, 7602, 7603, 7604, 7651, 7652,
7701, and 7998 and passing all sections of PRAXIS I, PRAXIS
I1 Content Area Test and completion of a 30-hour concentration
and all required courses. (This course must be taken in conjunc-
tion with MAS 8800, Applied Assessment and Research in the
Classroom and MAS 8801, Student Teaching.)

MAS 7996
Practicum |
This course introduces the beginning teacher preparation stu-
dent to essential content and pedagogical knowledge related to
components of professional practice. Practicum | provides the
teacher preparation student with opportunities to observe, de-
scribe, interpret, and understand the classroom environment and

1 credit



to reflect on the personal and professional attributes required for
success in teaching. The course requires a minimum of 35 contact
hours of supervised clinical experience in an approved setting, 21
hours of supporting seminars, and a professional journal that will
be maintained throughout all three practica. Prerequisite: valid
T.B. clearance. This course is graded A-F.

MAS 7997 1 credit
Practicum 11

This course helps the teacher preparation student analyze and
reflect on the classroom environment in relation to components
of professional practice and the Delaware Professional Teaching
Standards. The Practicum Il student learns to apply the concepts
introduced in Practicum | and in MAT program course work.
The course requires a minimum of 35 contact hours of supervised
clinical experience in an approved setting, 21 hours of support-
ing seminars, and the continuation of the professional journal.
Prerequisites: MAS 7996 and valid T.B. clearance. This course
is graded A-F.

MAS 7998 1 credit
Practicum 111

This course emphasizes synthesis and evaluation but narrows
the focus to the area of reading. Practicum 11 expects the more
advanced teacher preparation student to administer a diagnostic
reading inventory to one student and then devise and carry out
a remediation plan for that student under the close supervision
of the Practicum advisor, classroom teacher mentor, and site-
based reading teacher or reading specialist. The course requires a
minimum of 35 contact hours of supervised clinical experience
in an approved setting, 21 hours of supporting seminars, and the
continuation of the professional journal. Prerequisites: MAS 7997,
valid T.B. clearance; MAS 7652. This course is graded A-F.

MAS 8800 3 credits
Applied Assessment and Research in the Classroom

This course gives the candidate the necessary skills to understand
assessment techniques and information, to effectively assess
student learning, and to analyze assessment data to evaluate and
reflect upon student learning and his/her teaching in the class-
room. Candidates will learn approaches used to evaluate learning
and will learn how to develop classroom assessments that align
with instruction. Candidates will also learn how to use assessment
data to make informed decisions about teaching and learning in
the classroom. In addition, candidates will develop skills for con-
ducting action research in school and classroom settings and will
learn how to use such research for solving problems in those set-
tings. (This course must be taken in conjunction with MAS 7801
Practicum/Pedagogical Approaches to Teaching In the Middle and
High School and MAS 8801 Student Teaching/Internship.)
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MBA 6400 3 credits
Economic and Financial Environment of Business
Interrelationships between financial and other economic sectors
are studied. Development of the macroeconomic framework and
concepts relating to the determination of output, employment,
and price level is reviewed. Prerequisite: ECO 105 or one semester
of undergraduate economics.

MBA 6490 3 credits
Legal Environment of Management

This course addresses substantive, administrative, and institutional
aspects of law and a basic knowledge of the legal environment in
which organizations operate. Topics include legal philosophies,
ethical responsibilities, property rights, and government regula-
tion. Judicial decisions that impact on analytical style and contain
pragmatic content are reviewed.

MBA 7200 3 credits
Financial Management

This course analyzes the synthesis of financial policy into a grand
strategy that integrates organizational purpose and goals. The
focus of the course is on current thinking regarding valuation of
the firm, investment decision processes, financing and dividend
policies, asset management, and financial strategies and portfolio
theory. Prerequisite: MBA 6100

MBA 7292 3 credits
Investments

This course offers an in-depth study of the various types of invest-
ment securities such as common stocks, bonds, warrants, options,
and investments company shares. Emphasis is placed on the risk-
return characteristics of these securities and their use in various
investment strategies. Prerequisite: MBA 6100 and 7200

MBA 7293 3 credits
Portfolio Theory

This course is an introduction to modern capital market theory
and portfolio theory, analysis and selection of portfolios, and
the management of portfolios and their performance. Alterna-
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in this course will include the role of the project manager, orga-
nizational and planning needs, cost estimation and budgeting,
scheduling, resource allocation, auditing and controlling and the
completion of projects. Prerequisite: MBA 6300

MBA 7592

Global Enterprise Development
This course will include the development of a global business by
using partnerships with international companies and educational
institutions. Students will participate in global communities and
cross-cultural virtual teams to collaborate and develop an inter-
national business. Prerequisites: MBA 7600 or the instructor’s
permission.

3 credits

MBA 7594

Creativity in Management
Structured in an intensive format, MBA 7594 provides an analysis
of the principles and practices of creative problem solving and
decision-making for both corporations and public enterprises.
The instruction develops insight into levels of creativity, styles
of creativity, and creative processes and techniques. Each student
participates in discovering ways to be creative and use new think-
ing processes in their workplace.

3 credits

MBA 7600

Global Marketing Management
This course develops an understanding of the application of
marketing and microeconomic principles and the management
of the marketing functions in the international arena. This course
will emphasize the need for effective marketing plans developed
from a thorough analysis of the global marketplace with particular
attention to cultural differences, ethical challenges, geo-political
dynamics, distribution challenges and product adaptation.

3 credits

MBA 7800 3 credits
Current Topics in Business Administration - Finance

The primary objective of this course is the exploration of con-
temporary topics in accounting, finance, or related fields in both
theory and practice. Research projects, class discussions, and
presentations explore current areas of concern using an interdis-
ciplinary framework. Prerequisites: Completion of at least four
MBA Finance courses listed above

MBA 8799
Thesis
Students develop and prepare an independent research project.
Prerequisite: Completion of all core requirements and prior ap-
proval of the MBA coordinator. Students are assigned a supervisor
from the MBA faculty.

3 credits
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MBA 8800
Business Strategy
This is a capstone course intended to integrate previous work in
finance, accounting, marketing, economics, and management at
the corporate policy and strategic decision-making level. Problems
addressed relate the organization and its objectives to the environ-
ment, with the subsequent development of policy, strategy, and
implementation processes. Emphasis is placed on comprehensive
case analysis. Prerequisite: Completion of all core requirements

3 credits

MBE 5000

Introduction to the Free Enterprise System
This course provides an introduction to the free enterprise system
for K-12 educators. Blending a study of economics, accounting
and finance, management, and classic marketing models, the stu-
dent will develop an understanding of business principles involved
in running a successful, for-profit enterprise. Topics include:
supply and demand, cost analysis, forms of business organizations,
product promotion, pricing, and placement. Visits to area busi-
nesses will lend a “real world” experience to classroom theory.

3 credits

MBE 5001

Applied Business Concepts for Educators
This course is a continuation of the exploration of the free
enterprise system for K-12 educators. Building upon the basic
business experiences from MBE 5000, the student will add selected
analytical tools to probe more fully the strengths and weaknesses
of various business enterprises. Additional business topics will be
introduced throughout the course. These include: financial and
break-even analysis, understanding money and capital markets,
product research and development, production issues, and team
building. Central to developing student understanding will be the
use of a team-based, computer simulation, a project that will run

3 credits



simulation programs will be used to strengthen this understanding
and its application. Continued visits to operating businesses will
provide a forum to discuss the challenges that are reshaping the
American business climate. Prerequisite: MBE 5001

MBE 5003 3 credits
Strategies for Effective Teaching of Economics/Business

This course will focus on the fundamentals of effective classroom
teaching, with an emphasis on spnl1.4 Tdificn1.4 ies for MBE 5003
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MCC 7203 3 credits
Counseling for Career Development

This course provides a lifespan perspective on work/career. The
impact of career development theory on the counseling process
and the relationship of career guidance and development to
college, vocational/technical schools, and job placement in com-
munity and school-based settings are studied and discussed. The
availability of specialized career counseling resources for diverse
client populations and those with special needs is investigated.
Prerequisite: MCC 6401
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MCT 6402 3 credits
Career and Technical Education

Advanced Curriculum Design

This course focuses on curriculum design for vocational courses.
Students will learn how to develop the sequence of teaching ac-
tivities in vocational courses as well as the content that should be
taught to be state-of-the-art for the workplace. This is a dual-listed
course for undergraduate and/or graduate credit. Additional and
differentiated assignments will be required for students taking
this course at the graduate level.

MCT 6403 3 credits
History and Regulations of Career and Technical Education
This course addresses cultural and social issues associated with
vocational education students. It will also address school orga-
nization, curriculum, guidance, student activity organizations,
and legal issues associated with being a career program teacher.
State and federal regulations for vocational funding will be an
integral part of this course as well. This is a dual-listed course for
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MCT 6412 3 credits
Career and Technical Education Classroom Management
Effective classroom management techniques are emphasized to
maximizeeme/T10
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MEC 6503 3 credits
Tools and Techniques of Individual Counseling: Part 11
Students apply counseling theory in practice. Techniques are ap-
plied for counseling clients whose needs reflect current societal
concerns, including drug/alcohol abuse, cultural and sexual diver-
sity, divorce, teen pregnancy, AIDS, suicide, violence and death,
and students with physical and learning disabilities. Prerequisite:
MEC 6502

MEC 6600 3 credits
Introduction to Drug/Alcohol Counseling

This course addresses the fundamental concepts and issues nec-
essary to gain a basic understanding of drug/alcohol counseling.
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for analyzing the data and reporting the results. Use of computers
and other kinds of technology in scoring and interpreting tests
and other research data will be explored. An individual research
project is required.

MEC 7781 6 credits
Supervised Elementary Practicum: Elementary
MEC 7782 6 credits

Supervised Secondary Practicum: Secondary

This practicum will give graduate students an opportunity to
demonstrate their competency as counselors while participating
in a clinical experience. Students and the College will mutually
arrange a placement with a certified counselor in a school district
where they will engage in a variety of counseling activities. Their
work will be supervised and evaluated by the school counselor
and a member of the Wilmington College faculty.

Graduate students who have a minimum of three years’

experience in the classroom will spend at least 100 hours under
supervision of a certified school counselor as part of a six-credit
course.
Prerequisites: MEC 6401, MEC 6501, MEC 6502, MEC 6503,
MEC 7202, MEC 7203, plus three additional MEC courses. Stu-
dents must meet and receive approval of the site program advisor
and program coordinator. They must have passing scores on all
sections of the PRAXIS | or present a valid teaching certificate.

MEC 8000-8001

Supervised Elementary Internship | & 11
MEC 8802-8803

Supervised Secondary Internship | & 11
This internship will give graduate students an opportunity to
demonstrate their competency as counselors while participating
in a clinical experience. Students and the College will mutually
arrange a placement with a certified counselor in a school district
where they will engage in a variety of counseling activities. Their
work will be supervised and evaluated by the school counselor
and a member of the Wilmington College faculty.

Those students with no classroom experience will complete an
800-hour counseling internship with a certified school counselor
and observe 200 hours in a classroom as part of their 12-credit
course.

An approved application from the program coordinator is
also required. Prerequisites: MEC 6401, MEC 6501, MEC
6502, MEC 6503, MEC 7202, MEC 7203, plus three additional
MEC courses.

6 credits variable

6 credits variable

MED 6490

Education, Ethics, and the Law
This course explores legal and ethical issues that arise in elemen-
tary and secondary schools. It provides school leaders with the
knowledge necessary to understand and prevent legal problems,
and helps school leaders think through questions of educational
policy and ethics that legal disputes raise but don't resolve. Topics
include liability for student injury, due process, search and seizure,
staff appraisal, employment discrimination, church/state conflicts,
control over the curriculum, the expression of controversial views,
legal and ethical issues related to the financing and adequacy of
state school finance plans, and the schools’ authority to make rules
governing student and teacher conduct. The course also reviews
legal/ethical issues related to equal opportunity, including: school
desegregation, bilingual education, sexual discrimination and
harassment, affirmative action, and the education of exceptional
children.

3 credits

MED 7201

Fiscal Operations and Resources
This course examines fiscal policy, control systems, and effective
teaching methods of budget planning related to resource-alloca-
tion and improving the quality of teaching and learning. The
course is designed to prepare school leaders for fiscal planning,

3 credits
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tings. The course emphasizes the school leader’s role in developing
and maintaining sensitive, ethical, and open communications
with and among all individuals, communities, and constituencies
served by the school.

MED 7590

School Leadership: Theory and Practice
This course explores theory and practice related to organizational
behavior, development, models, and change; decision-making;
and instructional leadership. Major topics include the new roles
of school leaders, issues related to school reform, community and
stakeholder involvement, improvement of the teaching and learn-
ing environment, enhancing student achievement, and ethics.

3 credits

MED 7701

Supervisory Leadership:

Staff Selection Appraisal, and Renewal
This course explores intellectual, moral, and practical dimensions
of supervisory leadership, and links theory and practice related to
staff selection, performance appraisal, and teacher renewal. The
course examines how supervisory policies and practices define
the working and learning environment in the school, how they
reflect the values and culture of the school, how they relate to the
broader community, and how they relate to school restructuring
and change. The impact of supervisory leadership on student
learning is a major focus. The course will include an introduction
to the Framework for Teaching and a careful review of DPAS I1.
Students will have the opportunity to apply supervisory leader-
ship principles and techniques in both simulated and authentic
settings.

3 credits

MED 7702 3 credits
Classroom and School Culture: Creating Environments for
Learning

The focus of this course is on the central role of the school leader
in establishing and maintaining a school culture that is safe, attrac-
tive, and positive; where all students are treated with respect and
dignity; where barriers to opportunity and student achievement
are removed; where rules and procedures honor student integrity
and autonomy; where teachers and students share the sense
that their work is important and relevant; and where the school
functions as a learning environment for the staff and a center of
learning for the larger community. The course takes the position
that students learn from the total school environment and from
the structure of the school itself; and explores ways for the school
leader to ensure that all aspects of school culture and environment
are designed to support teaching and high-level learning.

MED 7703 3 credits
Curriculum and Teaching: Research, Theory, and Practice
Students analyze theoretical models, research, and best practices
relating to the improvement of teaching and learning. Topics
include strategies to engage marginalized, at-risk, or low-achiev-
ing students; techniques for improving the teaching and learning
environment for all students; removing barriers to student
achievement; the role of teacher expectations in shaping student
learning and behavior; using assessment results to inform teaching
methods; designing effective feedback strategies; implementing
learner-centered and active-learning practices; time-on-task
tactics; and implementing grouping arrangements that promote
successful learning and positive student interactions.
MED 7704 3 credits
Education for Equity and Social Justice

This course explores issues, problems, and opportunities related to
education in a diverse, democratic, pluralistic society. The course
promotes anti-racist pedagogy and the value of diverse learning
communities, and is designed to help educators develop teaching
strategies and learning environments that are equitable and just for
all students. The course explores strategies for removing barriers
to student achievement and promotes equal educational access
and opportunity regardless of family income, skin color, religion,
gender, social group, ethnicity, sexual orientation/preference, age,
cultural identity, language, or ability.

MED 7705 3 credits
Measurement, Accountability, and Student Learning

This course will prepare school leaders in three areas related
to assessment and accountability; (a) understanding and using
statistically sound procedures to collect, simplify, and describe
data, and making inferences and decisions that can be supported
by a knowledgeable analysis of data and/or relevant research; (b)
understanding the usefulness and limitations of standardized and/
or state-mandated test results in terms of improving curriculum
and the school environment, assessing the learning strengths and
needs of individuals and sample groups, generating community
involvement and support, and developing school-wide school
improvement strategies; and (c) gaining the knowledge and skills
necessary to assist teachers in developing and using a variety of
assessments, rubrics, and instructional strategies that can con-
tribute to improved teaching effectiveness, improved stakeholder
communications, and higher-level student learning.
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MED 7706 3 credits
The Principalship, preK-8

This course examines the role of the building principal in terms
of four central themes associated with effective school leader-
ship: developing a shared vision and planning for continuous
school improvement, maintaining a constant focus on teaching
and learning, involving all school/community stakeholders, and
demonstrating ethical behavior. Each of these themes is explored
in relation to the building principal’s major areas of responsibility
(listed in research-based rank order of importance): leadership;
strategic planning; facilitating student learning; developing, imple-
menting, and evaluating curriculum and instruction; selecting,
supervising and evaluating staff; interpersonal relationships; staff
development and renewal; community relations; management
duties; maintaining the physical security of students, faculty, and
staff; and school operations.

MED 7707 3 credits
The Principalship, 9-12

This course examines the role of the building principal in terms
of four central themes associated with effective school leader-
ship: developing a shared vision and planning for continuous
school improvement, maintaining a constant focus on teaching
and learning, involving all school/community stakeholders, and
demonstrating ethical behavior. Each of these themes is explored
in relation to the building principal’s major areas of responsibility
(listed in research-based rank order of importance): leadership;
strategic planning; facilitating student learning; developing, imple-
menting, and evaluating curriculum and instruction; selecting,
supervising and evaluating staff; interpersonal relationships; staff
development and renewal; community relations; management
duties; maintaining the physical security of students, faculty, and
staff; and school operations.

MED 7708 3 credits
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MED 7799 3 credits
Seminar in Supervision and Curriculum Improvement

This seminar enables aspiring school leaders to explore, research,
and collaborate in areas of particular professional and/or scholarly
interest related to supervision and curriculum. Topics will include
curriculum decision making, refining supervisory skills, and
improving school environments in order to remove barriers to
student achievement. The seminar will examine several different
comprehensive school reform projects, including such efforts as
Expeditionary Learning Schools, Annenberg Challenge Schools,
the Coalition of Essential Schools, the Comer School Develop-
ment Project, Co-nect, the Accelerated Schools Project, Success for
All, the Bay Area Reform Collaborative, DODDS (Department
of Defense Dependents Schools) initiatives, and state-sponsored
“reculturing” efforts.
MED 7802 4 credits
Psychology of the Gifted and Talented Learners

This course prepares educators to be able to identify and apply
sound educational practices based on psychological principles
and theories unique to learners with gifts and talents. The course
content and activities include, but are not exclusive to, knowledge
and application of principles and theories relating to human
learning and motivation; demonstrated knowledge of definitions,
characteristics, and incidences of giftedness by implementing a
classroom management plan to ensure intellectual, social, emo-
tional, and physical development; and demonstrated ability to
select, use, and interpret data from a variety of psychological and
informal assessments for making instructional decisions relating
to classroom practice in addition to informing program develop-
ment and changes. The clinical component of the course includes
a field experience that requires skillful participation in a classroom
practice and capable reflection about educational decisions.
MED 7803 4 credits
Creative and Critical Thinking

This course prepares educators to substantiate that creative and
critical thinking are essential components of any gifted education
program. Through a guided sequence of exercises and experiences,
educators will examine incidences and characteristics of highly
creative people, unique creative abilities, and the nature of the
creative process. Educators will share implementation strategies
for fostering and developing creative and critical thinking skills,
methods for creating nurturing classroom environments, and
knowledge of creative contributions for societal benefit. The
clinical component of the course includes a field experience that
requires skillful participation in a classroom practice and capable
reflection about educational decisions.

MED 7804 4 credits
Curriculum Design and Instructional Strategies for

Gifted and Talented Learners

This course prepares educators to identify and deliver appropri-
ate curriculum, instruction, and assessment to meet the needs
of gifted and talented learners at the school and district level.
Through a guided sequence of exercises and experiences, educa-
tors will explore curriculum models, develop and implement

instructional strategies, and design assessments for gifted and
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stresses cultural, economic, political, and social development.
The study of methods for improving reading skills in social stud-
ies is included. Theories of lesson planning, and especially unit
planning for young children, as well as methods of evaluating
progress in social studies are studied and applied. Requirements
include six(6) hours of field experience and development of a
unit that incorporates all of the social sciences. Students will be
expected to participate in a Junior Achievement teaching activity
which includes teaching five lessons. Prerequisites: MEE 7603, a
minimum of three (3) credit hours in social science and a passing
score on all sections of PRAXIS |

MEE 7635

Professional Issues Related to Family,
School and Community

This course is an examination and analysis of contemporary pro-
grams for young children. Professional ethics and diversity issues
are emphasized. Parenting issues, including parent education and
involvement in the educational process, are major themes. Family
structure and development and their relationship to the schooling
of young children are included.

2 credits

MEE 7636 2 credits
Fine Arts & Literature for Children and Adolescents
Students examine literature for its own sake and its relationship
to art, music, drama, and dance. Knowledge of literature and
fine arts and how to incorporate them effectively in an integrated
curriculum are the major focus. Students are required to prepare
a lesson plan that demonstrates the use of fine arts as a cognitive
or affective remedial technique. Students are also required to read
and study a minimum of 60 books appropriate for children and
adolescents. Another focus of this course is the variety of texts
available and strategies for selecting and evaluating all materials
for instruction.

MEE 7637 3 credits
Integrated Methods for Teaching Elementary Mathematics

Students participate in an analysis of methods and materials
used in mathematics programs, including the criteria established
by NCTM and the Delaware Content Standards for mathemat-
ics. Students must demonstrate competency in number systems
and theory, real numbers, set theory, measurement, geometry,
probability and statistics, algebra, trigonometry, and calculus.
Manipulatives, calculators, and computers are studied for both
theory and application. Particular emphasis is on the evaluation
of math achievement and learning difficulties specific to math.
Each student is required to prepare a project that includes de-
signing, delivering, and evaluating math lessons appropriate for

young children. Six (6) hours of clinical observation and analysis
of the teaching of math are required. Prerequisites: MEE 7603,
a minimum of three (3) credit hours in math and passing scores
on all sections of PRAXIS 1.

MEE 7638 3 credits
Integrated Methods for Teaching Elementary Science
Students participate in an analysis of methods and materials used
in contemporary science programs, with a focus on the Delaware
Content Standards for science. Emphasis is on process skills,
concepts, schema, attitudes, and values of science. The content
portion includes life and environment, earth and space, and
physical science. Students observe science classes and develop
lessons for teaching science. Each student is required to prepare a
project that includes designing, delivering, and evaluating science
lessons for young children. Six (6) hours of clinical observation
and analysis of the teaching of science are required. Prerequisites:
MEE 7603, a minimum of three (3) credit hours in science and
a passing score on all sections of PRAXIS |

MEE 7996
Practicum |
This course introduces the beginning teacher preparation stu-
dent to essential content and pedagogical knowledge related to
components of professional practice. Practicum | provides the
teacher preparation student with opportunities to observe, de-
scribe, interpret, and understand the classroom environment and
to reflect on the personal and professional attributes required for
success in teaching. The course requires a minimum of 35 contact
hours of supervised clinical experience in an approved setting, 21
hours of supporting seminars, and a professional journal that will
be maintained throughout all three practica. Prerequisite: valid
T.B. clearance. This course is graded A-F.

1 credit

MEE 7997
Practicum 11
This course helps the teacher preparation student analyze and
reflect on the classroom environment in relation to components
of professional practice and the Delaware Professional Teaching
Standards. The Practicum Il student learns to apply the concepts
introduced in Practicum I and in MEE program course work. The
course requires a minimum of 35 contact hours of supervised
clinical experience in an approved setting, 21 hours of support-
ing seminars, and the continuation of the professional journal.
Prerequisites: MEE 7996 and valid T.B. clearance. This course
is graded A-F.

1 credit
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MEE 7998 1 credit
Practicum I11

This course emphasizes synthesis and evaluation but narrows
the focus to the area of reading. Practicum 11 expects the more
advanced teacher preparation student to administer a diagnostic
reading inventory to one child and then devise and carry out a
remediation plan for that child under the close supervision of the
Practicum advisor, classroom teacher mentor, and site-based read-
ing teacher or reading specialist. The course requires a minimum of
35 contact hours of supervised clinical experience in an approved
setting, 21 hours of supporting seminars, and the continuation
of the professional journal. Prerequisites: MEE 7997, valid T.B.
clearance, MEE 7632 and MEE 7633 (may be taken concur-
rently). This course is graded A-F.

MEE 8800 3 credits
Applied Assessment and Research in the Classroom

This course gives the candidate the necessary skills to understand
assessment techniques and information, to effectively assess
student learning, and to analyze assessment data to evaluate and
reflect upon student learning and his/her teaching in the class-
room. Candidates will learn approaches used to evaluate learning
and will learn how to develop classroom assessments that align
with instruction. Candidates will also learn how to use assessment
data to make informed decisions about teaching and learning
in the classroom. In addition, candidates will develop skills for
conducting action research in school and classroom settings and
will learn how to use such research for solving problems in those
settings. (This course must be taken in conjunction with MEE
8801 Student Teaching.)

MEE 8801 9 credits
Student Teaching

Students participate in a clinical immersion which includes 12
weeks of student teaching in an appropriate setting. A supervisor
of student teaching from Wilmington College and a cooperat-
ing teacher in the school are identified to mentor and monitor
each student teacher. Attention is given to placing students in
schools/classrooms that reflect a diverse student population.
Students are required to attend regularly scheduled seminars
during the clinical semester. The Teacher as Researcher project,
an individually directed analysis and application experience, will
be completed prior to the end of student teaching as well as the
program portfolio. Prerequisites:
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decision making situations, ranging from capital investment deci-
sions to the development of strategies for international diplomacy.
Empbhasis is on conceptual understanding, rather than mastering
a precise set of mathematical tools and techniques.

MGT 7500 3 credits
Performance Management - Metrics, Measurement, and
Control

This course provides a broad survey of control procession in
organizations through an emphasis on financial reports and ac-
counting processes, human performance measurement and the
use of metrics for enabling high performance, and accountability.
From this study, an appreciation is developed for how an organiza-
tion can establish performance management processes that enable,
sustain, and improve organization performance.

MGT 7501 3 credits
Labor Relations and Collective Bargaining Procedures

This is an intensive survey course with a focus on a comprehensive
study of the development and growth of the labor movement in the
United States. The evolution of the legal framework for collective
bargaining in the private sector is reviewed, including current laws
and administrative procedures. The collective bargaining process
and the administration of an agreement are covered, using griev-
ance handling and dispute resolution methods such as arbitration
and mediation.

MGT 7504

Ethical Issues in Management
This course focuses on current moral issues in business and
identifies ethical concepts that provide the foundation for issue
resolution. The reasoning process utilized in the application of
ethical concepts to business moral dilemmas is examined.

3 credits

MGT 7591

Leadership and Communication
This course is an overview of the standards, procedures, and re-
sponsibilities of an organization as it engages in the internal and
external dissemination of information. Issues in and procedures
for achieving effective communication based on modern research
and applications are addressed.

3 credits

MGT 7600

Legal and Ethical Aspects of Organization
This course focuses on the legal and ethical aspects of organizations
through a primary emphasis on contractual agreements under the
uniform commercial code and employment and labor law. Ethical
origins are explored and emphasized in a way that enables students
to understand their ethical principles and framework as a founda-
tion of management and leadership effectiveness.

3 credits

MGT 7610

Principles and Strategies of Negotiation
This course provides knowledge and skills for situations calling
for negotiation. Students learn strategies for maximizing their
bargaining position in the context of self, group and organiza-
tion. The role of self awareness, preparation, maintaining trust,
listening, risk, power, alternative positions, and “winning” is
emphasized with learning applied to real situations that might
involve organizational situations, labor management relation-
ships, and personal opportunities such as negotiating new job
compensation or major purchases.

3 credits

MGT 7667

Diversity in the Workplace
This course is designed to make the student think about diverse
individuals in the workplace and aspects of diversity such as
race, religion, sex, and ethnicity. Because each individual brings
a special uniqueness to the workplace, an in-depth exploration
of this topic is essential.

3 credits

MGT 7668
Public Relations
This course focuses on public relations and the deliberate, planned,
and sustained effort to establish and maintain mutual understand-
ing between an organization and the general public.

3 credits

MGT 7710

Integrative Independent Study Project A
This course is an introduction to organizational research. It
focuses principally on the qualitative research paradigm used by
practitioners to solve organizational problems. In this course,
students learn and apply the ethical foundations for research and
also a research process that includes the development of research
problems and questions, the use of literature in research, and the
establishment of a methodology for solving problems or creating
new learning. The course is intended to prepare the student for
their capstone MGT 8800 Integrative Independent Study Project
B through the development of a research proposal that may be

3 credits
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from it emerges a coherent understanding of how strategy impacts
organizations. In this course, students have the opportunity to
develop an understanding of their strategic preferences as practic-
ing managers and leaders.

MGT 7810 3 credits
Leadership, Innovation and Change

This course provides knowledge of organizational development
methods used in promoting organizational and large system
change through concepts of diagnosis, development, and imple-
mentation of intervention strategies and analyzing the effectiveness
of change. A leader’s role in promoting innovation through stra-
tegic planning and change management is emphasized.

MGT 7900 3 credits
Leadership, Innovation and Change

This course provides knowledge of organizational development
methods used in promoting organizational and large system
change through concepts of diagnosis, development, and imple-
mentation of intervention strategies and analyzing the effectiveness
of change. A leader’s role in promoting innovation through stra-
tegic planning and change management is emphasized.

MGT 7903 3 credits
Topics in Management

This course addresses different topics of interest in the manage-
ment discipline. It is conducted in a seminar or symposium format
where each student is an active and involved participant. The
course may be used to meet part of the elective requirements for
business degree programs.

MGT 8800 3 credits
Integrative Independent Study Project B

The MGT 8800 Integrative Independent Study Project is the
culminating three credit hour course that combines theory and
practice executed through a research methodology for the applica-
tion of knowledge and skills which were acquired in regular course
work. Itisacomprehensive and integrative experience that enables
a student to demonstrate the capacity to synthesize and apply
knowledge from an organizational perspective. The documenta-
tion process culminates with an approved, completed project.
Project approval must be received from the project mentor.
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results orientation, and stability and control within environments
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evaluation techniques for assessing progress are studied. Specific
instructional strategies for second language learners recommended
by experts will be analyzed. Twelve hours of clinical observation
and subsequent analysis of the teaching of reading/writing are
required.

MMA 6100 3 credits
Pre-Calculus for Certification

This course provides an integrated review of intermediate algebra,
analytic geometry, and basic trigonometry in order to prepare the
student for calculus. Appropriate topics in algebra are reviewed.
The concept of “function” is stressed. Various classes of functions
and their respective graphs and applications will be covered.
Specifically, the course will cover linear, quadratic, polynomial,
rational, exponential, logarithmic, and trigonometric functions.
This course is designed to meet public school certification re-
quirements in mathematics. Prerequisite: MAT 304 or college
algebra equivalent

MMA 6200 3 credits
Finite Math for Certification

This course provides a survey of selected topics in mathematics
with emphasis on problem solving and applications. Core topics
include an introduction to logic, set theory, probability, systems
of linear equations, and the mathematics of finance. Additional
topics may include linear programming and statistics. This
course is designed to meet public school certification require-
ments in mathematics. Prerequisite: MAT 304 or college algebra
equivalent

MOL 6100 3 credits

Leadership Foundations
This course introduces the graduate organizational leadership
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MPA 7502 3 credits
Analysis of Public Policy
This course concentrates on the interdisciplinary nature of public

114



Provisions are made for the identification and analysis of reading
problems, the interpretation of informal and formal measures of
reading performance, and for the development of instructional
strategies employed in the remediation process.

MRD 7902

Diagnosis and Correction of Reading Difficulties 11
Diagnosis and correction of literacy difficulties require knowledge
and expertise in the areas of growth and development, sequence of
reading skills, test administration, drawing diagnostic conclusions
based upon testing, background information, and observation.
Appropriate assessment instruments must be mastered and ad-
ministered. A formal report of the results of the assessment will be
completed and shared with the students’ teachers and parents as
well as appropriate specialists. A detailed plan for the correction
of the students’ reading difficulties must be completed and imple-
mented. Follow-up assessment and reporting after implementation
of the plan is also required. Competencies will be demonstrated
via two case studies and assessing and teaching a small group of
students. Prerequisites: MRD 7805, MRD 7901

3 credits

MRD 7920
Practicum in Reading
This practicum is a six hour course and is designed to prepare
candidates for reading specialist and reading coach/mentor respon-
sibilities. Candidates will complete activities to prepare them to
professionally journey beyond the classroom. The course includes
further application/design of assessment programs and correction
strategies for K-12 students, self evaluation of the candidate’s
teaching of reading effectiveness, observation and peer confer-
encing of other Language Arts teachers, and interviews of school
based and district level reading personnel. The student needs to
define roles and responsibilities, research and prepare a reading
curriculum for the candidate’s school, research and write parent
involvement strategies for K-12 students, prepare multi-ethnic
and multicultural school based programs, write a state/organiza-
tional grant and explore/discuss simulations of activities/problems
encountered serving as a reading specialist/resource person. Pre-
requisites: MED 7705, MRD 7801, MRD 7802, MRD 7803,
MRD 7804, MRD 7805, MRD 7901, MRD 7902

6 credits

MRD 7921

Practicum in Content Area Reading
This practicum requires class time as well as a minimum of 50 to
100 hours in school based settings. The majority of time will be
used to observe and reflect upon instruction and the use of reading
strategies and techniques in the content areas of math, science,
and social studies. At least one half of the observation time must
be in grades seven and above. Further application of assessment
and correction strategies as applied in content areas is required. In

3 credits

preparation for reading coach/mentor responsibilities, candidates
will prepare and present a one hour professional development
program to their classmates or in a school based setting if possible.
Prerequisites: MED 7705, MRD 7801, MRD 7802, MRD 7803,
MRD 7804, MRD 7805, MRD 7901, MRD 7902

MRD 7950

Seminar in Reading Research
Students read and analyze research in the area of reading. After
critical analysis, students draw conclusions about the body of
knowledge in reading as a discipline. Application of research for
improved literacy is emphasized. Students will conduct research
that utilizes a range of methodologies. Promoting and facilitating

3 credits
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MSE 7401 3 credits
Methods/Curriculum in Elementary Special Education

A framework for understanding current research in the area of
curriculum and methods of teaching students with exceptionalities
is provided. The course has a particular emphasis on portfolio as-
sessment and learning styles. Students examine curriculum models
and teaching techniques. The adaptation of lessons for students
with exceptionalities is a major focus.
MSE 7402 3 credits
Applied Behavior Analysis

Understanding, interpretation, and use of behavioral program-
ming in classroom management for special education are the focus
of this course. An awareness of the role of behavior modification
and reinforcement principles, cognitive and humanistic theories,
in concert with the affective domain and self-esteem strategies are
stressed. Emphasis is on the teacher’s need to achieve maximum
effectiveness in predicting and controlling behavior. The special
education teacher and other professionals are equipped with the
skills necessary to effectively manage the behavior of the children
entrusted to their care.
MSE 7403 3 credits
Diagnosis/Assessment/IEP Development

for Exceptionalities

Informal and formal assessments used in identifying exceptionali-
ties are analyzed in detail. An emphasis is placed on the selection,
administration, and interpretation of test results. The implementa-
tion of correction techniques for assessed weaknesses is explored.
The formally evaluated strengths and weaknesses are developed
into an Individualized Education Plan (IEP). Standardized and
informal test results are evaluated and analyzed in relation to
student achievement, curriculum development, and instructional
improvement. Special emphasis is given to individually admin-
istered achievement instruments in relation to intelligence test
measures.
MSE 7404 3 credits
Assistive Technology (MH, SED, LD)

This course is designed to help professionals in schools understand
assistive technology for students with disabilities. The main focus
of the course is on students with mild mental handicaps, learning
disabilities, or emotional disturbances. The meaning of assistive
technology and methods of assessing students to match them with
appropriate assistive technology are emphasized. Specific instruc-
tion in assistive devices will train the student in this relatively new
area of special education.

MSE 7501 3 credits
Introduction to Autism & Severe Disabilities

This course provides an introduction to issues related to the
identification and assessment of students with autism or severe
disabilities. It also presents identification instruments, assessment
systems and their relation to theoretical models about these dis-
abilities, as well as reviews the relationship between assessment
and educational planning.
MSE 7502 3 credits
Educating Preschoolers with Special Needs

The field of early childhood education is growing and changing.
For children who are exceptional, this is a significant time for
learning. This class will provide the student with information
about preschoolers who have a variety of disabilities with strategies
to plan for these children as they are included in the regular class-
room. The class will investigate methods of instruction utilizing
a theme approach to learning and developmentally appropriate
practice. This class will also provide information about the law,
inclusion, assessment, theories, individual planning, partnering
with parents, and specific learning disabilities.
MSE 8101 3 credits
Severe Disabilities

Students learn identification methods and teaching strategies for
students with severe and multiple disabilities, including: autism,
traumatic brain injury, deafness, blindness, orthopedic and other
health impairments, and multiple handicaps. The concepts of
inclusion and non-categorical educational identification and
teaching are emphasized. A clinical component of observation
and analysis of severe disabilities is included.

MSE 8102 3 credits
Legislation and Implementation of Policy and Procedure
Pertinent legislation at federal and state levels is reviewed. Empha-
sis is on the implementation of mandates, policies, and procedures.
The course includes interpretation of psychological and other
special reports, preparation of the special education teacher for
multidisciplinary team meetings (MDT’s) and meetings with
parents and other professionals to develop the individualized
education program (IEP). Prerequisite: MSE 7403

MSE 8103 3 credits
Supervision and Evaluation of Special Education Programs

Students study the relationship of research in special education to
program development, administration, supervision, and evalua-
tion. Administration of special education programs and how they
interface with state, district, and school administration policies
and procedures are a focus. Students are required to develop
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MSN 6691 3 credits
Critical Inquiry

This course emphasizes research designs and methods. A variety
of research designs that are used in contemporary studies will be
explored. Methodological issues will be addressed. Students are
introduced to data analysis using a commercial statistics software
program. The steps in developing a research proposal are applied.
Prerequisite: MSN 6606

MSN 7000 1-2 credits
Independent Study in Nursing

Students may earn one or two credits through individualized proj-
ects with faculty guidance. Projects supplement selected aspects of
the program, including research, clinical practice, or theory.

MSN 7310 3 credits
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conditions are emphasized. Aspects of differential diagnosis are
addressed. Concepts of epidemiology are explored and applied.
The importance of a theoretical model for primary care delivery
is stressed. The student applies health promotion, disease preven-
tion, and illness management strategies to clients.

MSN 7707 3 credits
Primary Care Il1: Gender Health Issues

This course focuses on providing primary care with special
emphasis on gender-related health issues. An epidemiological
framework will be applied to the study of health problems. As-
sessment, diagnosis, and management of acute episodic illnesses
and chronic health conditions are addressed.

MSN 7708 3 credits
Primary Care 1V: Acute and Chronic Care of Geriatrics

This course focuses on the provision of primary care to the geri-
atric client and family, aged 64 and above. Assessment, diagnosis,
and management of acute episodic and chronic illness conditions
are addressed.

MSN 7709 3 credits
Geriatric Assessment and Health Promotion

This course focuses on developing advanced health assessment
skills appropriate for delivery of primary care to the older adult
(65+) client. It provides students with the necessary skills to
advance beyond basic history and physical examination to using
initial diagnostic reasoning skills. Assessment skills are refined
for the determination of the health status of the geriatric client
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Practicum Courses 3 credits each
(for Adult, Family, and Gerontology)

Practicum |

Practicum 11 (see individual concentrations for
Practicum 111 course numbers)
Practicum IV

Practicum V

MSN students are required to complete a minimum of 600 clinical
hours in the program. These 600 hours constitute 15 credit hours.
Course numbers vary according to the concentration. All students
are expected to complete at least 120 hours each clinical semester
in order to enhance learning and progression of clinical skills. A
culminating scholarly capstone case study is integrated within the
last practicum to complete the clinical experience.

MSN 8400-8500 3 credits
Capstone

These courses form the culminating experience for students
pursuing the Education and Executive Practice tracks in the
Nursing Leadership concentration. The student may complete a
thesis, project, or practicum. The thesis involves a quantitative or
qualitative study with a focus in clinical practice, education, or
administration. A project may be undertaken to identify and solve
a problem. The practicum is an intensive mentored experience in
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