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PREVENTION SCIENCE, DOCTOR OF SOCIAL SCIENCE 

Admissions 
Admissions requirements for the Doctor of Social Science degree: 
1. Complete a Wilmington University Graduate Application with $35 application fee 
2. Official transcripts of all accredited undergraduate and graduate earned degrees. Send official transcript(s) directly to Wilmington 
University Graduate Admissions Office from the identified institution. 
3. Copy of a current Professional Resume or Curriculum Vitae. 
4. Three letters of recommendation affirming the candidate's academic and professional competence/abilities.  
5. Statement of Goals and Objectives 
6. An interview is required. 

Program Purpose 
Prevention science is interdisciplinary, integrating theories and methodologies from the disciplines of public health, human 
development, developmental psychopathology, education, behavioral sciences (e.g., psychology, sociology, developmental 
neuroscience), economics, evaluation, epidemiology, and public policy and administration. Program objectives and focus for the 
DSocSci include training in three primary areas: (1) the production or generation of research-based knowledge that focuses on 
increasing the understanding of risk and protective factors and processes related to prevention and health promotion in human 
populations; (2) the translation of evidence into effective practices, programs and policies that positively impact the well-being of 
children, youth, adults, families, and their communities; and (3) the development of successful partnerships with community, county, 
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interdisciplinary and can provide intellectual leadership in the workplace and help build sustainable organizations, communities, and 
societies in an age of global interdependence. 

Course Requirements 
The completion of master's degree credits will be evaluated by the Chair of the program upon entrance to program.  The program is 
designed so that students complete two (2) courses (6 credits) each 15 week semester. Students will complete all of the following 
courses: 
PSC 7000 Introduction to Prevention Science 

PSC 7101 Human Development and Prevention Science 

PSC 7102 Families and Prevention Science 

PSC 7103 Community Well-Being and Prevention Science 

PSC 7104 Designing and Adapting Preventive Interventions 

PSC 7201 Applied Research Methods and Skills 1: Qualitative 

PSC 7202 Applied Research Methods and Skills 2: Quantitative 

PSC 7203 Applied Research Methods and Skills 3: Mixed Methods 
Research 

PSC 7301 Guided Study 

PSC 7302 Guided Study II 

PSC 8000 Applied Inquiry Research I 

PSC 8001 Applied Inquiry Research II 

PSC 8002 Applied Inquiry Research III 

Subtotal: 39 

TOTAL CREDIT HOURS: 39 

GRADUATE CERTIFICATE 
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Mission 
The mission of the College of Technology is to provide an experiential learning environment that fosters collaboration, engagement, 
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Program Competencies 
The graduate student who successfully completes the Cybersecurity program will be expected to: 
I. Oral Communication 

•  Create and deliver a presentation that adheres to oral presentation best practices. 

•  Prepare and deliver a professional presentation related to Cybersecurity. 

•  Determine the appropriate verbal communication medium (phone call, meeting, presentation, etc.) for a given situation. 

•  Develop an effective verbal communication strategy for a given situation. 
II.    Written Communication 

•  Determine the appropriate written communication medium (email, text, report, etc.) for a given situation. 

•  Develop an effective written communication strategy for a given situation. 

•  Correctly use citations, quotations, and references to support written/typed material. 

•  Correctly format citations, quotations, and references in accordance with the APA Manual’s standards 

• Format written/typed material, including tables and figures, in accordance with the APA Manual’s standards, including APA 
style and format. 

III.   Critical Thinking 

• Solve an IT/IS and/or Cybersecurity related problem / scenario. 

•  Utilize quantitative, qualitative and /or scientific reasoning to solve problems. 

•  Use/Apply critical thinking strategies, including reasoning, problem solving, analysis and evaluation. 

•  Define a problem or issue and develop questions and methods to address the problem or issue and/or to create new 
knowledge.  

IV.  Information Literacy 

•  Identify and analyze the applicability and reliability of research information. 

•  Use applicable and reliable research information as support for group and/or individual assignments. 
V.    Ethics 

•  Critique a scenario/case study involving a Cybersecurity ethical dilemma. 
VI.  
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• Analytical and critical thinking skills 

• Specific skills leading to a career 
  
  
  

Information Systems Foundations 
Students without a sufficient level of information technology proficiency, experience, or expertise may be required to complete a 
placement exam prior to entering the Cybersecurity Program.  Students who do not successfully complete the placement exam will be 
required to take the IST Fundamentals course – IST 5500 within their first semester of the Cybersecurity Program. 

Cybersecurity Core Course Requirements 
 
CYB 6000 Network Security 

CYB 6010 Protecting and Securing the OS 

CYB 6020 Vulnerability Assmt and  PT 

CYB 6030 IDS and IPS 

CYB 6040 Cyberthreat Intelligence 

CYB 8100 Cybersecurity Capstone 

CYB 8101 Research Seminar 

Electives 
If pursuing no concentration, then select five (5) of the following electives: 
CYB 6090 Special Topics: Cybersecurity 

IST 7060 Project and Change Management 

SEC 6010 Planning for Information Security 

SEC 6025 Radio Frequency Identification (RFID) Applied Systems 

SEC 6040 Web and Data Security 

SEC 6050 Business Intelligence 

SEC 6060 Incident Handling and Response 

Cyber Terrorism Concentration 
Students pursuing the Cyber Terrorism Concentration should select five (5) of the following courses: 

 
MHS 7000/MAJ 7000 Contemporary Issues in Homeland Security 

MHS 7001 Sociology of Terrorism 

MHS 7002/MAJ 7002 Legal Aspects and Policy of Homeland Security 

MHS 7003/MAJ 7003 Risk Assessment and Management 

MHS 7006 Topics in Intelligence 

MHS 7007 Strategic Planning in Homeland Security 

SCADA Cybersecurity Concentration 
Students pursuing the SCADA Cybersecurity concentration will complete the following courses: 
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II. Written Communication  

•  Write with clarity and precision using correct English grammar: mechanics (punctuation) and usage (sentence structure 
and vocabulary). 

•  Exhibit competence in writing for specific purposes, diverse audiences, and genres. 
III. Disciplined Inquiry 

•  Employ scientific, quantitative and/or qualitative reasoning and other critical thinking strategies to analyze consequences 
and outcomes and to be able to recommend alternative solutions. 

IV. Information Literacy 

•  Recognize the need for material / information, locate the material/information, and effectively evaluate and use the 
material/information with appropriate attribution.  

V. Ethics 

•  
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predispositions, competencies in the management of specifically tailored aspects of technology, and the synergies attributable to an 
interdisciplinary learning approach, are expected to be program outcomes. Students graduating from the MS-IST program should be 
prepared to provide leadership in the Information Systems (IS) field. Graduates will have the following skills, knowledge, and values: 

•  A core of IS knowledge 

• Integration of IS and business foundations 

• Broad business and real world perspectives 

•  Communication, interpersonal, and team skills 

•  Analytical and critical thinking skills 

•  Specific skills leading to a career 

Information Systems Foundations 
Students without a sufficient level of information technology experience or expertise may be required to complete a placement exam 
prior to entering the M.S.-IST Program.  Students who do not successfully complete the placement exam will be required to take the 
IST Fundamentals course – IST 5500 within their first semester of the M.S.-IST Program.  IST 5500 is not a MS-IST Core course and 
cannot be used as an IST elective in the MSM or MBA Programs. 
  

MS-IST Core Course Requirements (15 credits) 
 
The five core courses listed below are required for program completion. 
IST 7000 Data Management 

IST 7020 Analysis, Modeling, and Design 

IST 7040 Data Communications and Networking 

IST 7060 Project and Change Management 

IST 7100 IT Policy and Strategy 

8100 - Integration/Capstone course 
The process of “integration” constitutes the capstone emphasis of the MS-IST program. After students complete the five IST core 
courses and, at least, three concentration courses, they need to synthesize what they have learned. Furthermore, system integration 
is a pervasive aspect of IS practice. Integration can be viewed from three perspectives: a) Integrating the Enterprise; b) Integrating 
the IS Function; and c) Integrating IS Technologies. The capstone course 8100 is required for program completion. Management and 
Management Information Systems students will complete IST 8100.  Web Design students will complete DSN 8100. Information 
Assurance students will complete SEC 8100 and Technology Project Management students will complete IPM 8100.  Since each 
concentration has a concentration specific 8100 course, the final grade of one capstone course cannot be substituted for another 
capstone course (e.g., the final grade for IST 8100 cannot be used as a substitute for the final grade of SEC 8100).   
Note:  Attending the first 8100 class meeting is required.  An absence from the first class meeting will result in an administrative drop 
from the course.   
 
 

Concentration 
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SEC 6025 Radio Frequency Identification (RFID) Applied Systems 

SEC 6030 Operating System and Computer Systems Security 

SEC 6040 
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36 credit hours (12 courses) for each IST concentration, including an Integration Capstone Component and a Field 
Experience/I
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Choose four (4) of the following: 
IPM 6000 IT/IS Project Scope Development and Management 

IPM 6010 IT/IS Project Scheduling 

IPM 6030 IT/IS Project Risk Management 

IPM 6040 IT/IS Project Quality Management 

IPM 6050 Agile Project Management 

IPM 6090 Special Topics in IT/IS Project Management 

Note: you must successfully complete IST 7060 and successfully complete four of the IPM courses to receive this certificate. 
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AFM 6690 - Family Life Education (3) 
This course covers family life education methodology/prevention education. Specifically, students will acquire skills to develop, 
facilitate, and assess family life education programs including needs assessment, design, development, promotion, justification, 
evaluation and funding sources. Students also will learn how to locate and evaluate current family life education programs and how 
to adapt programs for specific audiences/needs. 

AFM 8100 - Practicum 1 (3) 
Practicum I requires 120 hours of field work and offers an opportunity for students to enter the field and observe/participate in a 
professional setting under the guidance of a field supervisor. Besides gaining practical field experience, students will also relate 
content knowledge from their program to practice; develop awareness of professional expectations and their suitability to the field; 
reflect on their cultural competence; and reflect on their standards of ethical practice in a workplace setting. 
Prerequisite: Faculty approval. 

AFM 8110 - Practicum II (3) 
This course is for students who wish to continue working at their practicum site beyond the minimally required 120 hours. The 
second phase of the guided practicum, also 120 hours in length, will allow students without a substantial work background in the 
field of human services to gain additional hands-on experience. More seasoned students may also choose to extend their practicum in 
order to complete a more complex field placement assignment. 
Prerequisite: Faculty Approval. 

AFM 8200 - Capstone Project in Family Life Education (3) 
This course is offered as an alternative to the Practicum for students who have extensive workplace experience in a family life 
education. Consideration will be given to students who can demonstrate, through a portfolio of accomplishments, that they have five 
years of supervised, professional, full-time work experience in a human service agency or similar setting. Students will complete a 
capstone project that will be designed to meet a need of either the student’s current workplace or a selected human service agency 
and may include program development, evaluation or other research need identified by the agency. The student’s project will have a 
practical application and benefit to the host organization. 
Prerequisite: Faculty Approval. 

AHS - Administration of Human Services 

AHS 6600 - Survey of Human Services (3) 
This course reviews the historical foundations and development of human services and provides the context for how different human 
services emerged. The course will explore the various political, legislative and social influences on the development of human 
services. 

AHS 6610 - Administration of Human Service Organizations (3) 
This course will provide basic knowledge, theory and skills in the administrative aspects of the human service delivery system. Issues 
of supervision, management and development of paid and volunteer staff will be addressed. Fiscal administration, including the 
creation of budgets, grant and contract negotiations and implementation of fiscal controls will be discussed. The concepts of coalition 
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AHS 7610 - Structure and Dynamics of Relationships, Organizations, Communities and 
Societies (3) 
This course will provide students with the knowledge and theory of human systems, including individual, interpersonal, group, 
family, organizational, community and societal interactions. The systems approach will be presented in a manner that provides the 
students the opportunity to engage in a comparative process with other available approaches. 

AHS 7615 - Topics: Administering Faith-based Human Services (3) 
This course will focus on the challenges of managing the delivery of human services within a faith-based organization. The impact of 
the religious mission, values and beliefs, and organizational leadership structure of faith-based groups are factors that will be studied. 

AHS 7620 - Technology and Information Management in Human Services (3) 
Information management is a vital component of organizations and this course will address the appropriate integration and use of 
information such as client data, statistical information, record keeping and information management skills. 

AHS 7625 - Administering Disability Services (3) 
This course will focus on social policy and administrative issues in providing services to people with disabilities. Federal regulations, 
court rulings, and policy mandates, as well as the history of service provision for those with disabilities, will be reviewed. Issues of 
providing program services in accordance with laws, regulations, and policies will be discussed. Students will learn about the systems 
that support the full participation of people with disabilities in all facets of life. Students will also develop skills to evaluate programs 
for this client population. 

AHS 7630 - 
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Prerequisite: Successful completion of all DBA common core courses and program core courses. 

DBA 9004 - DBA Research (0) 
The DBA dissertation or culminating project requires a minimum of 9 semester credit hours for completion. This process involves 
extensive work by the student with advisement from a faculty member. A dissertation or project proposal must be completed and be 
reviewed and approved by the student’s culminating project committee before the student moves on to collect data in the area of the 
research topic. Once the dissertation or project is complete, the student will present the results before the culminating project 
committee and other colleagues. Students who have not completed their work at the conclusion of DBA 9002 will register for DBA 
9004 on a continuing basis in order to receive academic advisement and to remain in good standing in the program 
Prerequisite: Successful completion of all DBA common core courses and program core courses. 

DNG - Delaware National Guard 

DNG 6100 - Communication Essentials for Military Leadership (3) 
Military leaders must present ideas and recommendations persuasively. This course has been designed to enhance students’ 
persuasive skills and help them communicate strategically. Specifically, effective communication, beyond basic skills, involves 
listening to and organizing information; giving clear information; and, getting unbiased information. The course combines short 
lectures and discussions of conceptual ideas with skill-building assignments, practice, and in-class feedback. 

DNG 6200 - Strategic Leadership and Decision Making (3) 
Military leaders must present ideas that are well-formed, well-informed and the product of a clear decision-making process. This 
course has been designed to enhance the student’s skills in clear decision-making and thinking strategically. The course combines 
short lectures and discussions of conceptual ideas with skill-building assignments, practice, and in-class feedback.  The goal of this 
course is to combine theories of decision-making with the insights the student learns about his/her own strategic thinking style. 

DNG 6300 - Military Leadership Skills (3) 
Military leaders must understand all aspects of the people they lead and resources they utilize. The goal of this course is to combine 
understanding of both the Delaware National Guard and the Delaware Air National Guard, their goals, purpose, structure, policies and 
assumptions in a manner that the strengths of both can be seen as a single source of success for either. Along with an increased 
awareness of both services, the course will focus on skills such as managing and prioritizing time; setting goals and standards; and 
planning and scheduling work. 

DNG 6400 - The Role of the Guard (3) 
Military leaders must understand and work in alignment with the role of the guard in local, state and regional events. This course is 
designed to enhance the students’ understanding of the functions of the Guard so they can effectively manage resources strategically. 
This course will also address common misperceptions, roles, strategies, purposes, goals and structures and the ability to utilize this 
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DNP 7101 - Epidemiology for Advanced Nursing Practice (3) 
This course will examine the role of epidemiology and biostatistics in public health and advanced nursing practice. Students will learn 
various methods to measure disease burden, apply epidemiological principles to disease causation, organize epidemiological 
information to measure disease frequencies, and how to apply descriptive and analytic epidemiological methods. 
Prerequisite: Admission to the Accelerated MSN-NP to DNP option, Combined Post-Masters FNP or AGPCNP Certificate/DNP option, 
DNP Program, or permission of the DNP Program Chair. 

DNP 7103 - Population Health (20 experiential engagement hours) (3) 
This course will examine and evaluate prevention strategies, healthcare quality measures, diversity principles, and patient safety 
considerations related to population health. Students will explore community, environmental, cultural, and socioeconomic 
dimensions of care as evidenced by completion of a community based collaborative action research project. Grant writing principles 
will be introduced relative to the provision of improving population health at the community, state, and/or national level. 20 
experiential engagement hours aligned with the AACN DNP Essentials will be completed in this course. 
Prerequisite: Admission to the Combined Post-Masters FNP or AGPCNP Certificate/DNP option, DNP Program, or permission of the 
DNP Program Chair. . 

DNP 7104 - Politics and Policy in the Healthcare System (3) 
This course examines complex challenges faced within the United States healthcare system and for nurses in advanced nursing 
practice roles. Students will be engaged in the critical analysis of health policy while building knowledge to shape healthcare system 
changes. Concepts and issues related to health policymaking and political processes are explored for their impact on specific spheres 
of advanced nursing practice. Legislative, regulatory, and healthcare delivery and financing issues are examined in relation to the 
advanced nursing practice leader’s role in health policy development and the impact these issues have on the healthcare system. 
Prerequisite: Admission to the MSN Nurse Practitioner program, MSN Leadership Program, Combined Post-Masters FNP or AGPCNP 
Certificate/DNP option, DNP Program, or permission of the DNP Program Chair. 

DNP 7105 - Healthcare Economics and the Business of Practice (3) 
This course explores the role of nurses in advanced nursing practice within a rapidly changing healthcare system. Students will 
explore the implications of current economic and healthcare policies on the healthcare system. Accounting, finance, and marketing 
principles are presented enabling students to complete a comprehensive business plan. Theories of leadership, quality, risk 
outcomes, and financial structures for healthcare organizations are discussed providing a framework for change within advanced 
nursing practice specialties.   
Prerequisite: Admission to the Combined Post-Masters FNP or AGPCNP Certificate/DNP option, DNP Program, or permission of the 
DNP Program Chair. 

DNP 7106 - Healthcare Informatics (3) 
This course will provide a comprehensive examination of healthcare informatics. The role of nurses in advanced nursing practice 
roles with relation to policy making, application design, technology selection, usability, safety, security, outcome data analysis, and 
interdisciplinary clinical work flow integration will be explored. This course will also present strategies related to the utilization of 
information technology for quality improvement initiatives, evidence-based practice guideline implementation, administrative and 
clinical decision-making, as well as patient and clinician education. 
Prerequisite: Admission to the Combined Post-Masters FNP or AGPCNP Certificate/DNP option, DNP Program, or permission of the 
DNP Program Chair. 

DNP 7107 - Applied Evidence-Based Practice (3) 
This course explores the philosophical underpinnings for nursing knowledge relevant to advanced nursing practice. Biostatistics 
principles as well as quantitative and qualitative research methods related to the generation of clinical evidence will be analyzed. 
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DNP 8000 - Doctor of Nursing Practice Project I (145 experiential engagement hours) (3) 
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DNP 9004 - Doctor of Nursing Practice Experiential Engagement IV (125 experiential 
engagement hours)  (3) 
This course is an integrated and structured, practicum that compliments the Doctor of Nursing Practice (DNP) core courses. Students 
will explore various areas of interest related to the AACN DNP Essentials and AONE Nurse Executive Competencies across the 
healthcare continuum in conjunction with an experiential engagement mentor. The content of the practicum will be defined by the 
student in consultation with the DNP faculty. 125 experiential engagement hours will be completed in this course. 
Prerequisite: DNP 9003. 

DSN - Design 

DSN 6000 - Web Design and Architecture (3) 
Website design and architecture has evolved from a minimalistic presentation of text to vibrant, interactive experiences 
characterized by strategically placed information, optimally designed pages, and easy navigation.  This course explores current 
design principles and the tools used for effective website design and development.  The course enables students to (a) perform 
website planning; and (b) recognize and critically evaluate the quality of a website using color theory and standards from 
organizations such as the World Wide Web Consortium’s (W3C). This course is a pre/co-requisite for all Web Design concentration 
courses.  Being a pre/co-requisite means the following.  First, as a prerequisite, DSN 6000 registration and completion must occur 
before registering for other Web Design courses.  Second, as a co-requisite, registration in DSN 6000 must occur concurrently (i.e., 
same term and same part of term) as registration in other Web Design courses provided the DSN 6000 registration always precedes 
or equals, by term and/or part of a term, registration in other Web Design courses.  Dropping or withdrawing from DSN 6000, while 
DSN 6000 is a pre/co-requisite, may result in being dropped or withdrawn from other Web Design courses in the term and/or part of 
a term. 

DSN 6030 - Advanced Multimedia and Animation (3) 
Multimedia, with the emphasis on web production, is one of the fastest growing areas of the technology field. This course focuses on 
the use of advanced graphic display techniques in Multimedia-enhanced web design, including animation. Emphasis is placed on the 
use of software tools and their relationship to compelling web designs. This is a "hands on" course, involving extended amounts of 
computer lab time. The students will be expected to learn the syntax of this specialized scripting language. As part of this course, the 
student will work with variables, datatypes, operators, statements, conditions, functions, objects, events, arrays, movie clips and 
other applicable elements. After working with these elements, the student will then use these elements to create his/her own 
interactive multimedia project for a CD or the web. 
Prerequisite: Pre/co-requisite:  DSN 6000 - Web Design and Architecture. 

DSN 6035 - 3D Animation and Multimedia (3) 
In this course, students will enhance their animation skills and abilities using 3D animation and multimedia concepts.  Students will 
gain practical 3D animation experience by integrating text, graphics, animation, camera, light, and various multimedia applications 
into the design, development, and creation of multimedia presentations and publications within an interactive environment. 
This is a "hands on" course involving the creation of interactive 3D animation and multimedia projects for export and use in other 
projects. 
Prerequisite: DSN 6000. 

DSN 6040 - 
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Preprocessor programming language integrated in HTML and techniques covering the basics of SQL (Structured Query Language) 
databases. Additionally, we will cover relational database concepts, data modeling, stored procedures, records, transactions, 
exception handling, and security. Using SQL and PHP, students will learn how to build a web page form with server-side scripting to 
perform processing such as data collection, storage, retrieval, and searches. 
Prerequisite: Pre/co-requisite:  DSN 6000 - Web Design and Architecture. 

DSN 6070 - 
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experiential projects: 1) an e-portfolio, and 2) a case study or authentic project. The e-portfolio captures accomplishments and 
artifacts from previous courses, and it serves as an ongoing resource and record of continued professional development. The case 
study or project focuses on an e-learning program or organization and involves in-depth analysis of the application of concepts and 
strategies needed to enhance practice and performance in e-learning. 

EDD - Doctor of Education 

EDD 6102 - E-Folio (0) 
This course provides access to the electronic portfolio housed on TaskStream, and is required for all students enrolled in a Degree or 
Certificate Program in the College of Education. E-folio is a non-credit course and does not meet as a regular class. Registration for the 
course requires a one-time fee which provides students with access to the electronic portfolio for a period of six years. Students must 
(1) enroll in this course at the beginning of their program and (2) open the course on Canvas and follow the instructions to activate 
their TaskStream account. Throughout your program, assignments, documents, and artifacts from designated courses will be placed 
into the electronic portfolio. Completion of the portfolio is a graduation requirement. 

EDD 7000 - Experiential Learning: Leadership Issues (3) 
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EDD 7201 - 



COURSES| 229 

EDD 7301 - Finance, Resource Development and Implementation (3) 
Finance functions, including development of budgets, purchasing, accounting, insurance, transportation and current problems in 
handling the business office are examined in this course. Building design, construction, maintenance, life-cycle costing, and finance 
will also be covered. 

EDD 7303 - Policy and Planning in Higher Education (3) 
Leaders operate in a complex web of political relationships within organizations, between organizations and their communities, and 
across levels of government. This course is designed to aid leaders in higher education in becoming more effective actors within this 
web of political relationships. It draws its intellectual base from research and theory in political science and public policy with 
application through case study and student projects. 

EDD 7304 - Planning, Budgeting & the Higher Education Finance Process (3) 
This course examines the process of budgeting, including development of budgets, purchasing, accounting, insurance, transportation 
and current problems in the higher education finance process. In addition, the planning process to include revenue sources such as 
student seat count, state and federal funding sources and funds raised through the development process and others will be explored. 

EDD 7402 - Problem-Centered Research I (3) 
This course will prepare students to analyze data and draw meaningful conclusions while recognizing the limitations of the data and 
the procedures employed. Students will explore the nuances of various inquiry methods, especially those most useful in action 
research settings. The catalyst of these examinations will be each student’s proposed problem, with this course focusing on refining 
inquiry questions and exploring ways of addressing the problem that will lead to their capstone doctoral learning experience. 
Students in the Educational Leadership concentration will only take EDD 7402. EDD 7402 is a prerequisite for EDD 7403 for students 
in the Organizational Leadership Concentration. 

EDD 7403 - Problem-Centered Research II (3) 
This course is the second of two courses designed to prepare students to analyze data and draw meaningful conclusions while 
recognizing the limitations of the data and the procedures employed. The course will explore what sound research means and how 
design choices influence the validity/credibility of research findings and conclusions. Students will continue to develop their 
proposal/design framework and will receive on-going assistance in developing their research proposals. 

EDD 8102 - Leadership Practicum (3) 
The purpose of this practicum is to provide students with problem-based experiences regarding the major tasks and activities of 
leadership. 

EDD 8103 - Internship (3) 
The purpose of this faculty/student-planned extensive field experience is to have students engage in meaningful learning experiences 
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also perform security audits related to their organization’s classrooms, buildings and grounds, and information systems. They will 
learn how to keep abreast of emerging threats to children and staff and how to lead when a crisis occurs. The course is taught in 
conjunction with EDL 7113: Technology Integration. 

EDL 7201 - Managing Finance (3) 
This course examines fiscal policy, control systems, and influencing budget planning related to resource-allocation and improving the 
quality of teaching and learning. The course is designed to prepare school leaders for fiscal planning, operations, control 
responsibilities, financial decision-making, and problem solving. The course will address state financial structures and policies, legal 
and ethical issues, financial management systems, and budget-building/implementation at the school and district level that provides 
adequate funding in a manner that is equitable to all students and fair to all taxpayers. Candidates will explore alternative methods of 
funding. This course is taken in conjunction with EDL 7709: Leading and Managing Human Resources. 

EDL 7590 - School Leadership: Theory and Practice (3) 
This course explores theory and practice related to organizational behavior and development, models, change, shared decision-
making and instructional leadership for the roles of teacher, principal, and superintendent. Major topics include the new roles for 
school leaders, issues related to school reform, community and stakeholder involvement, improvement of teaching and learning, 
enhancing student achievement, ethics, and innovation. It is one of two initial courses in the EDL program and is taught in 
conjunction with EDL 7108 Action Research I. 

EDL 7703 - Curriculum Theory and Practice (3) 
Through a study of curriculum theory that includes the writings of John Dewey, Jerome Bruner and others, and planning structures 
such as those proposed by Ralph Tyler, and Grant Wiggins and Jay McTighe, students will conceptualize their own philosophy of 
curriculum and juxtapose it with the enacted curriculum of their organization. They will study and propose resolutions to real 
curriculum problems and apply a model of planning to their own problem of practice in the context of curriculum theory.  

EDL 7704 - Education for Equity and Social Justice (3) 
Students will determine the role of the school in guaranteeing equity and social justice within its walls and within its community. 
Students will identify the barriers and practices that face students and staff and that inhibit growth toward full potential. Students 
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students have practical leadership experience and in which each student, with consultation with a local leader, identifies a problem of 
importance to the school or district  that becomes the student’s problem of practice. 

EDL 8121 - Laboratory of Practice: Principals (1) 
Each student must complete 240 clinical or internship hours in the classroom, school, or district setting. The Laboratory of Practice is 
differentiated accordingly for teacher-leaders, principals, and superintendents or other district leaders. It is the setting in which 
students have practical leadership experience and in which each student, with consultation with a local leader, identifies a problem of 
importance to the school or district  that becomes the student’s problem of practice. 

EDL 8122 - Laboratory of Practice: Principals (1) 
Each student must complete 240 clinical or internship hours in the classroom, school, or district setting. The Laboratory of Practice is 
differentiated accordingly for teacher-leaders, principals, and superintendents or other district leaders. It is the setting in which 
students have practical leadership experience and in which each student, with consultation with a local leader, identifies a problem of 
importance to the school or district  that becomes the student’s problem of practice. 

EDL 8123 - Laboratory of Practice: Principals (1) 
Each student must complete 240 clinical or internship hours in the classroom, school, or district setting. The Laboratory of Practice is 
differentiated accordingly for teacher-leaders, principals, and superintendents or other district leaders. It is the setting in which 
students have practical leadership experience and in which each student, with consultation with a local leader, identifies a problem of 
importance to the school or district  that becomes the student’s problem of practice. 

EDL 8124 - Laboratory of Practice: Principals (NJ only) (1) 
EDL 8130 - Laboratory of Practice: Superintendents/District Leaders (1) 
Each student must complete 360 clinical or internship hours in the school or district setting. The Laboratory of Practice is 
differentiated accordingly for teacher-leaders, principals, and superintendents or other district leaders. It is the setting in which 
students have practical leadership experience and in which each student, with consultation with a local leader, identifies a problem of 
importance to the school or district  that becomes the student’s problem of practice. 

EDL 8131 -  Practice is 
differentiated accordingly for teacher-leaders, principals, and superintendents or other district leaders. It is the setting in which 
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HCA 7730 - Health Insurance and Reimbursement (3) 
This course focuses on existing and emerging insurance products in the health care system and the impact of these products upon 
provider arrangements. Risk sharing and contracting issues in managed care organizations, preferred provider networks, and 
integrated delivery systems are assessed. 

HCA 7740 - Legal Aspects in Health Care (3) 
This course provides an understanding of ethical and legal issues inherent in the provision of health services. The course considers 
issues related to disclosure and confidentiality, provider relationships, exclusive contracts, restrictive covenants, and social issues 
such as the provision of uncompensated care. 

HCA 7745 - Marketing in the Health Care Sector (3) 
This course explores the application of marketing theories to the health care industry. Issues related to the measurement of patient 
satisfaction, physician recruitment, and product development will be examined through case analysis and an applied research project 
focused on the utilization of various marketing strategies. 

HCA 7900 - Special Topics in Health Care Administration (3) 
This course addresses different topics of interest in Health Care Administration. It is conducted in a seminar or symposium format 
where each student is an active and involved participant in the selection of topic questions and material to be covered. Topics might 
include organizational learning, women in leadership, adult learning, leadership and culture, re-engineering, or organizational 
resizing. The course may be used to meet part of the elective requirements for business degree programs. 

HEL - Higher Education Leadership 

HEL 8000 - Professional Seminar in Higher Education (3) 
Course provides an overview of the field of higher education, an introduction to doctoral study, and career development planning. A 
primary focus of the course will be on creating individualized career paths and creating plans for Leadership Field Experience. 

HEL 8001 - Advanced Academic Research & Writing (3) 
Strong skills in research and writing are critical for leaders in higher education. The course will focus on strengthening writing skills 
in a variety of academic and professional contexts. Students will also learn to interpret, critique, and analyze published research. 

HEL 8100 - History of American Higher Education (3) 
A survey of the foundations of higher education and the development of American higher education. Attention will be given to major 
events and policies that have impacted higher education in the United States. Students will gain an understanding of and appreciation 
for the ways in which past events have contributed to the current issues in American higher education. 
 
 

HEL 8101 - Equity & Inclusion in Higher Education (3) 
This course explores issues in higher education related to equity and inclusion, including access to higher education, multiculturalism 
on college campuses, equity in admissions; equity in faculty hiring and promotion; issues related to races, gender, sexuality, ability, 
economic status, and more. Students will learn to understand and critique multiple perspectives; develop multicultural self-
awareness; and understand the impact of leadership on advancing equity and inclusion on college campuses. 
 
 
 
 

HEL 8103 - Seminar: Current Issues in Higher Education  (3) 
Explores current issues in higher education through in-depth analysis, case study, and scholarly readings. Topics vary by term. 
 
 
 
 
 
 

HEL 8102 - Ethical Decision Making in Higher Education (3) 
Students will explore philosophical foundations of ethics and develop frameworks for approaching ethical decision-making in a 
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education. 
 
 
 
 
 
 

HEL 8104 - Seminar: Leadership in Higher Education (3) 
Explores current issues in higher education leadership through in-depth analysis, case study, and scholarly readings. Provides an 
emphasis on current challenges in higher education leadership. 
 
 
 
 
 
 
 
 

HEL 8200 - Methods of Applied Research & Design (3) 
In this introductory course in research methods students will review qualitative, quantitative, and mixed-methods approaches. 
Students will learn to design research questions, explore approaches to methodology, understand research frameworks, and 
hypothesis formation and testing. 
 
 
 
 
 
 
 
 
 
 
Prerequisite: Grade of B or higher in. 

HEL 8201 - Problem Centered Research 1 (3) 
This course will prepare students to analyze data and draw meaningful conclusions while recognizing the limitations of the data and 
the procedures employed. Students will explore the nuances of various inquiry methods, especially those most useful in action 
research settings. The catalyst of these examinations will be each student’s proposed problem, with this course focusing on refining 
inquiry questions and exploring ways of addressing the problem that will lead to their capstone doctoral learning experience. 
 
 
 
 
 
 
 
 
 
 
 
 
Prerequisite: Grade of B or higher in. 

HEL 8202 - Problem Centered Research 2 (3) 
This course is the second of two courses designed to prepare students to analyze data and draw meaningful conclusions while 
recognizing the limitations of the data and the procedures employed. The course will explore what sound research means and how 
design choices influence the validity/credibility of research findings and conclusions. Students will continue to develop their 
proposal/design framework and will receive on-going assistance in developing their research proposals. 
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Prerequisite: Grade of B or higher in. 



238| WILMINGTON UNIVERSITY 2019-2020 GRADUATE CATALOG 

 
 
 
 
 
 
 
 
 
 
 
Prerequisite: Prior to enrolling in HEL 9000, students must have successfully completed all coursework and maintained a 3.0 grade 
point average. 

HEL 9001 - Applied Inquiry Seminar 2 (3) 
This course involves extensive work by the student with advisement from a faculty member. A pre-arranged plan of the project must 
be completed and be reviewed and approved by the student’s advisor and one other committee member. This work may involve 
extensive on-going research/writing by the student on a research project or in topic inquiry with advising from one or more faculty 
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IPM - 
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MAC - Accounting 

MAC 7100 - Financial Accounting Theory, Policy, and Research (3) 
This course examines the conceptual, theoretical, and practical aspects of financial accounting.  Students will focus on the theoretical 
foundations of financial reporting and the factors that affect accounting standard setting and decision making.  Recent and current 
literature is studied to enhance analytic skills in accounting.  Using case studies, the student will learn how to recognize important 
issues, ask critical questions, and research answers in the authoritative accounting literature. 
Prerequisite: BAC 201 and BAC 202. 

MAC 7200 - Advanced Managerial Accounting (3) 
This course focuses on analysis and problem-solving skills used in planning and controlling organizations.  Special emphasis is given 
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policies, laws, and theories for dealing with the victims and survivors of crimes are discussed. Specialized responses to victims of 
violence, as well as the etiology of victimization, will be presented. Historical antecedents, victim compensation, victim impact 
statements, and public policy will be presented. 

MAJ 6612 - Drugs and Society (3) 
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Crosslisted as: MHS 7033. 

MAJ 6634 - Leadership through Films (3) 
The quest for understanding leadership on personal, organizational and global levels is both elusive and complex. This course is 
designed to stimulate thoughtful consideration into the nature of leadership as depicted in film. Film provides unique insight into the 
character, motives, and culture allowing the student to access meaning and significance through theoretical, analytic and dialogic 
inquiry.  
Crosslisted as: AHS 7634. 

MAJ 6701 - Special Topic: Ireland Study Abroad (3) 
This course is a multidiscipline travel program to Ireland with a focus on criminal justice systems that is designed to provide the 
opportunity for students to experience the culture of Ireland and observe the outward manifestations of the unique signs, symbols, 
and traditions of the country. The focus of the course will be on expanding the student’s understanding of the host country through 
selected pre-travel research, readings, and lectures that will enable the student to critically review the observations on the trip in 
comparison to the research material. Site lectures will be conducted by the professor, local contacts, and host country university 
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Prerequisite: MED 6102 and MAS 7604. 

MAS 7701 - Classroom Culture and Student Behavior (3) 
This course is an in-depth study of practical techniques applied by teachers to deal effectively with middle level student behavior 
problems when such problems arise in classrooms and schools. Different students misbehave in different ways and for different 
reasons. As a result, not all misbehavior can be handled by teachers in the same way. In this course, middle level teacher candidates 
will learn about reasons for misbehavior and about several discipline models or options appropriate for middle schools that can be 
used by teachers when students misbehave. 
Prerequisite: MED 6102, MAS 7604 and MAS 7603. 

MAS 7801 - Practicum/Pedagogical Approaches to Teaching in the Middle and High 
School (4) 
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placement in Spring. . 

MAS 7998 - Practicum III (1) 
Practicum III is a structured, field-based, semester-long exploratory clinical course that requires at least 60 hours of supervised 
classroom experience in an approved setting. Fieldwork is monitored by Wilmington University Practicum advisors and mentor 
teachers. Placement priority is given to settings that serve culturally, linguistically, and socioeconomically diverse student 
populations. MSE Practicum III placements are in inclusive learning environments serving students with identified / diagnosed 
learning needs.  Fieldwork is supported by 30 hours of Practicum seminar sessions. Practicum III is an extension of Practicum II in 
which the teacher candidate refines and enhances the implementation, analysis and reflection on all aspects of professional practice 
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Cases are used to supplement problems. 
Prerequisite: MBA 7200. 

MBA 7301 - Business Support Systems (3) 
This course investigates the increasing use of the techniques of business support systems and work flow tools for the optimum 
performance of manufacturing and service organizations. Students will use analytical, quantitative, and qualitative techniques and 
workflow tools for resource allocations, facilities design and location, process design, planning, scheduling, and quality control. An 



250| WILMINGTON UNIVERSITY 2019-2020 GRADUATE CATALOG 

formulation of a strategic business plan, searching for and procuring venture capital and other financing, implementation of the 
venture and the considerations of public offering. 
Prerequisite: MBA 7600. 

MBA 7606 - Business to Business and Business to Government Marketing (3) 
The focus of this course is to explore the techniques of marketing products and services to business and industry. Subjects will 



COURSES| 251 

MBA 7725 - Optimization for Business Analytics (3) 
This course explores how to develop, implement and use optimization techniques for determining optimal data-driven solutions for a 
variety of business problems.  Topics that will be covered include: introduction to optimization; linear programming; integer linear 
programming; sensitivity analysis; linear programming models for marketing, manufacturing, ingredient blending, employee 
scheduling, financial investments, transportation, and resource assignment applications; and networking modeling for shortest path, 
maximal flow, and minimal spanning tree applications.  This course will emphasize using Excel for building and implementing linear 
programming optimization models. 
Prerequisite: MBA 6300. 

MBA 7730 - Simulation for Business Analytics (3) 
This course explores how to develop, implement and use simulation methods for business decision-making.  Students will build 
simulation models to answer practical questions that are motivated by operational business decisions, such as determining optimal 
queuing systems, inventory policies, equipment reliability, and project management for an organization.  This course will emphasize 
using Microsoft Excel, as well as Excel add-in as modeling tools. 
Prerequisite: MBA 6300. 

MBA 7800 - Topics in Finance—Derivatives (3) 
The primary objective of this course is the exploration of contemporary topics in accounting, finance, or related fields in both theory 
and practice. Research projects, class discussions, and presentations explore current areas of concern using an interdisciplinary 
framework. 
Prerequisite: Completion of at least four MBA Finance concentration courses listed above. 

MBA 7802 - Economic and Financial Analysis of Environmental Issues (3) 
This course discusses the economic costs and benefits of maintaining an ecologically friendly business enterprise while examining 
critical areas of concern such as how well the firm designs, utilizes and replenishes resources so that the earth’s natural systems are 
sustained and not threatened. 

MBA 7803 - Project Management with Sustainable Green Technologies (3) 
This course combines current operations and project management methods with "green" management techniques to help the 
business operate in a socially responsible way while profiting from today’s environmentally conscious product and services.  
Discussions in this course will include globalization, green business ventures, recycling, eco-friendly products and practices, the 
concepts of Life-Cycle Assessment, and the ISO 14000 series of certifications. 

MBA 7804 - Environmental Regulations and Ethical Issues (3) 
This course is designed to introduce the student to the legal, regulatory and ethical aspects of laws effecting environmental 
stewardship. Subjects discussed in this course will include environmental law and policy, toxic substance control, waste management, 
conservation and proper replenishment of natural resources and international environmental law. 

MBA 7805 - Strategic Planning for Sustainable Organizations (3) 
Strategic Planning for Organizational Sustainability provides students with an understanding of strategic planning techniques 
integrating environmental and energy sustainability principles to improve the organization’s bottom line.   Students will learn 
concepts relating to costing, operational and capital improvement decision-making, risk assessment, cost / benefit and profitability 
analysis, supply chain and other external value relationships and avoidance of liability and other legal implications associated with 
governmental regulation and corporate governance. 

MBA 7810 - Principles of Environmental Sustainability (3) 
Principles of Environmental Sustainability in Business provides students with an understanding of the need and pressures for 
businesses to incorporate environmental sustainability, resource management, and responsibility into effective business decision 
making at every level of the organization.  Students taking this course will be introduced to the terms, definitions, and basic business 
strategies and practices that environmentally sustainable businesses embrace.  Principles of Environmental Sustainability in Business 
examine the various methods that businesses use to create competitive advantage while maintaining a culture of sustainable 
practices.  A general overview of evolving industry standards and regulations for environmental 
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Prerequisite: Completion of 18-credits in MBA core. 

MBA 8799 - Thesis (3) 
Students develop and prepare an independent research project. 
Prerequisite: Completion of all core requirements and prior approval of the MBA coordinator. Students are assigned a supervisor 
from the MBA faculty. 

MBA 8800 - Business Strategy (3) 
This is a capstone course intended to integrate previous work in finance, accounting, marketing, economics, and management at the 
corporate policy and strategic decision-making level. Problems addressed relate the organization and its objectives to the 
environment, with the subsequent development of policy, strategy, and implementation processes. Emphasis is placed on 
comprehensive simulation. 
Prerequisite: Completion of all MBA core requirements (MBA 6000, 6100, 6300, 6400, 7200, and 7600). 

MCC - Community Counseling 

MCC 8010 - Child and Adolescent Counseling (3) 
This course teaches students the basic principles of assessment, conceptualization, and intervention with children and adolescents. A 
variety of developmental and multi-systemic treatment modalities will be covered including play therapy, family therapy, family and 
school consultation, strength-based approaches, motivational counseling, reality therapy, and the use of expressive and metaphorical 
techniques with an emphasis on counseling youth in community based or hospital settings. Ethical issues and issues related to 
cultural and generational diversity will be discussed. 

MCC 8020 - Addictions Counseling (3) 
This course introduces students to the basic principles of chemical dependency and "process addictions", including the issues 
associated with gambling and sexual addictions counseling. Various biological, pharmacological, psychological, familial, social, 
cultural and spiritual dimensions of addictions will be examined. Relevant theories and research in the treatment of addictions will 
be discussed in conjunction with basic individual, group, and family counseling interventions. An emphasis will be placed on the 
"Motivational Interviewing" model. 

MCC 8030 - Human Sexuality Counseling (3) 
This course is an overview of sexuality issues encountered in the practice of counseling including: anatomy and physiology related to 
human sexual response; varieties of sexual behavior; sociocultural context of human sexuality; sexuality issues across the lifespan; 
sexuality issues related to ethnicity, race, gender, sexual orientation, illness, disability, and abuse; counseling skills and techniques for 
assessing and counseling human sexuality issues; and ethical issues related to human sexuality counseling. During the course, 
students will be challenged to explore personal values, attitudes, and comfort level related to counseling sexuality issues. 

MCC 8040 - Crisis Intervention Counseling Strategies and Skills (3) 
This course presents theories, strategies, and skills related to the provision of crisis intervention services for a variety of situations 
and populations. Models for assessing and responding to crises are discussed. Specific crisis intervention skills are taught and 
practiced. 

MCC 8050 - Ethical Decision-Making (3) 
This course expands on the counselors’ basic knowledge of ethics to include a deeper understanding of the legal and moral issues 
involved in professional practice. The class will engage in rigorous discussion and debate of a number of complex and "real-life" 
situations with an emphasis on developing and honing ethical decision-making skills. Specific ethical issues related to gender, sexual, 
racial, cultural and generational diversity will be discussed in detail. 

MCC 8060 - Advanced Counseling and Psychotherapy (3) 
This course is designed for the counselors and psychotherapists who have at least two years of professional experience. It goes 
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MCC 8080 - Advanced Family Counseling (3) 
This course focuses on the skills and knowledge necessary for the successful practice of family counseling and therapy. Interventions 
specific to various models, including strategic family therapy and contextual family therapy will be taught, and special populations 
such as single parent and multigenerational families, as well as same-sex relationships will be considered. 

MCM - Business Communication 

MCM 6100 - Multi-Media Communication (3) 
This course represents a unique combination of business strategy, business analytics and big data, visualization, and the adept use of 
a sampling of multi-media tools (text, audio, video, and animation) and communication channels (web presence, social media, 
marketing campaigns).  In today's hypercompetitive business environment, businesses must compete based on strategic messaging 
and the value of the content they provide to informed customers, suppliers, and business partners. 

MCM 6101 - Communication Writing (3) 
Our world is quickly becoming more complicated, diverse, and data-driven, with many new developments that are only understood 
by experts - so how does a business communicate to a multitude of audiences about its new capabilities?  Clear and compelling 
business writing is key t
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6102 is the E-Folio System used for documenting and tracking student mastery of program competencies.). Crosslisted as: EDC 400. 

MCT 6401 - Career and Technical Education Instructional Technology (3) 
The focus of this course is to assist career and technical teachers in the application of technology to enhance student learning and 
increase student achievement. Course topics include spreadsheets, desktop publishing, multimedia, web design, and 
selection/use/evaluation of instructional software appropriate for a teacher's particular career program, using the Internet, and 
developing an understanding of how technology can change the learning environment and the roles of teacher and learner. This is a 
dual-
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MCT 6410 - Multicultural Education (3) 
This course addresses the principles and practices for providing instruction in the multicultural classroom. Students will study the 
role of race and social class in the classroom as well as the impact of cultural learning styles and racial identity on learning. They will 
learn concepts and strategies for effective decision making, delivery of instruction, classroom management, and culturally responsive 
assessments. This is a dual-listed course for undergraduate and/or graduate credit. Additional and differentiated assignments will be 
required for students taking this course at the graduate level. 
Prerequisite: MED 6102 (for all students who began their career and technical degree programs on or after September 1, 2009. MED 
6102 is the E-Folio System used for documenting and tracking student mastery of program competencies.). Crosslisted as: EDC 410. 

MCT 6411 - Methods of Teaching Career and Technical Education I (3) 
Methods of Teaching Career and Technical Education I includes methods and demonstration of proficiency in teaching the particular 
career program of the teacher. Students are expected to develop materials, lesson plans, units, and structure in their courses. This 
course also addresses strategies that include helping students to develop problem-solving skills. Safety procedures will also be 
emphasized as an integral part of this course. This is a dual-listed course for undergraduate and/or graduate credit. Additional and 
differentiated assignments will be required for students taking this course at the graduate level. 
Prerequisite: MED 6102 (for all students who began their career and technical degree programs on or after September 1, 2009. MED 
6102 is the E-Folio System used for documenting and tracking student mastery of program competencies.). Crosslisted as: EDC 411. 

MCT 6412 - Career and Technical Education Classroom Management (3) 
Effective classroom management techniques are emphasized to maximize student achievement. Concepts in academic learning time 
and active instruction are stressed. Students will learn strategies for preventing discipline problems, including organizing the 
classroom effectively, maintaining on-task behavior, interacting positively with students, and developing rules and procedures for a 
positive learning environment. This is a dual-listed course for undergraduate and/or graduate credit. Additional and differentiated 
assignments will be required for students taking this course at the graduate level. 
Prerequisite: MED 6102 (for all students who began their career and technical degree programs on or after September 1, 2009. MED 
6102 is the E-Folio System used for documenting and tracking student mastery of program competencies.). Crosslisted as: EDC 412. 

MCT 6413 - Methods of Teaching Career and Technical Education II (3) 
This course is geared to meeting the developmental learning needs of career and technical education students. The effective teaching 
skills evident in the DPAS syste2.7 ( 2s)5.3 (3.6 ( 3 (i)-S4i)-S4i)-S4inciesj
-0.001 
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the observation/evaluation system required by the school. The same e-folio student teaching components required for other College 
of Education teacher preparation programs are also required for this option (reflections on and evidence of achievement of 
Delaware’s teaching standards, etc.). *EDC 420/MCT 6420 is a dual-
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MEC 7501 - Family Counseling (3) 
The family structure is explored as candidates learn how to meet the needs of children at school through family 
counseling.  Knowledge of family dynamics, social and cultural issues, and parenting education are explored as the class considers 
issues of sexuality, child abuse, substance abuse, sex-equity, and the impact of special needs children on the family structure. 
Socioeconomic, ethnic background and  race are addressed in terms of their influence on children in families. Candidates will 
research and report  on community and agency resources and referral services available for children and their families. 
*Note: All clearances (criminal background check, TB and child protective registry) must be completed and on file prior to registering 
for the course. 
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evidence based practices in a comprehensive school guidance program.  Accountability is addressed in the context of the ASCA 
national model; activities that demonstrate the counselor and program effectiveness are discussed. Basic statistics (descriptive and 
inferential) and research design methods will be presented. 
Prerequisite: MEC 6400 and MEC 6402. 

MEC 8004 - Elementary School Counseling Fall Internship (3) 
The elementary school counseling internship affords an opportunity for candidates to practice and enhance skills learned during 
academic coursework, while obtaining close supervision from their Cooperating Counselor on-site and Clinical Faculty Mentor off-
site. Candidates will demonstrate skills associated with program implementation/evaluation as outlined by ASCA, including 
leadership, advocacy and collaboration as they relate to academic, career/college readiness, and the social/emotional needs of 
children. Candidates are expected to demonstrate components of the ASCA National Model. In addition to programmatic elements, 
candidates are expected to participate in self-reflection and self-evaluation exercises to enhance counseling skills.  
This internship is a one-semester supervised opportunity for the candidate to perform all the activities that a regularly-employed 
certified school counselor would be expected to perform. Candidates seeking state certification as a school counselor must be 
supervised on-site by a school counselor with a minimum of three years’ experience in a K-6 grade school setting. The internship 
requires a minimum of 300 clock hours, including a minimum of 240 clock hours of direct service work with the remaining 60 hours 
of indirect service work, reflective of ASCA Best Practices. 
Over the course of the semester, candidates will engage in processes congruent with the ASCA National Model, such as: 1. Candidate 
competency checklist (using the components of the ASCA model and Delaware DPAS II); 2. Action plans (closing-the-gap, small group 
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course emphasizes the school leader’s role in developing and maintaining sensitive, ethical, and open communications with and 
among all individuals, communities, and constituencies served by the school.  It is recommended that this course be taken early in the 
MED School Leadership Program. 
Prerequisite: MED 6102. 

MED 7590 - School Leadership: Theory and Practice (3) 
This course explores theory and practice related to organizational behavior, development, models, and change; shared decision-
making; and instructional leadership. Major topics include the new roles of school leaders, issues related to school reform, 
community and stakeholder involvement, improvement of the teaching and learning environment, enhancing student achievement, 
and ethics. It is recommended that this course be taken early in the MED School Leadership Program. 
Prerequisite: MED 6102. 

MED 7701 - Supervisory Leadership:  Staff Selection Appraisal, and Renewal (3) 
This course explores intellectual, moral, and practical dimensions of supervisory leadership, and links theory and practice related to 
staff selection, performance appraisal, and teacher renewal. The course examines how supervisory policies and practices define the 
working and learning environment in the school, how they reflect the values and culture of the school, how they relate to the broader 
community, and how they relate to school restructuring and change. The impact of supervisory leadership on student learning is a 
major focus. The course will include an introduction to the Framework for Teaching and a careful review of DPAS II. Students will 
have the opportunity to apply supervisory leadership principles and techniques in both simulated and authentic settings. 

MED 7702 - Classroom and School Culture:  Creating Environments for Learning (3) 
The focus of this course is on the central role of the school leader in establishing and maintaining a school culture that is safe, 
attractive, and positive; where all students are treated with respect and dignity; where barriers to opportunity and student 
achievement are removed; where rules and procedures honor student integrity and autonomy; where teachers and students share 
the sense that their work is important and relevant; and where the school functions as a learning environment for the staff and a 
center of learning for the larger community. The course takes the position that students learn from the total school environment and 
from the structure of the school itself; and explores ways for the school leader to ensure that all aspects of school culture and 
environment are designed to support teaching and high-level learning. 

MED 7703 - Curriculum and Teaching:  Research, Theory, and Practice (3) 
Students analyze theoretical models, research, and best practices relating to the improvement of teaching and learning. Topics 
include strategies to engage marginalized, at-risk, or low-achieving students; adapting curriculum content and delivery to meet the 
needs of diverse learners;  techniques for improving the teaching and learning environment for all students; removing barriers to 
student achievement; the role of teacher expectations in shaping student learning and behavior; using assessment results to inform 
teaching methods; designing effective feedback strategies; implementing learner-centered and active learning practices; time-on-task 
tactics; and implementing grouping arrangements that promote successful learning and positive student interactions. 

MED 7704 - Education for Equity and Social Justice (3) 
This course explores issues, problems, and opportunities related to education in a diverse, democratic, pluralistic society. The course 
promotes anti-discriminatory pedagogy and the value of diverse learning communities, and is designed to help educators develop 
teaching strategies and learning environments that are equitable and just for all students. The course explores strategies for 
removing barriers to student achievement and promotes equal educational access and opportunity regardless of family income, skin 
color, religion, gender, social group, ethnicity, sexual orientation/preference, age, cultural identity, language, or ability. 

MED 7705 - Measurement, Accountability, and Student Learning (3) 
This course will prepare educators in three areas related to assessment and accountability for the school improvement plan: (a) 
understanding and using sound procedures to collect, simplify, and describe data, and making inferences and decisions that can be 
supported by a knowledgeable analysis of data and/or relevant research; (b) understanding the usefulness and limitations of 
standardized and/or state-mandated test results in terms of improving curriculum and the school environment, assessing the 
learning strengths and needs of individuals and sub-groups, generating community involvement and support, and developing school-
wide school improvement strategies; and (c) gaining the knowledge and skills necessary in developing and using a variety of 
assessments  that can contribute to school improvement, improved stakeholder communications, and higher-level student learning. 
Prerequisite: MED 6102. 

MED 7706 - The Principalship, PreK–8 (3) 
This course examines the role of the building principal in terms of four central themes associated with effective school leadership: 
developing a shared vision and planning for continuous school improvement, maintaining a constant focus on teaching and learning, 
involving all school/community stakeholders, and demonstrating ethical behavior. Each of these themes is explored in relation to the 
building principal’s major areas of responsibility (listed in research-based rank order of importance): leadership; strategic planning; 
facilitating student learning; developing, implementing, and evaluating curriculum and instruction; selecting, supervising and 
evaluating staff; interpersonal relationships; staff development and renewal; community relations; management duties; maintaining 
the physical security of students, faculty, and staff; and school operations. Although the primary focus is on preK-8 schools, key issues 
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relevant to secondary schools will also be addressed. 
Prerequisite: MED 6102. 

MED 7707 - The Principalship, 9-12 (3) 
This course examines the role of the building principal in terms of four central themes associated with effective school leadership: 
developing a shared vision and planning for continuous school improvement, maintaining a constant focus on teaching and learning, 
involving all school/community stakeholders, and demonstrating ethical behavior. Each of these themes is explored in relation to the 
building principal’s major areas of responsibility (listed in research-based rank order of importance): leadership; strategic planning; 
facilitating student learning; developing, implementing, and evaluating curriculum and instruction; selecting, supervising and 
evaluating staff; interpersonal relationships; staff development and renewal; community relations; management duties; maintaining 
the physical security of students
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MED 7802 - Psychology of the Gifted and Talented Learners (3) 
 
 
This course is designed to help candidates identify and apply sound educational practices based on psychological principles and 
theories related to individuals with gifts and talents. Course content and activities address knowledge and application of principles 
and theories relating to understanding that learner development and individual differences, language, culture, economic status, 
family background, psychological responses, and/or area of disability can influence the learning of individuals with gifts and talents. 
Creating culturally respective learning environments to ensure intellectual, social, emotional, and physical development is addressed. 
Candidates explore talent development learning how to select, use, and interpret data from a variety of formal and informal 
assessments to provide meaningful and challenging activities that encourage individuals with gifts and talents to explore, develop, or 
research their areas of interest or talent. Additional topics include learning and motivation, characteristics and incidences of 
giftedness, a continuum of services, and meaningful learning activities that enhance independence, interdependence, and posit
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diagnostic, placement, formative and summative assessment strategies) and understanding program evaluation. The collection, 
analysis, and interpretation of data results for making shared-decisions about instruction, learning, and program evaluation will be 
emphasized. Instructional leadership to promote data driven decisions that impact student success is explored. 
Prerequisite: MED 6102 E-folio. 

MED 7809 
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Prerequisite: MED 6102 E-folio. 

MED 7996 - Practicum for Gifted and Talented Learners (3) 
Candidates will engage in direct teaching experiences with individuals with gifts and talents and work collaboratively with others to 
be able to analyze and reflect on effective teaching practices appropriate for learners with gifts and talents. The experience will 
enable the candidate to demonstrate his/her knowledge and skills related to applying all of the NAGC-CEC standards. The Practicum 
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sociological, emotional, cultural, linguistic, and environmental factors which influence learning.  
Prerequisite: MED 6102 and MEE 7604. 

MEE 7604 - Technology for Instruction (3) 
This course prepares candidates to successfully integrate digital media and technology into learner curricula. Through 
demonstrations, hands-on use, and application projects, candidates gain experience with the roles digital tools play to support 
teachi
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learning process. Modeling strategies, the appropriate use of manipulatives, the integral use of calculators and computers, learning in 
cooperative groups, reading and writing to learn, and the other NCTM standards are the core of this course. A virtual clinical 
experience from schools using "best practices" is required. 
Prerequisite: MED 6102, MEE 7604, and MEE 7603 and a minimum of three credit hours in math with a "C" or better. 

MEE 7638 - Integrated Methods for Teaching Elementary Science (3) 
The scope and sequence of the science curriculum for elementary students are emphasized via planning integrated lessons and units 
of instruction and laboratory methods. The integration of the lessons/units will focus on integrating the various science disciplines 
and on integrating the sciences with other major content areas. A virtual clinical experience from schools using "best practices" is 
required. 
Prerequisite: MED 6102, MEE 7604 and MEE 7603 and a minimum of three credit hours in science with a "C" or better. 

MEE 7996 - Practicum I (1) 
Practicum I is a structured, field-based, semester-long exploratory clinical course that requires at least 60 hours of supervised 
classroom experience in an approved setting. Fieldwork is monitored by Wilmington University Practicum advisors and mentor 
teachers. Placement priority is given to settings that serve culturally, linguistically, and socioeconomically diverse student 
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MGT 7395 - Management Development (3) 
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course also covers the history and philosophy of clinical mental health counseling including professional roles, functions and 
responsibilities with respect to interagency and interdisciplinary collaboration. Professional issues including the management of 
mental health services and programs, licensure, funding, records, expert witness status, and managed care are discussed. 

MHC 6901 - Diagnosis and Treatment of Psychopathology (3) 
The classification system of psychopathology is studied with emphasis on symptomatology, etiology, and implications for treatment 
modalities with special emphasis given to multiaxial diagnosis. Various treatment interventions, including the adjunctive use of 
medications, are presented. 
Prerequisite: MHC 6401, MHC 6505. 

MHC 7202 - Group Counseling (3) 
This course introduces students to the theory, research, ethics, and practice of group counseling.  Basic principles of group formation, 
group dynamics, group process, group development, and group leadership are emphasized for various types of groups.  Students 
participate in an experiential group activity for a minimum of 10 hours. 
Prerequisite: MHC 6401, MHC 6502. 

MHC 7203 - Counseling for Career Development (3) 
This course provides a lifespan perspective on work/career. The impact of career development theory on the counseling process and 
the relationship of career guidance and development to college, vocational/technical schools, and job placement in community and 
school-based settings are studied and discussed. The availability of specialized career counseling resources for diverse client 
populations and those with special needs is investigated. 

MHC 7501 - Family Counseling (3) 
This course recognizes the importance of the family and family counseling as a viable modality in the treatment of mental and 
emotional disorders.  Major areas of study include the history and development of family counseling, classic and contemporary 
theoretical approaches, key concepts, skills and techniques used in the assessment and treatment of a family.  Characteristics of 
healthy and dysfunctional family systems are explored as well as special concerns such as the impact of divorce, abuse, addictions, 
domestic violence, single-
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Prerequisite: MHC 6401, MHC 6502, MHC 6505. 

MHC 8012 - Advanced Seminar: Evidence Based Family Treatment (2) 
This course introduces students to a variety of empirically supported multi-systemic treatment modalities. Discussion topics include 
family and school consultation, strength-based approaches to treatment, and counseling youth in community based and hospital 
settings. 
Prerequisite: MHC 6401, MHC 6502, MHC 6505, MHC 7501. 

MHC 8020 - Addictions Counseling (3) 
This course introduces students to the basic principles of chemical dependency and "process addictions," including issues associated 
with gambling and sexual addictions counseling and the impact of addictions on co-occurring psychiatric disorders.  This course will 
present the Disease Model of addiction and other etiological models, and the range of treatment options, counseling strategies, and 
prevention techniques available for treatment of addiction and co-occurring disorders.  Screening and assessment instruments are 
introduced, with an emphasis on correct diagnosis and application of the Stages of Change Model. 
Prerequisite: MHC 6401, MHC 6502. 

MHC 8061 - Advanced Seminar: Humanistic Counseling (2) 
This course provides an advanced exploration of the theories, principles, and skills of humanistic approaches to counseling. 

MHC 8062 - Advanced Seminar: Cognitive-Behavioral Counseling (2) 
This course provides an advanced exploration of the theories, principles, and skills of cognitive and cognitive behavioral approaches 
to counseling. 

MHC 8064 - Motivational Interviewing 
This course introduces students to the processes and concepts of Motivational Interviewing, a collaborative, person-centered 
counseling style for addressing ambivalence about change.  Originally developed in the context of treating substance use disorders, 
MI is designed to strengthen intrinsic motivation for and commitment to a specific goal by eliciting and exploring the person’s own 
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Prerequisite: MED 6102. 

MHE 7201 - Law and Policy in Higher Education  (3) 
Leaders in higher education administration operate within organizations, their communities, and across different levels of 
government. This course is designed to explore the relationship between laws and public policy and the impact that they have on 
administrative leaders. It draws on the base of research and theory of process in law and public policy through the study of current 
issues. Topics include Non Discrimination, academic integrity, Title IX, the American Disabilities Act, free speech, the Family 
Educational Rights and Privacy Act, hazing, the Health Insurance Portability and Accountability Act and due process. 
Prerequisite: MED 6102. 

MHE 7300 - Introduction to Student Affairs  (3) 
This course will provide an introduction to the field of student affairs. It will explore student-centric areas such as residence life, 
career education, campus activities, academic advising, service learning, civic engagement, fraternity and sorority life, student 
conduct, international education, counseling, and disability services. 
 
 
 
 
Prerequisite: MED 6102. 

MHE 7301 - Student Development Theory and Contemporary College Students  (3) 
This course provides a comprehensive study of student development theories that will serve as a framework for understanding 
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Prerequisite: MED 6102. 

MHE 7402 - 



278| WILMINGTON UNIVERSITY 2019-2020 GRADUATE CATALOG 

organizational strategy. It focuses on the theory, assumptions, and implications of human resource policy and procedures and the 
relationship of robust systems to organizational performance. Strategy; structure; and design and measurement concepts for human 
systems, including job analysis, selection, performance appraisal, testing, training and development, and compensation and reward 
systems are emphasized. 

MHR 7600 - International HR (3) 
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educators can use to improve instruction for ELL students in academic content areas 
Prerequisite: MRD 7801 and MRD 7802. 

MLL 7402 - Second Language Acquisition in ELL (3) 
This course will provide an overview of language learning processes and their applicability to second language acquisition. Students 
will become familiar with current research and theory in second language acquisition and develop an awareness of how theoretical 
implications apply to classroom instruction. Techniques for instruction will include the study of applied linguistics and how students 
acquire phonemic understanding, including strategies for teaching and testing reading, pronunciation, and vocabulary of American 
English. This course will emphasize process, sequence, and actual methods and stratagems teachers can use to design and develop 
effective lesson plans. This course requires placement in a K-12 setting. 
Prerequisite: MRD 7801, MRD 7802. 

MLL 7403 - Assessment of Second Language Learners (3) 
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MOL 6600 - 
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MPA 7201 - State and Local Financial Management (3) 
This course concentrates on state and local government agencies’ approaches to gathering revenues and fees and allocating 
expenditures. The budget cycle of formulation, adoption, and execution is examined. Competing interest group pressure for scarce 
financial resources is analyzed. 

MPA 7202 - Public Budgeting Systems (3) 
This course is a survey of the current budget practices among all levels of government in the United States. Methods are emphasized, 
along with the sources and types of information needed in budgetary decision making. 

MPA 7400 - Public Personnel Administration (3) 
This course examines the Civil Service system at both the federal and the state level. This system is characterized by scarce resources, 
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in promoting appropriate skill development and learning experiences. 
Prerequisite: MED 6102 E-folio. 

MRD 6206 - Developmental Aspects of Reading Instruction (3) 
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implementation of the plan is also required. Competencies will be demonstrated via two case studies and assessing and teaching of 
the two students and simulations. A grade of B is the minimum passing grade. 
 
 
Prerequisite: MED 7705, MRD 7801, MRD 7802, MRD 7803, MRD 7804. 

MRD 7920 - Practicum in Reading (6) 
This practicum is a six hour course and is designed to prepare candidates for reading specialist and reading coach/mentor 
responsibilities. Candidates will complete activities to prepare them to professionally journey beyond the classroom. The course 
includes further application/design of assessment programs and correction strategies for K-12 students, self-evaluation of the 
candidate’s teaching of reading effectiveness, observation and peer conferencing of other Language Arts teachers, and interviews of 
school based and district level reading personnel. The student needs to define roles and responsibilities, research and prepare a 
reading curriculum for the candidate’s school, research and write parent involvement strategies for K-12 students, prepare multi-
ethnic and multicultural school based programs, write a state/organizational grant and explore/discuss simulations of 
activities/problems encountered serving as a reading specialist/resource person. The student will also mentor pre-service teachers. 
This course cannot be taken with other courses.   
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effectiveness in predicting and controlling behavior, while creating a learning environment that fosters active engagement for 
students with exceptional learning needs.  This learning environment will encourage independence, self-motivation, self-direction, 
personal empowerment, and self-advocacy through the use of direct motivational and instructional strategies.  The skills necessary to 
effectively manage the behavior of the children entrusted to their care, while providing guidance and direction to other individuals 
will also be addressed. 
Prerequisite: MSE 7403. 

MSE 7403 - Diagnosis/Assessment/IEP Development for Exceptionalities (3) 
Informal and formal assessments used in identifying exceptionalities are analyzed in detail.  An emphasis is placed on the selection, 
administration, and interpretation of test results along with understanding the legal policies and ethical principles of measurement 
and assessment.  Measurement theory and practices for addressing issues of validity, reliability, norms, and bias are also discussed.  
Concepts related to the use and limitations of various types of assessments are examined.  The implementation of correction 
techniques for assessed weaknesses is explored.  The formally evaluated strengths and weaknesses are developed into an 
Individualized Education Program (IEP).  Standardized and informal test results are evaluated and analyzed in relation to student 
achievement, curriculum development, and instructional improvement, plus gain an understanding the legal policies and ethical 
principles of measurement and assessment. 

MSE 7404 - Assistive Technology (MH, SED, LD) (3) 
This course is designed to help professionals in schools understand assistive technology for students with disabilities. The main focus 
of the course is on students with mild mental handicaps, learning disabilities, or emotional disturbances. The meaning of assistive 
technology and methods of assessing students to match them with appropriate assistive technology are emphasized. Specific 
instruction in assistive devices will train the student in this relatively new area of special education. 

MSE 7405 - Curriculum in Special Education (3) 
A framework for understanding evidence-based instructional strategies to individualize instruction for teaching students with 
exceptional learning needs is provided. Content curriculum & instruction is aligned to the student's content certification subject area 
and/or grade level, aligned to DE apopted CCSS or National Standards.  The course has particular emphasis on portfolio assessment 
and learning styles. Students examine curriculum models and teaching techniques. The adaptations of the learning environment for 
students with exceptionalities is a major focus of this course. 
Prerequisite: MSE 7403, MSE 7402 and MRD 7901. 

MSE 7406 - Transition Planning & Implementation for Students with Disabilities (3) 
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difficulties are studied in detail.  Attention is focused on the learner and the interpretation of physiological, psychological, 
sociological, and educational factors, which influence reading achievement.  Provisions are made for the identification, analysis and 
interpretation of informal and formal measures of reading performance and for the development of instructional strategies employed 
in the remediation process.    
Students will complete performance tasks and assignments aligned to the appropriate grade level/subject area for their content 
certification. 
 
 

MSE 7990 - Practicum in Special Education (1) 
MSE 7990 is a structured, field-based, semester-long exploratory course that requires at least 50 hours of actual and/or virtual 
classroom experience in an approved setting.  MSE Practicum I placements are in school settings serving students with diagnosed, 
high-incidence learning needs. Field work is supported by thirty (35) clock hours of required, weekly, practicum seminar sessions. 
Prerequisite: Current TB clearance, Criminal Background Check (State and Federal), Delaware Child Protection Registry Clearance 
(Sex Offender Registry). 

MSE 7991 - Practicum I in Special Education (1) 
Practicum I is a structured, field-based, semester-long exploratory clinical course that requires at least 60 hours of supervised 
classroom experience in an approved setting. Fieldwork is monitored by Wilmington University Practicum advisors and mentor 
teachers. Placement priority is given to settings that serve culturally, linguistically, and socioeconomically diverse student 
populations. Fieldwork is supported by 30 hours of Practicum seminar sessions. Seminars are conducted at the University sites by 
faculty of the College of Education. Practicum I introduces the teacher candidate to essential content and pedagogical knowledge 
related to the components of professional practice, Charlotte Danielson’s Enhancing Professional Practice: A Framework for Teaching 
and DPAS II (Delaware Performance Appraisal System II).  Practicum I provides the teacher candidate with opportunities to observe, 
describe, interpret, and understand all aspects of professional practice and to reflect on the personal and professional attributes 
required for success in teaching. Candidates in Practicum I focus on the development and characteristics of learners, individual 
learning differences, dispositions expected of professionals within the education field, learning environments and social interaction. 
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enhance instructional strategies, learning activities, classroom management skills and lesson planning through the application of 
knowledge and skills gained in the prerequisite courses.  Candidates are provided opportunities to reflect on their performance in 
teaching content lessons to K-12 students with disabilities.  Candidates will plan, prepare and teach two lessons from full units within 
an approved classroom setting, as well as working with individual students. 
Prerequisite: MED 6102, MSE 7991, MSE 7992. On file with the Office of Clinical Studies; A Federal and Delaware CBC (Criminal 
Background Check) Report, and a TB/PPD report. Submitted into Taskstream a new completed CPR (Child Protection Registry Form). 
A completed Practicum Fieldwork application in Taskstream by the deadlines of February 1 for placement in Fall and August 1 for 
placement in Spring. 

MSE 8001 - Seminar I (3) 
Seminar I is a structured, field-based, semester-long course that requires ARTC teachers to describe, analyze, and reflect on 
classroom experiences in the role of teacher of record or Paraeducator, pursuing the ARTC Concentration of M.Ed. Special Education 
degree. Paras or teachers are provided support and coaching by an ARTC Coach assigned to them at the start of their experience. 
Seminar I is the start of a series of field-   
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MSN - Nursing 

MSN 6500 - Leadership Roles in Advanced Nursing Practice (First course) (3) 
As an introduction to graduate studies, this course seeks to re-orient the student to learning in an academic setting, communicating in 
the area of information literacy and knowledge building. Shared experiences and exercises will broaden students’ understanding of 
leadership as it applies to various advanced practice roles. A variety of theoretical frameworks, including role theory, are analyzed as 
a basis for engaging in personal and professional development. Students are encouraged to broaden perspectives and worldview 
through interaction with, and appreciation of others. 

MSN 6502 - Contemporary Concepts in Advanced Practice Roles (3) 
The course provides the opportunity for graduate nursing students to explore the philosophical and theoretical foundations in 
advanced levels of nursing practice. Current trends will be explored including information literacy, technology, quality, and safety. 
Socialization to the role of advanced level of nursing practice will be introduced. 

MSN 6603 - Advanced Physiology/Pathophysiology (3) 
This course focuses on advanced concepts of normal physiology of major body systems and highlights relationships among systems. 
Knowledge of normal physiology provides the student with a basis for interpreting health deviations. Variations from normal and 
pathophysiologic processes are presented. 

MSN 6606 - Research in Nursing Practice (3) 
This course explores the interconnectedness of nursing theory, nursing research, and nursing practice. Concepts related to the 
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MSN 6612 - Nurse Executive Seminar I (Must be taken before II, Includes clinical hours) 
(3) 
This course will focus the leadership executive concentration student on organizational change in healthcare.  The course will focus 
on basic concepts and theories in administrative leadership for the preparation of the nurse executive role.  Roles and functions of the 
nurse executive will be explored.  
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the program, including research, clinical practice, or theory. 

MSN 7310 - Legal Issues in Nursing Practice (Fall I and online only) (3) 
This course provides an overview of the legal process and an introduction to the legal issues nurses face in their clinical practice. Case 
examples and case analysis methods discussed in class will provide nurses with information on risk management and patient 
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MSN 7704 - Primary Care I: Acute and Chronic Care of Children (3) 
This course focuses on providing primary care to infants, children, and adolescents using a lifespan approach. Health promotion and 
disease prevention are stressed. Assessment, diagnosis, and management of acute episodic illnesses and stable chronic health 
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MSN 8344 - Adult/Gerontology Practicum V (3) 
The clinical emphasis affords the student an opportunity to integrate knowledge and skills learned in all other courses into the 
practice role. Collaboration with other providers, with individual patients, and with families is stressed. The student will be expected 
to demonstrate the clinical course objectives with a clinical faculty who provides collaborative input when necessary but the student 
is able to generate a full assessment, differential, and treatment plan. Students are expected to complete 120 clinical hours in the 
semester towards the final cumulative amount of 600 hours to graduate 
Prerequisite: MSN 6603, MSN 7702, MSN 7703, MSN 7705, MSN 7707, MSN 7708, MSN 7709, MSN 8111, MSN 8214, MSN 8224, MSN 
8331. 

MSN 8348 - Psychopharmacology for the Advanced Practice Nurse Across the Lifespan 
(3) 
This course explores advanced concepts of the neuro-pathophysiology of mental illness, and pharmacokinetics and 
pharmacodynamics of drugs used in the psychopharmacologic treatment and clinical management of various psychiatric disorders 
across the lifespan. The course reflects current scientific knowledge of the neurobiology of mental illnesses, and the application of 
psychopharmacology to clinical problems. Genomics will also be addressed with regards to psychological conditions. Indications for 
use of psychotropic medications, side effects, compliance issues, and interactions will be discussed. Emphasis is placed on the 
understanding of psychotropic drug effects for each disorders studied and the relationship to advanced nursing practice 
interventions. The course will also address the role of the PMHNP in compliance with regulations and standards that define scope of 
practice and prescriptive authority for practitioners prescribing psychiatric medications. 
Prerequisite: FNP board certification and acceptance into the PMHNP program. 

MSN 8349 - Therapeutic Modalities and Psychiatric Conditions Across the Lifespan (3) 
Building on the diagnostic skills mastered in the student’s previous Advanced Health Assessment, this course focuses on the 
epidemiology of selected psychological disorders and the tools needed to obtain an accurate assessment and differential diagnosis of 
common clinical variations in health patterns in adults and children with mental illness. Emphasis is placed on the use of assessment 
techniques essential to the management of disorders across the lifespan.  The course will focuses on strategies to integrate and 
promote physical and behavioral health.Therapeutic modalities related to group and individual psychotherapy such as Cognitive 
Behavioral Therapy, Exposure and Dialectical Therapy, as well as brain stimulation treatments such as ECT will be reviewed with 
indications for use in monotherapy or as an adjunct to pharmacotherapy. This course will also address the role of the PMHNP related 
to health promotion, leadership, ethical and legal decision making, health policy and advocacy, quality improvement and safety, and 
inter professional practice, including scope of practice issues. 
Prerequisite: FNP board certification, acceptance into the PMHNP program, and MSN 8348. 

MSN 8350 - Psychiatric Mental Health Conditions and Therapeutic Interventions Across 
the Lifespan I (3) 
This course presents common mental health disorders seen in primary care settings within the scope of practice of the PMHNP. This 
course identifies pathophysiology, clinical presentations, interventions, and outcomes of common mental health disorders across the 
lifespan. Importance is placed on early screening, diagnosis, and treatment. 
Prerequisite: FNP board certification, acceptance into the PMHNP program, MSN 8348, and MSN 8349. 

MSN 8351 - Psychiatric Mental Health Conditions and Therapeutic Interventions Across 
the Lifespan II (3) 
This course expands on common mental health disorders seen in primary care settings within the scope of practice of the PMHNP. 
This course identifies pathophysiology, clinical presentations, interventions, and outcomes of common mental health disorders 
across the lifespan. Importance is placed on early screening, diagnosis, and treatment. 
Prerequisite: FNP board certification, acceptance into the PMHNP program, MSN 8348, MSN 8349, and MSN 8350. 

MSN 8352 - Psychiatric Mental Health Management of Serious Conditions in Vulnerable 
Populations Across the Lifespan: Family/Group (3) 
This course focuses on selected theory and interventions for individuals and groups that are utilized by the PMHNP in planning, 
implementing, and evaluating care within the appropriate system for adults and children with psychiatric disorders. Theories of 
various treatment modalities, therapeutic communication and evidence based standards of care; along with use of clinical practice 
guidelines are also emphasized. This course will also focus on serious mental conditions, the psychosocial impact on populations at 
risk and applicable treatment modalities family/group. 
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on individual and/or group therapy. Special focus is on patient individual and group therapy and education as an intervention to 
improve outcomes.  The students engage in beginning implementation of the APN role. This practicum will require hours in group 
and individual therapy and applies learning outcomes as identified in the clinical management series in an adult, child or lifespan 
clinical setting. 
 
Prerequisite: MSN 8348 and MSN 8349. 

MSN 8354 - 
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fundraising. 

MSP 7507 - Recreation, Event and Tourism (3) 
The course will uncover the keys to business success in the commercial recreation, event and tourism sector. The class will provide a 
practical overview of the business planning process, industry specific concepts and content including multinational recreation, 
sustainability, entrepreneurial and operations management perspectives of the RET industry. 

MSP 7510 - Certified Athletic Administration I (3) 
The CAA 1 course supports the preparation for those choosing to work in the field of high school athletics. The program is designed 
with the National Interscholastic Athletic Administrators Association required first components for eligibility to take the Certified 
Athletic Administrator exam. The topics covered are: Athletic Administration philosophies, strategies, and organization management. 
Interscholastic contest management, fundraising, and sportsmanship are also discussed. 

MSP 7511 - Certified Athletic Administration II (3) 
The CAA 2 course supports the preparation for those choosing to work in the field of high school or middle school athletics. The 
course is designed with the National Interscholastic Athletic Administrators Association required components for eligibility to take 
the Certified Athletic Administrator exam. The topics covered are: Athletic Administration Legal Issues, Liabilities for Sports Injuries 
and Risk Management, Constitutional Law, Disabilities and Employment Law, Title IX, Event Management, Sexual Harassment and 
Transgender athletes. This course is to be taken after successful completion of the CAA 1 course. The Certified Athletic 
Administrators exam is administered after successful completion of the course. 

NPM - Nonprofit Management 

NPM 6400 - Leadership and People (3) 
This course examines leadership issues peculiar to people in organizations. The questions of appropriate responsibility and 
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the structures and processes that support learning and foster continual growth and development at the individual, team and 
organizational levels. 

OLI 7103 - Teams, Teaming and Knowledge Management  (3) 
Greater collaboration and knowledge sharing are required to meet the demands for organizational change and innovation prompted 
by an increasingly volatile, unpredictable and complex world environment. While teams figure prominently in the work of many 
organizations, new more dynamic ways of organizing to collaboratively address problem solving, the needs for change and 
innovation are finding their footing in more organizations.  This course deals with the teaming processes that facilitate knowledge 
sharing and collaborative work. 

OLI 7104 - Talent Development and Workplace Learning (3) 
An organization’s employees are its most valuable resources.  This course concentrates on strategies and techniques for finding and 
hiring the “right” talent, then creating opportunities that motive and engage employees in the continual learning and professional 
growth that serves both their own and organizational development needs.   

OLI 7105 - Technology and Organizational Learning (3) 
Technology can be a catalyst for organizational learning and development. This course focuses on the use of appropriate technologies 
for integrating learning, knowledge management, and organizational development.  Case studies are used to explore how technology 
can be used foster curiosity, collaboration and learning at all levels of the organization.  Students examine and experiment with how 
mobile devices, social media, various information technologies and web-based tools can be used be used to support workplace 
learning. 

OLI 7106 - Assessment and Evaluation Methods (3) 
Assessment and evaluation are integral components of organizational efforts to continually improve performance, develop talent 
capabilities and generate innovation. The course provides students with the basic research tools necessary to design, execute, 
analyze, and report assessment and evaluation results needed to guide organizational decision-making and action. 
Prerequisite: Grade of B or better in OLI 7101 . 

OLI 7201 - Problem Centered Research in Organizational Learning (3) 
In this course, students identify a problem of interest related to organizational learning and use that problem as a catalyst for 
learning more about the research process including the development and refinement of research questions and the selection 
appropriate research methods for collecting and analyzing the data that will generate answers to the posed research questions. 
Students will learn to recognize the limitations of various research design and methods. Students will develop the research 
framework for a possible applied dissertation research project. 
Prerequisite: Grade of B or better in OLI 7101 and OLI 7106. 

OLI 7202 - Problem Centered Research in Organizational Learning-II (3) 
This course is the second of two courses designed to prepare students 
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interest and engagement in learning and innovation opportunities provided by the organization. 

Student Designed Learning Pathway Concentration 

OLI 7500-7504 - Special Topics Courses (3 Credits Each) 
Students may take up to five Special Topics courses.  Special Topics course are either student or faculty initiated during the summer 
institute at the close of Year 1.  During the summer institute, students and/or faculty interested in creating a class around a special 
topic of interest not covered in program coursework or other graduate coursework offered by the university present ideas to 
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PSC 8002 - Applied Inquiry Research III 
Students continue to implement their project, prepare a scholarly paper for submission, measure outcomes, ensure sustainability of 
the project, and disseminate results. Students must present their work in a scholarly manner to colleagues and faculty. The completed 
project, presentation, and scholarly paper are required for completion of this course and subsequent graduation. 
Prerequisite: PSC 8000 and PSC 8001. 

RES - Research 

RES 7105 - Statistics for Research (3) 
This course provides a survey of statistical techniques to support doctoral research in business and the social sciences. Basic 
statistical concepts will be reviewed, and the student will be introduced to methods of organizing, interpreting, and present
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SEC 6040 - Web and Data Security (3) 
This course will help students build a security policy and SOP for an organization which is implementing a new network and web 
infrastructure. Topics include the following: Security Education and Advisory, Risk Management, Threats to IT Assets, Encryption, 
Standards and Compliance, and Security Testing and Implementation. 

SEC 6050 - Business Intelligence (3) 
This course covers the concepts, drivers, challenges, and techniques for developing business intelligence (BI) solutions and 
supporting technologies. Also covered are techniques for managing the project life cycle in the design and development of BI 
solutions using best practices. Different methods of information delivery such as web and desktop reporting, query and data a
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system and indirectly through the laws and regulations that define the rules, responsibilities, and entitlements of clients receiving 
support services. Topics will include child welfare, guardianships, involuntary commitments, competence, and civil rights. Special 
attention will also be given to the varying ethical duties and professional values within the human services and legal professions. 

SOC 6600 - Social Inequality, Social Change, and Community Building (3) 
Social stratification is the separation of groups and affects various categories including, but not limited to; race, ethnicity, sex, gender 
identity, sexual orientation, religion, and socioeconomic status. When looking to build and strengthen communities, those working in 
the helping professions must first look around to see what systemic inequalities and injustices are occurring in the community and 
society as a whole. By examining inequality in these categories helping professionals can look further into changing policies, laws, and 
social climate on an individual and systemic level as well as influencing the health, well-being, and functioning of individuals and 
groups in society. 

SOC 6601 - Case Management Interventions and Strategies (3) 
Professionals working in community service fields are often called upon to carry case loads and utilize collaborative skills with other 
agencies in the community to help clients establish self-empowerment.  
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