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I.  THE CLERY ACT 
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, is a federal law that requires colleges 

and universities to disclose certain timely and annual information about campus crime and security policies. All public and private 

institutions of postsecondary education participating in federal student aid programs are subject to it.   

 

The Clery Act was signed into law in 1990 as the Crime Awareness and Campus Security Act of 1990. It was supported by Howard & 

Connie Clery after their daughter Jeanne was murdered at Lehigh University in 1986. They also founded the non-profit Security On 

Campus, Inc. in 1987. Amendments to the Act in 1998 renamed it in memory of Jeanne Clery. Crime statistics are published in our 

Annual Security Report.  These published statistics are collected by direct reports to Department of Safety, reports to an identified 

Campus Security Authority, reports to location specific university officials, and those crimes reported to local law enforcement.     

 

CLERY CRIMES   

The Clery Act requires the following crimes to be disclosed: 

Criminal Offenses: 

Criminal Homicide, including Murder and Non-negligent Manslaughter, and Manslaughter by Negligence; Sexual Assault, 

including Rape, Fondling, Incest, and Statutory Rape; Robbery; Aggravated Assault; Burglary; Motor Vehicle Theft; and Arson; 

Hate Crimes: 

Any of the above-

http://www.securityoncampus.org/index.php?option=com_content&view=article&id=271:clerycompliance&catid=64:cleryact&Itemid=60
http://www.wilmu.edu/titleix/understanding-clery-report.aspx
http://www2.ed.gov/admins/lead/safety/campus.html
mailto:linda.m.andrzjewski@wilmu.edu


https://ope.ed.gov/campussafety/#/
http://www.wilmu.edu/titleix/understanding-clery-report.aspx
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DEPARTMENT OF SAFETY - Structure & Function 

The Department of University Safety is led by the Assistant Vice President of Administrative & Legal Affairs who reports to the Vice 

President of Administrative & Legal Affairs. Two Constable Supervisors oversee day-to-day operations and administrative duties of 

Wilmington University Department of Safety personnel and coordinate the activities of private security services and local law 

enforcement. The Department of Safety is currently staffed by sworn, armed Constables commissioned by the State of Delaware Board 

of Examiners and derive legal authority from State of Delaware Constitution/Code Title 10, Chapter 27. Constables have authority to 

make arrests, conduct investigations, etc. within the jurisdictional boundaries of Wilmington University owned or controlled property on 

the following campuses/sites: New Castle, Dover, Wilson Graduate Center, Brandywine and Athletic Complex locations.   
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EMERGENCY PHONE LOCATIONS 
 

NEW CASTLE C
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Furthermore, federal law prohibits retaliation against those who file complaints, and the University will take responsive 

action if such retaliation occurs, up to and including termination and/or expulsion.  

 

Except with respect to appeals or hearings before the Title IX Appeals Board or an applicable student disciplinary 

procedure, all records involving discrimination or harassment, upon disposition of a complaint, shall be transmitted to and 

maintained by the Chief Human Resources Officer as confidential records except to the extent disclosure is permissible or 

http://www.wilmu.edu/safety/procedures.aspx
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summoning the necessary resources, to mitigate, investigate, and document any situation that may cause a significant 

emergency or dangerous situation.  In addition, University Safety has a responsibility to respond to such incidents to 

confirm (in conjunction with key University administrators, local first responders, Public Health Officials, and/or the 

National Weather Service) if the situation does in fact pose a threat to the community. If so, federal law requires that the 

institution notify the campus community or the appropriate segments of the community that may be affected by the 

situation. 

 

Upon confirma
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notifications made through local media, fire alarms systems and the Wilmington University website at 

http://www.wilmu.edu/.    

 

Individuals may also call the University’s Emergency Hotline at (302) 356-6701 for updates. Wilmington University will 

send follow up messages using some or all of the above listed systems. The University will also post information relating 

to severe weather or school closings on the Wilmington University website and the University’s Emergency Hotline at 

(302) 356-6701.  

 

Members of the larger community who are interested in receiving information about emergencies on campus should 

monitor the Wilmington University website, call the University’s Emergency Hotline at (302) 356-6701 or local media 

outlets. 

 

 

http://www.wilmu.edu/
http://www.wilmu.edu/techres/regroup.aspx




http://www.wilmu.edu/security/index.aspx
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If a fire occurs in a WU building, students, faculty, and staff should immediately contact 911 and notify University 

Safety. 

 

Fire guidelines can be found in the “Emergency Procedures Guide” copies are located in each of the buildings and 
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When an evacuation is deemed necessary, everyone must evacuate.  Once outside
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Monday-

http://www.wilmu.edu/
http://www.wilmu.edu/safety/id-cards.aspx
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BRANDYWINE SITE 

 

(302) 325-3333 

ATHLETICS COMPLEX  (302) 325-3333 

 

VICTIM ASSISTANCE SERVICES 

When a Wilmington University staff, student or faculty member becomes a victim of a crime the law enforcement agency 

of jurisdiction will be notified. When a report is taken by a member of a Delaware law enforcement agency, victim 

assistance information will be provided to the victim. A list of counseling service resources is also provided in Chapter V 

of the Wilmington University Student Handbook and is provided as Appendix A of this report. 

 

RESPONSIBILITIES OF THE UNIVERSITY COMMUNITY 

Members of the University community must assume responsibility for their own personal safety and the security of their 

personal property. The following tips provide some general guidance for staff, students and faculty. 

 Report all suspicious activity to the Department of University Safety or dial 911. 

 Never take personal safety for granted…stay off your cell phone while out and about to avoid distraction. 

 Try to avoid walking alone at night. Call the Department of University Safety for an escort to or from your 

vehicle. 

 Carry only small amounts of cash. 

 Never leave valuables (laptop computers, purses, cell phones, et
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necessary changes and ensure the enforcement of sanctions https://www.wilmu.edu/studentlife/WilmU-2021-2022-

Student-Handbook1.pdf 

  

* Legal sanctions under local, state, and federal law for unlawful possession, use, or distribution of illicit drugs and 

alcohol include imprisonment, fine, and possible loss of driving privileges. A listing of penalties for specific offenses can 

be found in the Delaware Code Annotated, titles 4 and 16, available in the Wilmington University Library. 

 

/studentlife/WilmU-2021-2022-Student-Handbook1.pdf
/studentlife/WilmU-2021-2022-Student-Handbook1.pdf
http://www.wilmu.edu/studentlife/studpolicies.aspx
http://www.wilmu.edu/titleix
mailto:linda.m.andrzjewski@wilmu.edu
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(a) A person is guilty of unlawful sexual contact in the first degree when: 

(1) In the course of committing unlawful sexual contact in the third degree or in the course of 

committing unlawful sexual contact in the second degree, or during the immediate flight from the crime, 

or during an attempt to prevent the reporting of the crime, the person causes physical injury to the 

victim or the person displays what appears to be a deadly weapon or dangerous instrument; or 

represents by word or conduct that the person is in possession or control of a deadly weapon or 

dangerous instrument. 

 

(2) [Repealed.] 

 

(3) The person intentionally has sexual contact with another person who is less than 13 years of age or 

causes the victim to have sexual contact with the person or a third person. 

 

§ 770 Rape in the fourth degree; class C felony. 

(a) A person is guilty of rape in the fourth degree when the person: 

(1) Intentionally engages in sexual intercourse with another person, and the victim has not yet reached 

that victim's sixteenth birthday (AKA Statutory Rape); or 

 

(2) Intentionally engages in sexual intercourse with another person, and the victim has not yet reached 

that victim's eighteenth birthday, and the person is 30 years of age or older, except that such intercourse 

shall not be unlawful if the victim and person are married at the time of such intercourse; or 

 

(3) Intentionally engages in sexual penetration with another person under any of the following 

circumstances: 

a. The sexual penetration occurs without the victim's consent; or 

b. The victim has not reached that victim's sixteenth birthday. 

 

(4) [Repealed.] 

(b) Paragraph (a)(3) of this section does not apply to a licensed medical doctor or nurse who places 1 or more 

fingers or an object inside a vagina or anus for the purpose of diagnosis or treatment or to a law-enforcement 

officer who is engaged in the lawful performance of his or her duties. 

 

§ 771 Rape in the third degree; class B felony. 

(a) A person is guilty of rape in the third degree when the person: 

(1) Intentionally engages in sexual intercourse with another person, and the victim has not reached that 

victim's sixteenth birthday and the person is at least 10 years older than the victim, or the victim has not 

yet reached that victim's fourteenth birthday and the person has reached that person's nineteenth 

birthday and is not otherwise subject to prosecution pursuant to § 772 or § 773 of this title; or 

 

(2) Intentionally engages in sexual penetration with another person under any of the following 

circumstances: 

a. The sexual penetration occurs without the victim's consent and during the commission of 

the crime, or during the immediate flight from the crime, or during an attempt to prevent the 

reporting of the crime, the person causes physical injury or serious mental or emotional injury 

to the victim; or 

b. The victim has not reached that victim's sixteenth birthday and during the commission of 

the crime, or during the immediate flight from the crime, or during an attempt to prevent the 

reporting of the crime, the person causes physical injury or serious mental or emotional injury 

to the victim. 

 

(3) [Repealed.] 

(b) Paragraph (a) (2) of this section does not apply to a licensed medical doctor or nurse who places 1 or more 

fingers or an object inside a vagina or anus for the purpose of diagnosis or treatment, or to a law-enforcement 

officer who is engaged in the lawful performance of his or her duties. 

(c) Notwithstanding any law to the contrary, in any case in which a violation of subsection (a) of this section has 

resulted in the birth of a child who is in the custody and care of the victim or the victim's legal guardian or 

guardians, the court shall order that the defendant, as a condition of any probation imposed pursuant to a 

conviction under this section, timely pay any child support ordered by the Family Court for such child. 
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(d) Nothing in this section shall preclude a separate charge, conviction and sentence for any other crime set forth 

in this title, or in the Delaware Code. 

 

§ 772 Rape in the second degree; class B felony. 

(a)
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imprisonment in the second degree; coercion; or criminal trespass in the first, second or third 

degree; or 

 

(3) In the course of the commission of rape in the second, third or fourth degree, or while in the 

immediate flight therefrom, the defendant displayed what appeared to be a deadly weapon or represents 

by word or conduct that the person is in possession or control of a deadly weapon or dangerous 

instrument; or 

 

(4) The sexual intercourse occurs without the victim's consent, and a principal-accomplice relationship 

within the meaning set forth in § 271 of this title existed between the defendant and another person or 

persons with respect to the commission of the crime; or 

 

(5) The victim has not yet reached that victim's twelfth birthday, and the defendant has reached that 

defendant's eighteenth birthday. 

 

(6) [Repealed.] 

(b) Nothing contained in this section shall preclude a separate charge, conviction and sentence for any other 

crime set forth in this title, or in the Delaware Code. 

(c) Notwithstanding any law to the contrary, a person convicted of rape in the first degree shall be sentenced to 

life imprisonment without benefit of probation, parole or any other reduction if: 

(1) The victim had not yet reached that victim's sixteenth birthday at the time of the offense and the 

person inflicts serious physical injury on the victim; or 

(2) The person intentionally causes serious and prolonged disfigurement to the victim permanently, or 

intentionally destroys, amputates or permanently disables a member or organ of the victim's body; or 

(3) The person is convicted of rape against 3 or more separate victims; or 

(4) The person has previously been convicted of unlawful sexual intercourse in the first degree, rape in 

the second degree or rape in the first degree, or any equivalent offense under the laws of this State, any 

other state or the United States. 

 

§ 774 Sexual extortion; class E felony. 

A person is guilty of sexual extortion when the person intentionally compels or induces another person to engage in any 

sexual act involving contact, penetration or intercourse with the person or another or others by means of instilling in the 

victim a fear that, if such sexual act is not performed, the defendant or another will: 

(1) Cause physical injury to anyone; 

 

(2) Cause damage to property; 

 

(3) Engage in other conduct constituting a crime; 

 

(4) Accuse anyone of a crime or cause criminal charges to be instituted against anyone; 

 

(5) Expose a secret or publicize an asserted fact, whether true or false, intending to subject anyone to hatred, 

contempt or ridicule; 

 

(6) Falsely testify or provide information or withhold testimony or information with respect to another's legal 

claim or defense; or 

 

(7) Perform any other act which is calculated to harm another person materially with respect to the other 

person's health, safety, business, calling, career, financial condition, reputation or personal relationships. 

 

Dating Violence 

Delaware has no separate statute for dating violence, but a definition for “teen dating violence: Delaware Criminal Code 

defines Dating Violence in the School Teen Dating Violence and Sexual Assault Act, Title14, Section 4112E(a)(2) as: 

 

"Teen dating violence". — As used in this section, "teen dating violence" means assaultive, threatening or controlling 

behavior, including stalking as defined in § 1312 of Title 11, that 1 person uses against another person in order to gain or 

maintain power or control in a current or past relationship. The behavior can occur in both heterosexual and same sex 

relationships, and in serious or casual relationships. 
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§ 1312 Stalking; class G felony, class F felony, class C felony. 

(a) A person is guilty of stalking when the person knowingly engages in a course of conduct directed at a 

specific person and that conduct would cause a reasonable person to: 

(1) Fear physical injury to himself or herself or that of another person; or 

 

(2) Suffer other significant mental anguish or distress that may, but does not necessarily, require 

medical or other professional treatment or counseling. 

(b) A violation of subsection (a) of this section is a class G felony. 

(c) Stalking is a class F felony if a person is guilty of stalking and 1 or more of the following exists: 

(1) The person is age 21 or older and the victim is under the age of 14; or 

(2) The person violated any order prohibiting contact with the victim; or 

(3) The victim is age 62 years of age or older; or 

(4) The course of conduct includes a threat of death or threat of serious physical injury to the victim, or 

to another person; or 

(5) The person causes physical injury to the victim. 

(d) Stalking is a class C felony if the person is guilty of stalking and 1 or more of the following exists: 

(1) The person possesses a deadly weapon during any act; or 

(2) The person causes serious physical injury to the victim. 

(e) Definitions. — The following terms shall have the following meaning as used in this section: 

(1) "Course of conduct" means 3 or more separate incidents, including, but not limited to, acts in which 

the person directly, indirectly, or through third parties, by any action, method, device, or means, 

follows, monitors, observes, surveys, threatens, or communicates to or about another, or interferes with, 

jeopardizes, damages, or disrupts another's daily activities, property, employment, business, career, 

education, or medical care. A conviction is not required for any predicate act relied upon to establish a 

course of conduct. A conviction for any predicate act relied upon to establish a course of conduct does 

not preclude prosecution under this section. Prosecution under this section does not preclude 

prosecution under any other section of the Code. 

(2) "A reasonable person" means a reasonable person in the victim's circumstances. 

(f) Notwithstanding any contrary provision of § 4205 of this title, any person who commits the crime of stalking 

by engaging in a course of conduct which includes any act or acts which have previously been prohibited by a 

then-existing court order or sentence shall receive a minimum sentence of 6 months incarceration at Level V. 

The first 6 months of said period of incarceration shall not be subject to suspension. 

(g) Notwithstanding any contrary provision of § 4205 of this title, any person who is convicted of stalking 

within 5 years of a prior conviction of stalking shall receive a minimum sentence of 1 year incarceration at Level 

V. The first year of said period of incarceration shall not be subject to suspension. 

(h) In any prosecution under this law, it shall not be a defense that the perpetrator was not given actual notice 

that the course of conduct was unwanted; or that the perpetrator did not intend to cause the victim fear or other 

emotional distress. 

(i) In any prosecution under this section, it is an affirmative defense that the person charged was engaged in 

lawful picketing. 

(j) This section shall not apply to conduct which occurs in furtherance of legitimate activities of law-

enforcement, private investigators, security officers or private detectives as those activities are defined in 

Chapter 13 of Title 24. 

 

Definitions in the State of New Jersey  

At Wilmington University, Consent is defined as:  Consent is the act of willingly agreeing to engage in sexual contact or 
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(b)     The actor has supervisory or disciplinary power of any nature or in any capacity over the victim; 

or 

(c)     The actor is a resource family parent, a guardian, or stands in loco parentis within the household; 

(4)     The victim is at least 13 but less than 16 years old and the actor is at least four years older than the victim 

(Statutory Rape). 

 

Aggravated criminal sexual contact; criminal sexual contact 

a. An actor is guilty of aggravated criminal sexual contact if he commits an act of sexual contact with the victim under 

any of the circumstances set forth in 2C:14-2a. (2) through (7). 

Aggravated criminal sexual contact is a crime of the third degree. 

b. An actor is guilty of criminal sexual contact if he commits an act of sexual contact with the    victim under any of the 

circumstances set forth in section 2C:14-2c. (1) through (4). 

 

Dating Violence 

The State of New Jersey does not specifically define dating violence; however, the following related statutes may be 

helpful: 

 

Assault.  

a. Simple assault. A person is guilty of assault if he: 

(1)     Attempts to cause or purposely, knowingly or recklessly causes bodily injury to another; or 

 

(2)     Negligently causes bodily injury to another with a deadly weapon; or 

 

(3)     Attempts by physical menace to put another in fear of imminent serious bodily injury. 

Simple assault is a disorderly persons offense unless committed in a fight or scuffle entered into by mutual consent, in 

which case it is a petty disorderly person’s offense. 

b. Aggravated assault. A person is guilty of aggravated assault if he: 

(1)     Attempts to cause serious bodily injury to another, or causes such injury purposely or knowingly or under 

circumstances manifesting extreme indifference to the value of human life recklessly causes such injury; or 

 

(2)     Attempts to cause or purposely or knowingly causes bodily injury to another with a deadly weapon; or 

 

(3)     Recklessly causes bodily injury to another with a deadly weapon; or 

(4)     Knowingly under circumstances manifesting extreme indifference to the value of human life points a 

firearm, as defined in section 2C:39-1f., at or in the direction of another, whether or not the actor believes it to be 

loaded. 

 

 

Domestic Violence 

Domestic Violence means the occurrence of one or more of the following criminal offenses upon a person protected under 

the Prevention of Domestic Violence Act of 1990:  

Homicide N.J.S.A. 2C:11-1  

Assault N.J.S.A. 2C:12-1  

Terroristic threats N.J.S.A. 2C:12-3  

Kidnapping N.J.S.A. 2C:13-1  

Criminal restraint N.J.S.A. 2C:13-2  

False imprisonment N.J.S.A. 2C:13-3  

Sexual assault N.J.S.A. 2C:14-2  

Criminal sexual contact. N.J.S.A. 2C:14-3  

Lewdness N.J.S.A. 2C:14-4  

Criminal mischief. N.J.S.A. 2C:17-3  

Burglary N.J.S.A. 2C:18-2  

Criminal trespass N.J.S.A. 2C:18-3  

Harassment N.J.S.A. 2C:33-4  

Stalking N.J.S.A. 2C:12-10  

 

Victim of Domestic Violence means a person protected by the domestic violence act and includes any person:  
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who is 18 years of age or older, or  who is an emancipated minor, and who has been subjected to domestic violence by: 

spouse, former spouse, any other person who is a present or former household member, OR who, regardless of age, has 

been subjected to domestic violence by a person: with whom the victim has a child in common, or with whom the victim 

anticipates having a child in common, if one of the parties is pregnant, or who, regardless of age, has been subjected to 

domestic violence by a person with whom the victim has had a dating relationship. A victim may be below the age of 18. 

The domestic violence assailant must be over the age of 18 or emancipated at the time of the offense. See Paragraph C3 

below for criteria for determining whether a person is emancipated.  

Note:  The Prevention of Domestic Violence Act does not define a victim of domestic violence by age, physical or 

psychological condition or sex.  

 

II. Mandatory Arrest. A police officer must arrest and take into custody a domestic violence suspect and must sign the 
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(609) 386-2019, (609) 386-1000 

 

Camden Site (Camden City Campus) 

 Physical Location:  200 North Broadway #1 

     Camden, NJ 08012 

 Police Contact:  Camden County Police Department 

     800 Federal St. 

     Camden, NJ 08103 

     (856) 757-7400 

 

Rowan County South Jersey--Cumberland Site 

 Physical Location: Cumberland County College 

3322 College Dr 

Vineland, NJ 08362 

Police Contact: 

    New Jersey State Police Troop A – Woodbine 

     823 Franklin St. 

     Woodbine Boro, NJ 08270 

     (609)861-5698 

 

Rowan County South Jersey--Gloucester Site 

Physical Location: Wilmington University Gloucester County 

1400 Tanyard Road 

Sewell, NJ 08080 

 Police Contact:  Washington Township Police 

1 McClure Drive  

Sewell, NJ 08080 

(856) 589-6650, 856-256-1212 

McGuire-Dix-Lakehurst 

Physical Location: Joint Base McGuire-Dix-Lakehurst 

(609) 754-1100 

Police Contact:  Salem Police Department 

    129 W Broadway, Salem, NJ 08079 

(856) 935-0057 

 

Mercer County Community College 

 Physical Location:  1200 Old Trenton Rd. 

     West Windsor, NJ 08550 

 Police Contact:    West Windsor Township Police Department 

     271 Clarksville Rd. 

     West Windsor Township, NJ 08550 

     (609) 799-1222 

 

IF YOU HAVE BEEN A VICTIM… 

After an incident of sexual assault or domestic violence, the victim should strongly consider seeking medical attention as 

soon as possible at the closest emergency room.   In various states in the United States, evidence may be collected even if 

you chose not to make a report to law enforcement.  In all states, victims may seek medical treatment for sexual assault 

without any associated financial obligation, regardless of their reporting decision.   

 

In the chart below, please find the contact information for the hospitals closest to each campus as well as an indication as 

to whether or not the hospital offers Sexual Assault Nurse Examiner/Forensic Nurse Examiners (SANE/FNE nurse) 

services.  SANE/FNE nurses are trained medical professionals who are sensitive and specialize in the care of crime 

victims.  SANE/FNE nurses are able to collect forensic evidence from the bodies of victims of sexual and domestic 

assault. They also routinely work with law enforcement to preserve the evidence and may testify in court. If you have 

difficulty locating the closest hospital with evidence collecting capabilities, contact 911 and ask for help in locating a 

hospital with a SANE or FNE nurse. You may also contact the National Sexual Assault Hotline at 800-656-HOPE (4673) 

or visit the Rape, Abuse and Incest National Network at www.RAINN.org.  
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Locations offering medical and forensic treatment for victims of sexual assault: 
(Not meant as an all-inclusive list) 

 

 

State 

 

Hospital Address Telephone 

Number 

State 

Delaware 

 

Victims in DE may 

apply to DE VV
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 Cooper Health 

Systems, 

Camden 

1 
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preserve evidence by saving text messages, instant messages, social networking pages, other communications, and 

keeping pictures, logs or other copies of documents, if they have any, that would be useful to University hearing 

officers/investigators or police.  

 

As time passes, evidence may dissipate or become lost or unavailable, thereby making investigation, possible prosecution, 

disciplinary proceedings, or obtaining protection from abuse orders related to the incident more difficult. If a victim 

chooses not to make a complaint regarding an incident, he or she nevertheless should consider speaking with Department 

of University Safety or other law enforcement at a later date to assist in proving the alleged criminal offense occurred or 

that may be helpful in obtaining a protection order 

 

Your decision….. 

Although the university strongly encourages all members of its community to report violations of this policy to law 
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University Response… 

If a report of domestic violence, dating violence, sexual assault or stalking is reported to the University, the below are the 

procedures that the University will follow as well as a statement of the standard of evidence that will be used during any 

judicial hearing on campus arising from such a report: 

 

 

Sexual Assault, 

Domestic Violence, 

Dating Violence or 

Stalking 

 Depending on when reported (immediate vs. delayed report), institution will 

provide complainant with access to medical care; 

 Institution will assess immediate safety needs of complainant; 

 Institution will assist complainant with contacting local police if complainant 

requests and provide complainant with contact information for local police 

department; 

 Institution will provide complainant with information regarding on- and off-

campus resources, to include health, mental health, victim advocacy, legal 

assistance and visa and immigration assistance.  (Some of these resources 

may not be available on-campus and the complainant would need to utilize 

the off-campus resources provided.); 

 
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Further, the University complies with federal full faith and credit laws in recognizing protective orders (also referred to as 

restraining orders, no contact orders, protection from abuse orders) originating from other states in the United States.  The 

University encourages any person who obtains an order of protection to provide a copy to Department of University 

Safety and the Office of the Title IX Coordinator.  A complainant is also encouraged to meet with Department of 

University Safety to develop a Safety Action Plan to reduce the risk of harm while on campus or coming and going from 

campus. This plan may include, but in not limited to: escorts, special parking arrangements, providing a temporary 

cellphone, changing classroom location or allowing a student to complete assignments from home, etc. The University 

cannot apply for a legal order of protection, no contact order or restraining order on behalf of a victim from the applicable 

jurisdiction(s).  The victim is required to apply directly for these services; although the Department of University Safety is 

available to assist victims in this process. Because Wilmington University has campuses in three states (Delaware, New 

Jersey, Maryland), information about protective orders from each state is provided below, followed by the Victim’s Bill 

of Rights.   

 

https://courts.delaware.gov/family/pfa/index.aspx
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The Order remains valid and effective even if the petitioner and respondent get back together. The Order can only be 

changed after another hearing. 

        

The effectiveness of a PFA Order depends on the fact that the petitioner will not attempt to contact the respondent or 

attempt to reconcile without asking the Court to change or set aside the Order. 

 

Victim’s Rights Information for the State of Delaware 

Delaware has a Victim's Bill of Rights which entitles you to be notified of and participate in all major phases of the 

criminal case process. You will be notified of the progress of the case in which you are the victim.  

 

Delaware has established a Victims Compensation Assistance Program to assist innocent victims of violent crime who 

suffer personal injury (bodily harm or extreme mental suffering). The Board does not compensate victims for stolen or 

damaged property. You may be eligible for financial assistance. If you would like an application or for more information, 

contact the Victims Compensation Assistance Program at 255-1770. 

To learn more about Victims’ Rights, visit the Office of the Attorney General for Delaware at 

http://attorneygeneral.delaware.gov/criminal/victims_rights.shtml  

 

New Jersey 

A restraining order is an order issued by the court that is intended to protect a victim of domestic violence.  A restraining 

order is generally meant to prohibit the party it is entered against from contacting or communicating with the party on 

whose behalf the order is entered.  The provisions contained in this type of court order are based upon the circumstances 

and vary from case to case. 

 

New Jersey law recognizes two types of retraining orders: a temporary restraining order and a final restraining 

order.  Both temporary restraining orders (“TRO”) and final restraining orders (“FRO”) are granted to protect the safety 

of the victim.  

 

Temporary Restraining Order 

Temporary restraining orders are frequently issued in order to provide temporary protection from alleged domestic abuse, 

and in lieu of a possible final restraining order, which requires a firmer evidentiary basis, and which may be entered at a 

later time.  In order to issue a TRO, the judge must have a sufficient basis to believe domestic violence has 

occurred.  TROs are often issued on allegations of the victim or can be obtained in conjunction with police who can help 

you obtain this type of protection if you have experienced a domestic violence incident.

http://attorneygeneral.delaware.gov/criminal/victims_rights.shtml
http://www.judiciary.state.nj.us/directions.htm
https://nj.gov/oag/njvictims/pages/billrght.htm


https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a3
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act
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Delaware Victim Bill of Rights 

On July 23, 1992, Governor Michael N. Castle, signed the Victims Bill of Rights into law. This law mandates that victims 

are informed about the criminal process and extends notification and participation rights to them. The statute was 

amended by the 137th General Assembly and Governor Thomas R. Carper signed and made law, new requirements to the 

Victims Bill of Rights on July 16, 1993. 

THE LAW PROVIDES THAT YOU SHOULD BE NOTIFIED OF THE FOLLOWING: 

 How criminal cases go through the system. 

 After a defendant is released on bail including the amount of bail and any conditions. 

 Court events, possible plea agreements, outcome of the case, projected prison release dates and any sentence 

modification. 

 If the conviction is reversed on appeal. 

 Parole and pardon hearing dates, early release to community based on programs or if the offender escapes from a 

correctional facility. 

 Procedures to be followed if the offender threatens or intimidates you. 

 Services available for victims of crime. 

 

VICTIM SERVICE ORGANIZATIONS 

Most crime victims suffer from distress and/or confusion after victimization and experience difficulty dealing with the 

criminal justice system. These programs provide a wide range of services to help you during this time. 

To help crime victims, these programs usually provide victim advocacy, crisis intervention, information about the case, 

referrals to social/community resources, and assistance in filing Victims Compensation Assistance Program forms, help 

with understanding the criminal justice system, and court accompaniment 

 

VICTIM INFORMATION 

Delaware has a Victim's Bill of Rights which entitles you to be notified of and participate in all major phases of the 

criminal case process. You will be notified of the progress of the case in which you are the victim. This booklet will help 

you better understand what is happening in court by telling you the meaning of court terms you may not know. It also 

gives 

https://attorneygeneral.delaware.gov/criminal/victims_rights/
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https://nj.gov/oag/njvictims/pages/billrght.htm


http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
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2. Off-

http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
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Battered Women’s Shelter Delaware 

Milford 

 

Georgetown 

 

 

New Jersey 

Turning Point at People’s Place 302-424-2420 

The Safe Program 302-422-8058 

Domestic Advocacy Center 302-856-5843 

People’s Place II 302-422-8058 

Abriendo (for Spanish Speaking Survivors) 302-745-  

9874 

Salem County Women’s Services 609-935-6655 

Center for Family Services 1-877-922-2377 

Real House Inc. 973-746-8400 

Providence House 856-824-0599 

 
Child, Inc. Domestic 

Violence Crisis Hotline 

Delaware Domestic Violence Crisis Hotline (including 

emergency shelters)  

302-762-8989 

Rape Crisis Delaware 

 

 

New Jersey 

Dial 211 or 1-800-560-3372 or 

Contact Life Line 1-800-262-9800  

New Jersey Domestic Violence Hotline 1-800-572-

7233 

Prosecuting Attorney’s 

Office 

Delaware Attorney.General@State.DE.US 

302-577-8500 

 
New Jersey www.state.nj.us/lps/ 

609-292-4925 

Department of Education 

Office of Civil Rights 

Philadelphia 

Office 

Office of Civil Rights 

U.S. Department of Education The Wanamaker 

Building 

100 Penn Square East, Suite 515 

Philadelphia, PA 19107-3323 

215-656-8451 

 

 

To report a crime of sexual assault, domestic violence, dating violence or stalking (or any other crime) to local police, 

use the contact information found below according to the jurisdiction in which the crime occurred or call 9-1-1: 
 

 

National Advocacy Resources: 

http://www.rainn.org – Rape, Abuse and Incest National Network 

https://www.justice.gov/ovw/sexual-assault- Department of Justice 

http://www2.ed.gov/about/offices/list/ocr/index.html Department of Education, Office of Civil Rights 

 

Delaware Advocacy Resources: 

24 Hour Domestic Violence Hotlines 

 

Child Inc.’s Domestic Violence Program 

New Castle County 

302-762-6110 

  

The SAFE Program at People’s Place II 

Kent & Sussex Counties 

302-422-

 

mailto:Attorney.General@State.DE.US
http://www.state.nj.us/lps/
http://www2.ed.gov/about/offices/list/ocr/index.html
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302-745-9874 

  

Information/Referrals 

 

Delaware Coalition Against Domestic Violence 

 New Castle County: 302-762-6110 -

-



https://www.nj.gov/dcf/women/opvaw/gacasv/


http://www.lsnjlawhotline.org/
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https://www.nj.gov/dcf/families/dfcp/index.html
https://www.nj.gov/dcf/families/dfcp/index.html
mailto:DOW@dcf.state.nj.us




mailto:linda.m.andrzjewski@wilmu.edu
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With limited exceptions, every University employee must report conduct that could constitute sexual harassment, sex 

discrimination, and sexual misconduct under this policy and are considered “Responsible Employees.”2  A Responsible 

Employee includes supervisors, managers, coaches, and faculty members with administrative or student supervisory 

duties who are responsible for taking all appropriate action to prevent sexual misconduct, discrimination and harassment 

and to correct it when it occurs. They must report it to the institution’s Title IX Coordinator promptly.  

Delaware state law requires Responsible Employees of higher education institutions to additionally offer assistance to 

victims who wish to report incidents of sexual assault perpetrated by or against a student to law enforcement authorities or 

University Safety officials serving the institution. Responsible Employees are also responsible for informing victims of 

their rights under the Victims’ Bill of Rights in Chapter 11, as well as available confidential medical, counseling, and 

advocacy services. University Safety constables shall make reasonable efforts to ensure a victim's privacy when 

contacting them, and are required to inform the victim of their rights under the Victims’ Bill of Rights, as well as 

available confidential medical, counseling, and advocacy services. A report to a faculty or staff member of the University 

does not result in a complaint for the purpose of initiating an investigation or informal or formal resolution processes; 

however, the reporting of that information by the Responsible Employee to the institution’s Title IX Coordinator is 

required by Delaware law. 

Delaware has both civil and criminal laws to protect children from abuse and neglect. All University employees are 

mandatory reporters of Child Abuse under Chapter 9 of Title 16 of the Delaware Code. All suspected child abuse and 

neglect must be reported3 to the 24-hour Division of Family Services (DFS) Child Abuse and Neglect Report line at 

1-800-292-9582. You may also call any Law Enforcement Agency or 911, but not instead of contacting DFS. You 

are not required to provide proof. Anyone who makes a good faith report based on reasonable grounds is immune 

from prosecution. DFS provides information to the community on identifying signs of abuse, which may be 

accessed here.  This means that all employees must immediately report whenever they suspect that a child has been 

abused or neglected. Reports may also be made online at the Delaware Division of Family Services Reporter Portal. 

1.1.10. Advisor of Choice 

An “Advisor of Choice” means the person of the Complainant or Respondent’s choosing who accompanies them to any 

meeting, interview, or disciplinary proceeding in which they must be present.  This person can provide support, advice or 

counsel. During the investigatory stage of the process, the Advisor is not permitted to act on behalf of their Party with 

regard to answering questions or providing evidence on behalf of a Party.  They may not actively participate or be 

disruptive, nor may they unnecessarily delay the investigation due to their personal availability. During the Live Hearing 

portion of the Title IX process, the Advisor of Choice is responsible for conducting the cross-examination during a live 

hearing pursuant to the Title IX grievance processes. Cross-examination in this setting is limited to the other Party and 

witnesses. The Advisor cannot make opening or closing statements, ask questions of their own advisees, object to 

questions, or engage in advocacy other than that stated herein.  An Advisor is permitted to participate in a Non-Title IX 

grievance process; however, their role is restricted to the investigatory stage as described above.  

For both Title IX and Non-Title IX meetings, interviews, and disciplinary proceedings, the Advisor may talk quietly with 

the student or pass notes in a non-disruptive manner. In addition, while Advisors may provide guidance and assistance 

throughout the process, all written submissions must be authored by the student. Please note: The Non-Title IX grievance 

process for employees does not allow advisors to be present at any interview, meeting, or discipline proceeding. 

Wilmington University will not restrict the choice of an Advisor, and the Advisor can be anyone of the Party’s choosing. 

However, the University may remove Advisors if they become disruptive or hinder a fair and equitable process. The 

involvement of an Advisor may not result in undue delay of any meeting or proceeding. During the Title IX live hearing 

for the Title IX grievance procedures, if a Party does not have an Advisor, the University will appoint one on behalf of the 

Party free of charge. In this capacity, the Advisor will be appointed for the sole purpose of conducting cross-examination 

of the other Party and witnesses.  Employees of the University are not permitted to serve as Advisors of choice. 

                                                           
2 Delaware H.B. utilizes the term “Responsible Employee” when referring to employees who have a duty to report incidents of sexual misconduct.  

Although that term is no longer used by the U.S. Department of Education for purposes of Title IX compliance, Wilmington is deferring to the state 
terminology to meet compliance with both laws. 
3 Please additionally see Wilmington University’s Minors on Campus Policy at the rear of this document. 

https://kids.delaware.gov/fs/fs_iseethesigns.shtml
https://dscyfkids.force.com/ReporterPortal/s/
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1.1.11. Campus Security Authority (CSA)  

A “Campus Security Authority” (“CSA”) is a designated University official who has an obligation to report certain crimes 

/studentlife/computeruse.aspx
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https://courts.delaware.gov/family/pfa/index.aspx
https://www.njsp.org/division/operations/domestic-violence-info.shtml
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3.5 U.S. Department of Education, Office for Civil Rights 

All members of the University community may also contact the Office for Civil Rights (a division of the United States 

Department of Education) to file a complaint pertaining to Title IX. 

OFFICE FOR CIVIL RIGHTS 

U.S. DEPARTMENT OF EDUCATION 

mailto:OCR@ed.gov
https://www2.ed.gov/about/offices/list/ocr/index.html
mailto:OCR.Philadelphia@ed.gov
/titleix/filing-of-compliant.aspx


/titleix/filing-of-compliant.aspx
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Any additional disclosure of information related to the complaint or report may be made if consistent with the Family 

Educational Rights and Privacy Act (FERPA), or the Title IX requirements. 

3.10  Supportive Measures 

Upon receipt of a complaint or report of a violation of this policy, the University will provide reasonable and appropriate 

supportive measures.  Supportive measures mean individualized services offered as appropriate, as reasonably available, 

and without fee or charge to the Complainant or the Respondent and as appropriate, other witnesses or impacted 

individuals.  Before or after the filing of a complaint or where no complaint has been filed. Such measures are designed to 

restore or preserve equal access to the University’s program or activity without unreasonably burdening the other Party, 

including measures designed to protect the safety of all Parties or the University’s educational environment, or deter 

sexual harassment.  

Supportive measures may include: 

● Access to counseling services and assistance in arranging an initial appointment; 

● Extensions of deadlines or other course-related adjustments; 

● Rescheduling of exams and assignments; 

● Change in class schedule, including the ability to transfer course sections or withdraw from a course; 

● Change in work schedule or job assignment; 

● Campus escort services; 

● Leaves of absences; 

● Increased security and monitoring of certain areas of the campus; 

● Imposition of a mutual on-campus "no contact order," an administrative remedy designed to curtail contact and 

communications between two or more individuals; and/or 

● Any other remedy that can be used to achieve the goals of this policy. 

Wilmington University will maintain confidentiality regarding any supportive measures provided to the Complainant or 

Respondent, to the extent that maintaining such confidentiality would not impair the ability of the recipient to provide the 

supportive measures. In cases that meet the definition and jurisdiction of Title IX, Supportive Measures will also be non-

punitive and non-disciplinary. 

Any supportive measures will not disproportionately impact the Complainant. Requests for supportive measures may be 

made by or on behalf of the Complainant to any University official, including the Title IX Coordinator. The Title IX 

Coordinator is responsible for ensuring the implementation of supportive measures and coordinating the University’s 

response with the appropriate offices on campus. 

Supportive measures are meant to be short-term in nature and will be re-evaluated on a periodic basis. To the extent that 

there is a continuing need for supportive measures after the conclusion of the resolution process, the Title IX Coordinator 

will work with appropriate school resources to provide continued assistance in the process. 

All individuals are encouraged to report concerns about the failure of another to abide by any restrictions imposed by a 

Supportive Measure. The University will take immediate action to enforce a previously implemented measure and 

disciplinary penalties can be imposed for failing to abide by a University -imposed measure utilizing the disciplinary 

process deemed appropriate by the Title IX Coordinator. 

3.10.1 Interim Removal  

In connection with this policy, in circumstances seriously affecting the health or well-being of any person, or where 

physical safety is seriously threatened, or where the ability of the University to carry out its essential operations is 

seriously threatened or impaired, an authorized representative may summarily suspend, dismiss, or restrict any person 

from the University. Prior to taking action against a student in response to an allegation that arises from a complaint under 

the jurisdiction of Title IX, the University will undertake an individualized safety and risk analysis, determine that an 

immediate threat to the physical health or safety of any student or other individual arising from the allegations justifies 

removal and provide written notice to the Party.  In all such cases involving students, actions taken will be reviewed 
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to the leave provisions that rest within Human Resources and could involve placing the employee on administrative leave 

(with or without pay) depending of the nature of the reported offense, the determination of an ongoing risk to public 

safety, and/or other factors as determined by Human Resources. 

3.11 Rights of the Parties  

The Title IX Coordinator will ensure that the Complainant receives an explanation of rights and options written in plain 

language with concise information. The written notification of rights and options will include the following: 

● The importance of obtaining and preserving forensic and other evidence; 

● The right to report or not report the alleged incident to the University, law enforcement or both, including 

information about the survivor’s right to privacy and which reporting methods are confidential; 

● The right to request and receive assistance from campus authorities in notifying law enforcement;  

● The right to request and receive assistance in obtaining and enforcing a campus-issued order of protection or no 

contact order; 

● The right to speak to and receive assistance from on-and off-campus Confidential Resources and other 

organizations that provide support and services to victims and survivors;  

● The right to assistance from the University in accessing and navigating campus and local health and mental 

health services, counseling, advocacy services, legal assistance, financial aid services and immigration/Visa 

assistance; 

● The right to Supportive Measures with or without the filing of a formal Complainant, no matter where the 

incident is reported to have occurred and that the University will consider the Complainant’s wishes with respect 

to available supportive measures including without limitation changes to academic, living, dining, working, and 

transportation situations;  

● The right to request a Formal or Informal Resolution Process if cause is found to proceed under this Policy and a 

summary of the appropriate complaint resolution procedures; 

● Contact information for all of the people and organizations listed herein; and 

● Complainants have the right to request an end to the process except as set forth in this Policy.  

In the event that a complaint is filed, the Complainant and the Respondent will receive a written notification of rights and 

options regarding the adjudication process, to include the following: 

● The right for Complainants and Respondents to be treated equitably by the University which includes providing 

remedies to a Complainant where a determination of responsibility for sexual harassment has been made against 

the Respondent, and by following a grievance process that complies with this policy; 

● The right to a fair, impartial, proceeding that begins promptly and is completed within reasonably prompt 

timeframes; 

● The right to a resolution process that is consistent with the University’s policies, transparent to the Complainant 

and Respondent, and in which the burden of proof and of gathering evidence rests with the University and not 

the Parties; 

● The accuser and the accused will have timely notice for meetings at which the accuser or accused, or both, may 

be present; 

● The accuser, the accused, and appropriate officials will have timely and equal access to any information that will 

be used during formal and informal disciplinary hearings;  

● The right to a Support Person of the Party’s choosing during the grievance process and to an Advisor of the 

Party’s choosing for any hearing under the Title IX Grievance process. If a Party does not have an Advisor 
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● Other forms of resolution that can be tailored to the needs of the parties. 

 

For cases that meet the Title IX threshold, the Parties may withdraw from the Informal Resolution Process at any time 

prior to agreeing to a resolution and resume the Formal Resolution Process with respect to the Complaint. 

 

4.1 Notice of Allegation and Assignment to an Investigator 

Upon filing of a complaint requesting a Formal Resolution, the Complainant and Respondent will receive written notice 

from the Title IX Coordinator of the allegations of sexual harassment, including sufficient details known at the time with 

sufficient time to prepare before any initial interview.  The Parties will receive written simultaneous notification of 

additional allegations as appropriate.   

Amendments and updates to the notice may be made as the investigation progresses and more information becomes 

available regarding the addition or dismissal of various charges.  

The Title IX Coordinator will assign one or more Investigators to the case and/or will conduct the investigation 

personally.  The Parties will be provided with the name(s) of the Investigator(s) and allowed 3 business days to request 

the removal and replacement of an Investigator based on bias or conflict of interest. Any request for a change in an 

Investigator must be accompanied by supporting information and the decision to assign a new Investigator will be made 

to the Title IX Coordinator.  

Throughout the grievance process, the Title IX Coordinator will provide to a Party whose participation is invited or 

expected, written notice of the date, time, location, participants, and purpose of meetings, investigative interviews, and 

hearings, with sufficient time for the Party to prepare to participate as well as advise the Party of the opportunity to 

present evidence and witness information, if applicable. 

4.2 Overview of Investigation 

4.2.1 Timeframe 

The Title IX Coordinator will seek to complete the investigation and any resulting disciplinary process, excluding 

appeals, within 60 business days after receipt of the complaint. 

There may be circ2(at )-0  
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not provided during the course of the investigation, is not considered to be new information and will not be allowed to be 

submitted at the hearing or as a basis for appeal.   

The Investigator will notify and seek to meet separately with the parties and third-party witnesses and will gather other 

relevant and available information including, without limitation, electronic or other records of communications between 

the parties or witnesses, photographs, and written documentation.  

The University will not require, allow, rely upon, or otherwise use questions or evidence during the investigation, hearing, 

or determination of responsibility that constitute, or seek disclosure of, information protected under a legally recognized 

privilege, unless the person holding such privilege has waived the privilege. 

The University will not allow questions or evidence, during the investigation, hearing, or determination of responsibility, 

about the Complainant’s sexual predisposition or prior sexual behavior are not relevant, unless such questions and 

evidence about the Complainant’s prior sexual behavior are offered to prove that someone other than the Respondent 

committed the conduct alleged by the Complainant, or if the questions and evidence concern specific incidents of the 

Complainant’s prior sexual behavior with respect to the Respondent and are offered to prove consent. 

The University will not restrict either Party from discussing allegations under investigation or from presenting relevant 

evidence.  

4.2.3 Participation 

Wilmington University encourages all members of the University community to cooperate fully with the investigation and 

disciplinary procedures.  Neither the Complainant nor the Respondent is required to participate in the resolution process 

outlined in these procedures. The University will not draw any adverse inferences from a complainant’s or respondent’s 

decision not to participate or to remain silent during the process. An investigator or Decision-Maker, in the investigation 

or the hearing respectively, will reach findings and conclusions based on the information available.  

It is understood that there may be circumstances in which a Complainant wishes to limit their participation. The 

complainant retains this right and will not be subject to discipline, although the University may be obligated to conduct an 

investigation. 

Equally, there are numerous reasons why a Respondent may choose not to participate in the process.  If a Respondent 

chooses not to participate in an investigation for any reason, the University process will continue, findings will be reached 

with respect to the alleged conduct, and the University will issue any sanctions, as appropriate. The University will not, 

however, draw any adverse inference from a Respondent’s silence or stated desire to not participate. 

The University will protect the privacy of the participating Parties and witnesses in any proceeding, meeting, or hearing to 

resolve complaints. 

4.3 Inspection of Evidence and the Investigative Report 

Prior to completion of the investigative report, the Title IX Coordinator will send to each Party a preliminary investigative 

report containing the evidence subject to inspection and review, redacted of personally identifiable information as 

necessary, in an electronic format or a hard copy. The Parties will have 10 business days to submit a written response, to 

meet again with the Investigator, and/or to request the collection of additional evidence by the Investigator. The evidence 

subject to inspection and review includes any evidence obtained as part of the investigation that is directly related to the 

allegation including the evidence upon which the University does not intend to rely in reaching a determination regarding 

responsibility and inculpatory or exculpatory evidence whether obtained from a Party or other source. The evidence 

subject to inspection and review will not contain any privileged or inadmissible information as defined in this policy.  

Following the opportunity to review the preliminary investigative report, the Investigator will create a final investigative 

report that incorporates any written response or new information from the Parties or collected by the Investigator.  The 

final investigative report will also fairly summarize the relevant evidence.  The Investigator has the discretion to 

determine the relevance of any evidence presented. 
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 The Title IX Coordinator will send to each Party the final investigative report in an electronic format or a hard copy, for 

their review and the parties will have 10 business days to submit a written response.  

If there is significant, substantive, new information and/or evidence provided in the written response, the Investigator will 

make the final determination regarding whether a revised Final Investigative Report will be issued to both Parties.  As 

stated above, information that was reasonably available during the course of the investigation will not be allowed to be 

introduced at the hearing or used as a basis for appeal. The Final Investigative Report and any written responses will be 

provided to the Decision-Maker and the Parties at least 3 business days prior to the date of the hearing.  

For cases that meet the threshold for Title IX, the Title IX Coordinator will secure written permission from the Parties to 
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The Decision-Maker will determine the method for questioning at the hearing, but all questions posed by the parties will 

be asked exclusively by the Decision-Maker. 

All hearings are closed to the public. A recording will be made by the University, but all other recordings are prohibited.  

Evidentiary Considerations at the Hearing  

Questions at the hearing are limited to those assessing credibility and relevant questions that have not previously 

been asked and answered in the final investigative report.  

Any evidence that the Decision-Maker determines is relevant may be considered. The Parties will have the opportunity to 

present the evidence they submitted, subject to any exclusions determined by the Decision-Maker. Generally, the Parties 

may not introduce evidence, including witness testimony, at the hearing that they did not identify during the pre-hearing 

process. However, the Decision-Maker has discretion to accept or exclude additional evidence presented at the hearing. In 

addition, the Parties are expected not to spend time on undisputed facts or evidence that would be duplicative.  

Questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not relevant, unless 

such questions and evidence about the Complainant’s prior sexual behavior are offered to prove that someone other than  

-
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For cases that have been determined to meet the threshold to be adjudicated under the Title IX Adjudication Proceedings, 





81 
 

Remedies are designed to restore or preserve equal access to the recipient’s education program or activity. Such remedies 

may include supportive measures; however, remedies need not be non-disciplinary or non-punitive and need not avoid 

burdening the Respondent. Remedies that do not impact the Respondent will not be disclosed in their written 

determination; rather, the determination will simply state that remedies were provided. 

Whatever the outcome of the investigation, hearing, or appeal, the Complainant and Respondent may request ongoing or 

additional supportive measures. Ongoing supportive measures that do not unreasonably burden a party may be considered 

and provided even if the Respondent is found not responsible.  

Sanctions for students include but are not limited to: 
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The deadline for filing a written appeal is five business days from the date the Parties are provided the written 

determination of responsibility. If no appeal if filed, or if an appeal is not timely, the original finding will stand, effective 

on the date the appeal period expires. The submission of an appeal stays (puts on hold) any sanctions for the pendency of 

an appeal. Supportive measures and remote learning opportunities remain available during the pendency of the appeal. If 

a party appeals, the Title IX Coordinator will as soon as practicable notify the other party in writing of the appeal; 

however, the time for appeal shall be offered equitably to all parties and shall not be extended for any party solely because 

the other party filed an appeal. Appeals will be decided by an individual, who will be free of conflict of interest and bias, 

and will not serve as investigator, Title IX Coordinator, or Decision-Maker in the same matter.  

 

The Title IX Coordinator will have primary responsibility for interactions with the Parties, for the gathering of 

information needed for the appeal, and for notifying both Parties in writing of the outcome of any appeal.  The written 

decision regarding the appeal will be provided simultaneously within five business days after the conclusion of the review 

and will describe the results of the appeal and the rationale for each result. 

Disciplinary Proceedings in Cases of Alleged Domestic Violence, Dating Violence, Sexual Assault, and Stalking for 

Students and Employees 

 

5 Record-Keeping and Annual Reports 

The University will keep for 7 years, the following: 

● All information obtained as part of each Sexual Misconduct investigation, including any determination regarding 

responsibility and any audio or audiovisual recording or transcript; any disciplinary sanctions and/or remedies; 

any appeal, including the result of the appeal; and any informal resolution and the result therefrom. 

● All information regarding any action taken, including supportive measures, and a rationale as to why a complaint 

http://www.rainn.org/
https://www.rainn.org/safety-prevention
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Bystanders play a critical role in the prevention of sexual and relationship violence. The University promotes a culture of 

community accountability where bystanders are actively engaged in preventing violence without causing further harm.  

However, individuals may not always know what to do even if they want to help.  Below is a list of some ways to be an 

active bystander. If you or someone else is in immediate danger, dial 911 if a person is yelling at or being physically 

abusive towards another, and it is not safe to interrupt. 

● Watch out for your friends and fellow students/employees.  If you see someone who looks like they could be in 

trouble or need help, ask if they are ok.  

● Confront people who seclude, hit on, attempt to make out with, or have sex with people who are incapacitated. 

● Speak up when someone discusses plans to take sexual advantage of another person. 

● Believe someone who discloses sexual assault, abusive behavior, or experience with stalking. 

● Refer people to on- or off-campus resources listed in this policy for health, counseling, or legal support.  

6.2 Training of Title IX Personnel 

The University will require that the Title IX Coordinator, Investigators, Decision-Makers, or anyone who facilitates an 

informal resolution process receive annual training per the requirements of Title IX and the Clery Act-VAWA. They will 

not have a conflict of interest or bias for or against any complainant or respondent.  

The annual training provided includes, but is not limited to the following: the definition of sexual harassment, including 

an understanding of educational program or activity; how to conduct an investigation and grievance process including 

hearings, appeals, and informal resolution processes of domestic violence, dating violence, sexual assault, and stalking, 

and how to conduct an investigation and hearing process that protects the safety of the victim and promotes 

accountability.  how to serve impartially, including avoiding prejudgment about the facts at issue, conflicts of interest, and 

bias; the technology to be used at a live hearing; issues of relevance, including questioning, and investigative reports. 

6 Disability Accommodations and Interpretive Services 

The University makes every reasonable effort to accommodate individuals with disabilities per Section 504 of the 

Rehabilitation Act of 1973 (504) and the Americans with Disabilities Act Amendments Act of 2008 (ADAAA). In 

compliance with this commitment, Wilmington employs the Office of Student Accessibility Services to determine 

reasonable and appropriate accommodations and auxiliary aids for access and participation in college-sponsored classes, 

services and programs.  

Students with a disability who desire accommodation regarding this policy must request it with the Title IX Coordinator.  

The Title IX Coordinator will make a determination regarding the request after consultation with the 

/studentlife/disabilityservices/index.aspx
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designed to regulate pedagogical discourse or conduct legitimately related to course content, teaching methods, 

scholarship, or public commentary of an individual faculty member or students’ educational, political, artistic, or literary 

expression in classrooms. However, freedom of speech and academic freedom do not condone speech or expressive 

conduct that violates federal or state anti-discrimination laws. 

 

XI. EDUCATION AND PREVENTION PROGRAMS 
EDUCATION AND PREVENTION PROGRAMS 

The University engages in comprehensive, intentional, and integrated programming, initiatives, strategies, and campaigns 

intended to end dating violence, domestic violence, sexual assault and stalking that:  are culturally relevant, inclusive of 

diverse communities and identities, sustainable, responsive to community needs, and informed by research, or assessed 

for value, effectiveness, or outcome; and 

consider environmental risk and protective factors as they occur on the individual, relationship, institutional, community 

and societal levels. 

 

Educational programming consists of primary prevention a
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The University offered the following primary prevention and awareness programs for all NEW employees in 2021: 

Name of Program Date Held Location Which Prohibited 

Behavior Covered?* 
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Bystander 

Awareness Month 

March, 2021

http://www.wilmu.edu/titleix/training-students.aspx
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 Be aware of your surroundings. Knowing where you are and who is around you may help you to find a way to 

get out of a bad situation. 

 Try to avoid isolated areas.  It is more difficult to get help if no one is around. 

 Walk with purpose.  Even if you don’t know where you are going, act like you do. 

 Trust your instincts.  If a situation or location feels unsafe or uncomfortable, it probably isn’t the best place to be. 

 Try not to load yourself down with packages or bags as this can make you appear more vulnerable. 

 Make sure your cell phone is with you and charged and that you have cash on hand for transportation. 

 Don't allow yourself to be isolated with someone you don’t trust or someone you don’t know. 

 Avoid being distracted with your phone or having earbuds/headphones in both ears so that you may be more 

aware of your surroundings, especially if you are walking alone. 

 When you go to a social gathering, go with a group of friends.  Arrive together, check in with each other 

throughout the evening, and leave together.  Knowing where you are and who is around you may help you to 

find a way out of a bad situation. 

 Trust your instincts. If you feel unsafe in any situation, go with your gut. If you see something suspicious, 

contact law enforcement immediately (local authorities can be reached by calling 911 in most areas of the U.S.). 

 Don't leave your drink unattended while talking, dancing, using the restroom, or making a phone call.  If you’ve 

left your drink alone, just get a new one. 

 Don't accept drinks from people you don't know or trust.  If you choose to accept a drink, go with the person to 

the bar to order it, watch it being poured, and carry it yourself. At parties, don’t drink from the punch bowls or 

other large, common open containers. 

 Watch out for your friends, and vice versa.  If a friend seems out of it, is way too intoxicated for the amount of 

alcohol they’ve had, or is acting out of character, get him or her to a safe place immediately. 

 If you suspect you or a friend has been drugged, contact law enforcement immediately (local authorities can be 

reached by calling 911 in most areas of the U.S.).  Be explicit with doctors so they can give you the correct tests 

(you will need a urine test and possibly others). 

 If you need to get out of an uncomfortable or scary situation here are some things that you can try: 

o Remember that being in this situation is not your fault. You did not do anything wrong, it is the person 

who is making you uncomfortable that is to blame. 

o Be true to yourself. Don't feel obligated to do anything you don't want to do. "I don't want to" is always 

a good enough reason. Do what feels right to you and what you are comfortable with. 

o Have a code word with your friends or family so that if you don’t feel comfortable you can call them 

and communicate your discomfort without the person you are with knowing. Your friends or family can 

then come to get you or make up an excuse for you to leave. 

o Lie.  If you don’t want to hurt the person’s feelings it is better to lie and make up a reason to leave than 

to stay and be uncomfortable, scared, or worse. Some excuses you could use are: needing to take care of 

a friend or family member, not feeling well, having somewhere else that you need to be, etc. 

o Try to think of an escape route.  How would you try to get out of the room?  Where are the doors?  

Windows?  Are there people around who might be able to help you?  Is there an emergency phone 

nearby? 

o If you and/or the other person have been drinking, you can say that you would rather wait until you both 

have your full judgment before doing anything you may regret later. 

 

XII. SEX OFFENDER REGISTRY 
In accordance to section 121 of the Adam Walsh Child Protection and Safety Act of 2006 (42 U.S.C. 16921), concerning 

registered sex offenders may be obtained through a direct link to the Delaware Sex Offender Central Registry: 

(https://sexoffender.dsp.delaware.gov/).  This act requires institutions of higher education to issue a statement advising the 

campus community where law enforcement information provided by a State concerning registered sex offenders may be 

https://sexoffender.dsp.delaware.gov/
https://sexoffender.dsp.delaware.gov/
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Upon annual review, registered sex offenders, who reside, work, or attend school as reported to the Sex Offender Central 

Registry, in close proximity (approximately 2 mile radius) to a Wilmington University campus, will be included in the 

Daily Crime Log located at security station at the respective campus.   

 

In Delaware, convicted sex offenders must register within 3 days if they move residences, gain employment, or attend 

school in the State of Delaware, with the State Bureau of Identification at: 

 

In New Castle County (by appointment only) 

 

The office is located at Delaware State Police Troop 2, on Route 40, in Bear, just west of the Fox Run Shopping Center, 

between routes 72 and 896.  

 

The hours of operation are:  

•Mon, Wed, Thurs, and Fri, 8:30 a.m. to 3:15 p.m. 

•Tuesday, 11:30 a.m. to 6:15 p.m. 

•To schedule an appointment call 302-739-2528, or toll free in DE at 1-800-464-4357 

 

In Kent County (no appointment needed) 

 

The office is located at 655 South Bay Road, Suite 1B, Dover, DE 19901, in the Blue Hen Corporate Center. Enter the 

road between Kent County Levy Court and Firestone, then follow the fingerprint signs. 

 

Hours of operation are: 

•Mondays, 8:30 a.m. to 6:30 p.m.  

•Tuesday through Friday, 8:30 a.m. to 3:30 p.m.  

 

In Sussex County (by appointment only) 

 

The office is located at Delaware State Police Troop 4, in Georgetown, on the corner of Shortly Road and Route 113, 

across from Motor Vehicle Department. 

 

Hours of operation are:  

•Every other Wednesday, from Noon to 6:30 p.m. 

•To schedule an appointment call 302-739-2528, or toll free in DE at 1-800-464-4357 

•CASH IS NOT ACCEPTED at this location. 

 

You can link to this information, which appears at:  http://dsp.delaware.gov/StateBureauofIdentification.shtml 

 

In New Jersey, convicted sex offenders must register within 10 days with the any local or state police department where 

sex offender resides, is employed, or attends school at: 

 

Atlantic City Expressway Station 

 P.O. Box 389 

 Hammonton, NJ 08037 

 (609) 965-7200 

 (609) 965-3703 (FAX) 

 

Hamilton Sub-Station 

 1400 Negron Drive 

 Hamilton, NJ 08691 

 (609) 584-

http://dsp.delaware.gov/StateBureauofIdentification.shtml
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 (856)451-0101 

 

 Southampton, NJ 08088 

 (609) 859-2282 

 (609) 859-2281 (FAX) 

 

Buena Vista Headquarters 

 1045 Rt. 54 

 Williamstown, NJ 08094 

 (609)561-1800 

 

Office of State Governmental Security 

 125 West State St. 

 Trenton, NJ 08618 

 (609) 777-4949 

 (609) 633-0622 (FAX) 

 

Metro South 

 101 Haddon Avenue 

 Suite 11, 5th Fl 

 Camden, NJ 08102 

 (856)757-0300 

 

Tuckerton Station 

 399 Main Street 

 West Creek, NJ 08092 

 (609) 296-3132 

 (609) 296-7080 (FAX) 

 

Port Norris 

 8861 Highland Street 

 Port Norris, NJ 08349  

 (856)785-0036 

 

Holmdel Station 

 Garden State Parkway 

 Milepost 115.8 

 Holmdel, New Jersey 07733 

 732-441-4550 Ext. 7400 

 732-264-7037 (Fax) 

 

Strategic Investigations Unit - South 

 101 Haddon Avenue 

 Suite 11, 5th Fl 

 Camden, NJ 08102 

 (856)757-0300 

 

Bloomfield Station 

Garden State Parkway  

Milepost 153 

P.O. Box 1262 

Bloomfield, New Jersey 07003 

732-441-4500 Ext. 3400 

973-589-7912 (Fax) 

 

Woodbine 

 823 Franklin St. 

 Woodbine Boro, NJ 08270 

 (609)861-5698 

 

Cranbury Station 

 278 Prospect Plains Road 

Cranbury, NJ 08512 

732-441-4500 Ext. 4400 

609-860-9644 (Fax) 

 

Woodstown 

 769 Rt. 40 

 Pilesgrove, NJ 08098 

 (856)769-0775

https://www.njsp.org/sex-offender-registry/
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XIII. HATE CRIME DEFINITIONS 

 
Delaware Criminal Code – Title 11 

 

Hate crimes: 

(a) Any person who commits, or attempts to commit, any crime as defined by the laws of this State, and who 

intentionally: 

 

(1) Commits said crime for the purpose of interfering with the victim's free exercise or enjoyment of any right, privilege 

or immunity protected by the First Amendment to the United States Constitution, or commits said crime because the 

victim has exercised or enjoyed said rights; or 

 

(2) Selects the victim because of the victim's race, religion, color, disability, sexual orientation, gender identity, national 

origin or ancestry, shall be guilty of a hate crime. For purposes of this section, the term "sexual orientation" means 

heterosexuality, bisexuality, or homosexuality, and the term "gender identity" means a gender-related identity, 

appearance, expression or behavior of a person, regardless of the person's assigned sex at birth. 

 

New Jersey – per the Office of the Attorney General 

In compliance with the instructions of Attorney General Deborah T. Poritz, and pursuant to the Criminal Justice Act of 

1970, N.J.S.A. 52:17B-97 et seq., it is hereby directed that the Bias Incident Investigation Standards are hereby amended 

as set forth below to expand the definition of a "bias incident" to include offenses that occur with an anti-gender or anti-

handicap motivation.   

 

All New Jersey law enforcement agencies shall incorporate such amendment into their agency policy and procedures: 

For New Jersey law enforcement purposes, a bias incident is defined as any suspected or confirmed offense or unlawful 

act which occurs to a person, private property, or public property on the basis of race, color, religion, gender (except 

matters involving a violation of N.J.S.A. 2C:14-2 or 2C:14-3), handicap, sexual orientation or ethnicity.  An offense is 

bias-based if the motive for the commission of the offense or unlawful act pertains to race, color, religion, gender, 

http://www.state.nj.us/oag/dcj/agguide/bias01b.pdf
http://www.justice.gov/crs/hate-crime
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XIV. APPENDICES 
 

APPENDIX A²COUNSELING AND EMOTIONAL SUPPORT SERVICES 

 

Delaware Crisis Service Locations 

 

Northern Delaware: 

 

Crisis Intervention Services, Northern Delaware 

Location & Hours:  Fernwood Building, 14 Central Ave., New Castle, DE 19720; Staffed 24 hours a day, 7 days a week 

Phone: (302)-577-2484 or (800)-652-2929 

Serves all of New Castle County and greater Smyrna in Northern Kent County. 

Provides phone support, mobile outreach and walk-in crisis services. 

 

CAPES Unit - Wilmington Hospital Emergency Department 

Location & Hours:  501 W 14th St, Wilmington, DE 19801; 24 hours/day, everyday 

Phone:  (302) 428-2118 

 

Community Mental Health--Wilmington Center 

Location & Hours:  Williams State Service Center, 1906 Maryland Ave, Canby Park Shopping Center, Wilmington, DE 

19805; Hours: 8 a.m. - 4:30 p.m. 

Phone:  (302) 778-6900 

 

Southern Delaware 

Crisis Intervention Services, Southern Delaware 

Location & Hours:  700 Main Street (Rear Entrance), Ellendale, DE 19941; Staffed 24 hours a day, 7 days a week 

Phone:  (302) 577-2484 or (800) 345-6785 

Serves all of Sussex County and Kent County south of greater Smyrna. 

Provides phone support, mobile outreach and walk-in crisis services. 

 

Community Mental Health--



92 
 

APPENDIX B²CRIME DEFINITIONS 

As per the National Incident-Based Reporting System Edition of the Uniform Crime Reporting Program: 

 

SEX OFFENSES 

Any sexual act directed against another person, forcibly and/or against that person’s will; or not forcibly or against  the 

person’s will where the victim is incapable of giving consent. 

 

A.           RAPE: Is defined as the penetration, no matter how slight, of the vagina or anus with any body part or object, or 

oral penetration by a sex organ or another person without consent of the victim. 

 

 

B.  FONDLING: Is defined as the touching of the private body parts of another person for the purpose of sexual 

gratification, without the consent of the victim, including instances where the victim is incapable of giving consent 

because of his/her age or because of his/her temporary or permanent mental or physical incapacity. 

 

C.            INCEST: Is defined as sexual intercourse between persons who are related to each other within the degrees 

wherein marriage is prohibited by law. 

 

D.             STATUTORY RAPE: Is defined as sexual intercourse with a person who is under the statutory age of consent. 

 

 

CRIME DEFINITIONS FROM THE UNIFORM CRIME REPORTING (UCR) HANDBOOK 

 

G.           AGGRAVATED ASSAULT: An unlawful attack by one person upon another for the purpose of inflicting 

severe or aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by means likely 

to produce death or serious bodily harm. It is not necessary that injury result from an aggravated assault when a gun, knife 

or other weapon is used which could or probably would result in a serious potential injury if the crime were successfully 

completed. 

 

H.          ARSON: Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling, 

house, building, motor vehicle or aircraft, personal property, etc. 

 

I.            BURGLARY: The unlawful entry of a structure to commit a felony or a theft. For reporting purpose this 

definition includes: unlawful entry with intent to commit a larceny or a felony; breaking and entering with intent to 

commit a larceny; housebreaking; safecracking; and all attempts to commit any of the aforementioned. 

 

J.           MOTOR VEHICLE THEFT: The theft or attempted theft of a motor vehicle. This includes cases where 

automobiles are taken by persons not having lawful access even though the vehicles are later abandoned– including 

joyriding. 

 

K.        MURDER AND NON-NEGLIGENT MANSLAUGHTER: The willful (non-negligent) killing of one human 

being by another. 

 

L.            MANSLAUGHTER BY NEGLIGENCE: The killing of another person through gross negligence. 

 

M.         ROBBERY: The taking of/or attempting to take anything of value from the care, custody, or control, of a person 

or persons by force or threat of force, violence, and/or causing the victim to fear. 
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P.  LIQUOR LAW VIOLATIONS: The violation of laws or ordinances prohibiting: the manufacture,  sale, 

transporting, furnishing, possessing of intoxicating liquor; maintaining  unlawful drinking places; bootlegging; operating 

a still; furnishing liquor to minor or intemperate person; using a vehicle for illegal transportation  of liquor; all attempts  

to commit any of the aforementioned.  (Drunkenness and driving under the influence are not included in this definition.) 

 

OFFENSE DEFINITIONS RELATING TO HATE/BIAS RELATED CRIME STATISTICS 

As per the UCR Hate Crime Reporting Guidelines: 

 

Q. 
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Offense 

(Crimes Not Reported By 

Hierarchy) 

Year On Campus Non-

Campus 

Public 

Property 

Total 

Weapons Law Violations Referred 

for Disciplinary Action 

2021 0 0 0 0 

2020 0 0 0 0 

2019 0 0 0 0 

 

Arson 2021 0 0 0 0 

2020 0 0 0 0 

2019 0 0 0 0 

Domestic Violence 2021 0 0 0 0 

2020 0
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BRANDYWINE CAMPUS 
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Offense 

(Crimes Not Reported By 

Hierarchy) 

Year On Campus Public 

Property 

Total 

Weapons Law Violations Referred 

for Disciplinary Action 

2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

 

Arson 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Domestic Violence 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Dating Violence 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Stalking 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

 

NOTE: This campus does not have any residential facilities. 

 

HATE CRIME REPORTING: There were no hate crimes reported for 2019, 2020, and 2021. 

 

NO UNFOUNDED CRIMES. 
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Offense 

(Crimes Not Reported By 

Hierarchy) 

Year On Campus Public 

Property 

Total 

Weapons Law Violations Referred 

for Disciplinary Action 

2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

 

Arson 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Domestic Violence 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Dating Violence 2021 0 0 0 

2020 0 0 0 

2019 0 

2

0

1

9

0
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JOINT BASE MCGUIRE-DIX-LAKEHURST 
CLERY ACT CRIME STATISTICS 

 

 

Offense 

(Reported By Hierarchy) 

Year On Campus Public 

Property 

Total 

Murder/Non Negligent 

Manslaughter 

2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Manslaughter by Negligence 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Rape 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 
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Offense 

(Crimes Not Reported By 

Hierarchy) 

Year On Campus Public 

Property 

Total 

Weapons Law Violations Referred 

for Disciplinary Action 

2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

 

Arson 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Domestic Violence 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Dating Violence 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Stalking 2021 0 0 0 

000
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MERCER COUNTY COMMUNITY COLLEGE- 
CLERY ACT CRIME STATISTICS 

Statistics were 
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Offense 

(Crimes Not Reported By 
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MT. LAUREL²Rowan College of Burlington County 
CLERY ACT CRIME STATISTICS 

 

Offense 

(Reported By Hierarchy) 

Year On Campus Public 

Property 

Total 

Murder/Non Negligent 

Manslaughter 

2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Manslaughter by Negligence 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Rape 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Fondling 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Incest 

 

2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Statutory Rape 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

Robbery 2021 

2020 

2019 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Aggravated Assault 2021 0 0 0 

2020 0 0 0 

2019 0 0 0 
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GLOUCESTER²Rowan College of South Jersey 
CLERY ACT CRIME STATISTICS 

 

Offense 

(Reported By Hierarchy) 

Year On Campus Public 

Property 

Total 

MAn

BT

 7l
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Offense 

(Crimes Not Reported By 

Hierarchy) 

Year On Campus Public 

Property 

Total 

Weapons Law Violations Referred 

for Disciplinary Action 

2021 0 0 0 

2020 0 0 0 

2019 0 0 0 

 

Arson 2021 0 0 0

000000000
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XVI. ADDITIONAL RESOURCES 
 

DEPARTMENT OF UNIVERSITY SAFETY 

NEW CASTLE CAMPUS (302) 325-3333 

WILSON GRADUATE CENTER CAMPUS (302) 325-3333 

DOVER CAMPUS (302) 325-3333 

BRANDYWINE CAMPUS (302) 325-3333 

ATHLETICS COMPLEX (302) 325-3333 

POLICE/FIRE/AMBULANCE 911 

HOSPITALS 

A.I. DUPONT  HOSPITAL FOR CHILDREN (302) 651-4000 

BAYHEALTH MEDICAL CENTER, DOVER (302) 674-4700 

CHRISTIANA CARE CHRISTIANA/WILMINGTON HOSPITALS  

(302) 733-1000 

NEWARK EMERGENCY ROOM (302) 738-4300 

ABUSE AND ASSAULT 

DELAWARE STATE POLICE VICTIMS SERVICES UNIT 1-800-VICTIM1 

 

 

 

 

 

 

  

DOMESTIC VIOLENCE HOTLINE (302) 762-6110 

RAPE CRISIS / CONTACT LIFELINE 1-800-262-9800 

VIOLENT CRIME COMPENSATION BOARD (302) 255-1770 

ALCOHOL AND DRUG ABUSE 

ALCOHOLICS ANONYMOUS (302) 655-5113 

NARCOTICS ANONYMOUS 1-800-317-3222 

CRIME INFORMATION 

DELAWARE CENTER FOR JUSTICE (302) 658-7174 

DELAWARE CRIME STOPPERS 1- 800-847-3333 

WILMINGTON UNIVERSITY OFFICE OF STUDENT AFFAIRS 

VICE PRESIDENT (302) 356-6789 

STUDENT ACTIVITIES (302) 356-6966 

STUDENT CONCERNS (302) 356-2026 

OFFICE OF STUDENT ACCESSIBILITY (302) 356-6937 
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This publication was modeled after guidance provided by the U.S. Department of Education Handbook for Campus 

Safety and Security Reporting.  For additional information, go online to: http://ope.ed.gov/campussafety/#/ or contact 

Wilmington University Executive Director of Title IX, Clery, and Regulatory Affairs, Linda M. Van Drie Andrzjewski, 

Ed.D, office: 302-356-6754 linda.m.andrzjewski@wilmu.edu.   

 

Thank you to all of our internal and external contributors.   

And always stay safe!

http://ope.ed.gov/campussafety/#/
mailto:linda.m.andrzjewski@wilmu.edu
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